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Benjamin & Gladys Amos Campus (Amos 1)

School Description
Mission Statement

The mission of the Dorothy I. Height Community Academy Public Charter Schools (CAPCYS) is
to create a caring learning community where students acquire the knowledge, skills, and habits of
mind to think critically; to read, write, and listen effectively; to reason mathematically; to inquire
scientifically; and to develop the social competence that ensures meeting the qualifications for
acceptance to a competitive high school.

School Program

The Dorothy I. Height Community Academy Public Charter Schools Benjamin & Gladys Amos
Campus (Amos 1) is a campus located at 1300 Allison Street, NW and consists of two adjacent
structures. The main building houses students in the elementary grades 1 through 5. The Annex
is home to the early childhood classrooms, serving students in from three years of age in
preschool to five years of age in kindergarten.

All CAPCS campuses share a vision of providing children with the knowledge, skills, and
attitudes to achieve and to develop their own Hopes, Dreams, and Opportunities rooted in
Expectations of Excellence. The campuses offer a common standards-based instructional
program that grounds students in core academic subjects and provides a firm foundation for
academic and social success using a balanced approach in teaching reading and writing, a
constructivist, problem-solving approach in math instruction and the Responsive Classroom
curriculum for classroom climate and effective management. While maintaining the integrity of
the CAPCS-wide curriculum and instructional approach, each campus is able to create its own
identity by emphasizing a particular curricular focus that enhances the instructional program.

As the original CAPCS campus that continues to be the flagship of the Local Education Agency
(LEA), the Amos 1 Campus offers a curricular focus on the humanities with an emphasis on
literacy, critical and imaginative thinking, reasoned inquiry, open discussion and an appreciation
for the ideas of others. Students are reminded daily of the three school rules of Amos 1: aways
do your best; always respect yourself, others, and the environment; and always exhibit pride,
honor, and scholarship.

With approximately 40% of the student body in the early childhood program, the Amos 1
Campus takes special consideration in the education of preschool, pre-kindergarten, and
kindergarten students. The goal of the early childhood program is to bring out and develop each
child’s talents and skills, to encourage independerce and decision-making skills, and to lay a
solid foundation for their school years. CAPCS early childhood teachers guide children as they
become more socia through interaction with their peers, helping them to master skills such as
cooperation, sharing, taking turns, and conflict resolution. CAPCS Amos 1 Campus believes a
quality child development program is tailored toward skills and activities that are appropriate to
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the child's age and stage of development, and alows children more individual choice in how to
use their time.

At the preschool level, the youngest students enjoy the thematic approach of the BLUEPRINT
for Early Literacy, developed by the Children s Literacy Initiative. Pre-kindergartners practice
their early literacy skills through the use of the 100 Book Challenge of the American Reading
Company. The kindergarten classes at the CAPCS Amos 1 Campus use the Award Reading
Program, a technology based core reading program that integrates interactive technology and
print to accelerate reading.

Students who have been identified as special education and/or limited or non-English proficient
receive specidized instruction designed to increase their academic attainment levels. In the
instance of students needing special education services, there is a built-in contingency plan
depending upon the disability involved. When students have learning disabilities, the students
receive Individual Education Plans (IEPs) that reflect their levels and required service hours
along with an action plan to move them from where they are to where they need to be. When
students have social emotiona deficits, the students have a specific number of group sessions
with a designated service provider such as a social worker, counselor, or behaviora
specidist/interventionist. Students who need speech services or occupational therapy receive
services as dictated by the IEP. In instances where a student s need is beyond the scope of what
we are able to provide in order for the student to be academically and socially successful, we
work with the parents and other stakeholders to find the student a placement that is better
equipped to serve the student.

For students who are identified as limited or non-English proficient, CAPCS provides a
collaborative method of instruction. The English Language Learner teachers work alongside the
regular classroom teachers, providing a constant flow of information and an ongoing check-in
process to ensure students are mastering academic content material.

Differentiation of instruction at the early childhood level is key to the CAPCS bdlief that all
children develop at differing rates. For students in the early childhood grades with disabilities,
the students spend time with their peers working and playing in centers, as well as spending time
with their SPED teachers with pull-out lessons, ELL students work in whole and small groupsin
their classrooms, participate in inclusion lessons, and sometimes have pull out activities with
their ESOL teachers.

Across dl of the Dorothy I. Height Community Academy Public Charter Schools campuses,
programming is implemented to support the needs of students and families and instill in students
a desire to be a contributing member of a society through school and community involvement.
Along with a solid academic program designed to increase student achievement, the CAPCS
Amos 1 Campus implements several other key mission-related programs aimed at promoting a
caring learning environment where socia-emotiona | skills are recognized and vaued as much
as academic achievement.

Kids House was the seed from which CAPCS grew and remains an integral part of the CAPCS
Amos 1 Campus. During school year 2009-2010, CAPCS partnered with Champions Extended
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Learning to manage the fee-based Kids House before and afterschool program. Kids House
provides a safe, caring, and structured environment in the out-of-school time hours. It provides a
robust, multi-faceted program that engages students in activities that promote exploration and
discovery through hands-on activities. During Kids House, staff offer homework assistance and
help children expand their academic and social skills.

The CAPCS Amos 1 Campus aso is home to a bilingual-staffed Parent Center which organizes
events throughout the year along with the parent organization. The Parent Center works with
parents by providing opportunities for the parents to set an example to students on the
importance and value of volunteering in the school community. Additionally, the Parent Center
serves as the campus central hub to reach out to families with programs that help parents build
parenting and vocationa skills and identify valuable services and resources that will help nurture
the social-emotional and academic development of students.

Finally, as a CAPCS campus that serves students not only in elementary school but also
preschool through kindergarten, the Amos 1 Campus ensures that key mission-related programs
are implemented specificaly for the youngest learners. Along with using a hands-on, games-
and arts-based, physical movement-inspired methodology for instruction, the early childhood
program places special developmentally appropriate emphasis on ways students learn, model,
and demonstrate social skills. The early childhood program is supported by a long-standing
partnership with Wolf Trap.

The CAPCS Amos 1 Campus follows the same calendar year as all other campuses in the
Dorothy I. Height Community Academy Public Charter Schools LEA. For school year 2009-
2010, the school year officially began for students on Monday, August 24, 2009 and ended for
students on Wednesday, June 23, 2010. Like other CAPCS campuses, the Amos 1 Campus used
a phase-in process for early childhood students during the first week of school. This phase-in
process permitted groups of pre-school, pre-kindergarten, and kindergarten students to spend two
%o days in their classroom becoming acclimated to tte routines of their new environment before
the entire class gathered.

During school year 2009-2010, the official instructional day for students was 8:00 AM to 3:45
PM. However, many students arrived at school earlier and stayed later, participating in the
before and afterschool program (later in the year Kids House managed by Champions Extended
Learning). This before and afterschool programming opened as early as 6:30 AM and closed as
late as 6:30 PM.

School Staff

During 2009-2010, key leadership positions at the CAPCS Amos 1 Campus included individuals
at the Administrative Headquarters as well as school-based personnel.
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School Year 2009-2010 Amos 1 Campus
Key L eadership

Dorothy I. Height
Community Academy Public Charter Schools

Kent B. Amos
Founder/Chief Executive Officer

Gayle Upson
Director of Curriculum and Instruction

Brenda Bethea
Director of Compliance

Dr. Marcal Graham
Director of Assessment

Beryl Hager
Director of Early Childhood Programs

FrancisYasharian
Academy Leader

Gillian Pratt
Assistant Academy Leader

Rachelle Roberts
Director of Student Services

Frances Brooks
Director of English Language Learners

For the school year 2009-2010, the Amos 1 Campus had a total of 31 teachers. This total
included 23 classroom teachers, 1 art teacher, 1 music teacher, 1 physical education teacher, and
1 science resource teacher, 2 ESOL teachers, and 2 special education teachers. The Amos 1
Campus aso had 2 coordinators on staff who worked specifically with special education and/or
student support services as behavioral interventionists and specidists. Nine classroom teaching
assistants were assigned to the early childhood classrooms to work with students in grades pre-
school through kindergarten.

During the school year 2009-2010, the average class size a the Amos 1 Campus was 19 students.
On average, the student teacher ratio for the Amos 1 Campus was 13:1. This number was
calculated using data about the regular classroom teachers and the number of teaching assistants
working directly with students.
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Thirty out of 31 teachers at the Amos 1 Campus met the No Child Left Behind Act s Highly
Qualified Teachers (HQT) requirement. It isimportant to note that the one teacher who did not
was an early childhood teacher. Preschool and pre-kindergarten teachers are currently not
required to meet the definition of HQT. Additionaly, al of the Amos 1 Campus coordinators
are former classroom teachers and each met the requirement for HQT when they were in the
classroom. Seven of the nine classroom teaching assistants met the requirement of a HQT
paraprofessional. The two who were not HQT were given assistance and guidance on how to
become HQT and both took the ParaPro Assessment in June 2010. Their continued employment
is based on the results of that assessment.

For school year 2009-2010, CAPCS had an overall attrition rate for instructional staff of 37.0%.
Twenty-five (25) teachers and/or teaching assistants voluntarily resigned from CAPCS during
the year, and fifteen (15) were terminated involuntarily. Fourteen (14) teachers and/or teaching
assistants left the school before the end of school year 2009-2010, and twenty-six teachers chose
not to or were not asked to renew their CAPCS contracts for SY 2010-2011. Reasons for
attrition ranged from individuals moving out of the area; to individuals leaving to attend graduate
school either in DC or another state; to differences in expectations regarding compensation; to
termination based on performance and/or attendance.

The Dorothy I. Height Community Academy Public Charter Schools (CAPCS) makes every
effort to ensure that staff compensation packages are competitive with surrounding jurisdictions
and other District of Columbia public charter schools. Compensation is adjusted for educational
attainment, and during school year 2009-2010, extra duty pay was occasionally available.

School Year 2009-2010 Teachersand Administrator Salary Infor mation

Salary Range for Teachers $40,000.00 to $60,6000.00

Average Teacher Salary $52,257.00

Sdary Range for School-based Administrators | $60,000.00 to $110,000.00

Average School-based Administrator Salary $85,000.00

Salary Range for Central Administrators $75,000.00 to $95,000.00

Average Salary for Central Administrators $85,000.00

Student Char acteristics

A total of 450 students were enrolled in the Amos 1 Campus during the school year 2009-2010.
As shown in the chart below, student enrollment by grade level has a range from 41 students to
in 5™ grade to 69 students in 1% grade. After the third grade, the number of enrolled students
drops considerably. This is a statistic that the campus will be working to address in SY 2010-
2011.
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School Year 2009-2010 Amos 1 Campus
Number of Students Enrolled By Grade L evel
Preschool 57
Pre-Kindergarten 61
Kindergarten 61
1% Grade 69
2" Grade 55
3 Grade 59
4" Grade 47
5" Grade 41

The CAPCS Amos 1 student attrition rate during school year 2009-2010 was negligible. A total
of three students transferred out of the school during 2009-2010. One student was accepted into
a private school, and the other two students moved out of the District and attended school in
Maryland.

For school year 2009-2010, the CAPCS Amos 1 Campus had an overall student re-enrollment
rate of 71.5%. The re-enrollment rate for the standard grades (3-5) was 65.62% and the student
re-enrollment rate for the non-standard grades (preschool 2) was 57.92%. It is important to
note that many students did not re-enroll at the CAPCS Amos 1 Campus, but they did transfer
to another CAPCS campus because parents wanted siblings in various grade levels to be a one
convenient location. Most frequently the transfer was made to the CAPCS Amos 3 Campus
which served students from preschool through 8" grade in school year 2009-2010.

During school year 2009-2010, the Amos 1 Campus had a student population that consisted
primarily of two ethnic groups. Seventy-six percent (76%) of the students at the campus were
African-American and 22% were Hispanic. A small percentage of students were identified as
Asian/Pacific Islander and/or American Indian/Alaskan Native. The campus had a dlightly lower
percentage of male students to femal e students at 48% to 52%, respectively.

Approximately 27.5% of the students at the CAPCS Amos 1 Campus were identified as limited-
and/or non-English proficient students. Additionally, approximately 4.44% of the students
received specia education servicesin school year 2009-2010.

Amos 1 Campus Gender

Amos 1 Campus Ethnicity Demographics

Demographlcs *Rease note that all numbers are rounded to
*Please note that all numbersarerounded to the the nearest whole number

nearest whole number 0%

23% 0

1%
3%

73%
O African-American (non-Hispanic)
B Hispanic

O Asian/Pacific | slander

O Caucasian (non-Hispanic)

B American Indian/Alaskan Native
O Other

48%

52%

0 Male B Female
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Approximately 50.66% of Amos 1 students were identified as low-income students. Ninety
percent (90%) of these students qualified for free lunch, while the other 10% qualified for
reduced-price lunch.

While the officia number of enrolled students at the CAPCS Amos 1 Campus in school year
2009-2010 was 450 students in grades preschool through 5", the average daily student
membership was 425.40 students.

The average daily attendance rate for the CAPCS Amos 1 Campus was 92.17% in school year
2009-2010. In an effort to combat the lower average daily attendance rate, the CAPCS Amos 1
Campus embarked on a campaign to ensure that students came to school each day and on time.
Letters were sent home to the parents of absent and consistently tardy students and quarterly
meetings were held with specific parents to discuss the importance of consistent and timely
attendance and its impact on student achievement in school.

The Amos 1 Campus only served students in grades preschool through 5 in school year 2009-
2010. Therefore, data regarding PSAT, SAT, Advanced Placement courses, and college
acceptance rates are not applicable.

Governance

The Amos 1 Campus is governed by the Board of Trustees for the Dorothy I. Height Community
Academy Public Charter Schools (CAPCS). By the end of school year 2009-2010, the Board of
Trustees was officially comprised of 10 members, one of whom is a current CAPCS parent.
Another Board of Trustees member is aformer CAPCS parent whose daughter attended CAPCS
for both elementary and middle school and who was accepted into and attends the competitive
Banneker Senior High School.

The CAPCS Board of Trustees experienced a period of transition during school year 2009-2010,
including the death of the school s namesake and active member, Dr. Dorothy I. Height in April
2010. Additionally two board members resigned during the year. The Board of Trustees is
actively working to recruit replacement Board of Trustee members for the upcoming school year.

The following is alisting of the Board of Trustee members, their affiliations, and the committee
membership each holds.
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School Y ear 2009-2010 Board of Trustees

Dorothy I. Height
Community Academy Public Charter Schools

Sue Marshall
Board Chair, Governance & Finance Committee Member

Affiliation:
The Community Partnership for the Prevention of the Homeless
Executive Director

Mailing address:

3426 16" Street NW, #104
Washington, DC 20010

H - 202-667-6180

O - 202-543-5298

F - 202-543-5653
suemarshall @verizon.net

Francis Smith
Board Vice Chair, Governance Committee Member

Affiliation:
Chartered Health Inc.
Senior Vice President & General Counsel

Mailing address:

7527 12" Street NW
Washington, DC 20012

O - 202-408-3988

C - 202-213-9260

F - 202-408-0166
FSmith@chartered-health.com

Pamela Bankett
Education Committee Member

Affiliation:
Ernst & Young
Administrative Manager

Mailing address:

1324 Randolph Street NW
Washington, DC 20011

O - 202-327-6521

C - 202-745-6395

Pamel a.Bankett@ey.com
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Greshaun Fulgham
Board Treasurer (Acting), Finance Committee Member

Affiliation:
Eagle Bank
Red Estate Officer

Mailing address:

1911 2™ Street NW
Washington, DC 20001
C - 202-556-8511

H - 202-276-1407
gifulgham@gmail.com

Dr. Dorothy |. Height
Governance Committee Member
(Deceased April 27, 2010)

Affiliation:
Former President, Nationa Council of Negro Women

Uzma Malik-Dor man
Audit Committee Chair

Affiliation:
Thompson, Cobb, Bazilio & Associates, PC
CPA, Principd

Mailing address:

7136 Alaska Avenue NW
Washington, DC 20012
H - 202-882-9536

O - 202-778-3454

F - 202-737-2684
umalilk@tcba.com

Helen Williams
Education Committee Chair

Affiliation:
Retired Educator

Mailing address:

7222 Centra Avenue
Takoma Park, MD 20912
H - 301-655-8835

C - 301-270-8835
hmwillia@covad.net
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Lynne D. Cowan

Board Secretary

Dorothy I. Height

Community Academy Public Charter School

Mailing address:

5101 44™ Street NW
Washington, DC 20016
H - 202-362-8789

F - 202-232-3299

C - 202-327-1103
lyndenl@earthlink.net

Terry Chili
Governance Committee Member

Affiliation:
Comcast
Regional Manager, Business Services

Mailing address:

990 Farm Haven Drive
Rockville, MD 20852
H - 301-468-0493

O - 301-294-7665
C 443-683-2393
Terry Chili@cable.comcast.com

Glegg Watson
Education Committee Member

Affiliation:
Retired Businessman, Author

Mailing address:

1908 Tulip Street N.W.
Washington, DC 20012

H - 202-722-0244
glegg.watson@comcast.net
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Charlene West Thomas
(Elected during the school year)
Parent Board Member, Education Committee Member

Affiliation:
Intelsat Corporation
Senior Administrative Assistant to VP

Mailing address:

5130 4™ Street NE, #201
Washington, DC 2011

H - 202-832-3687

O - 202-944-7184

C - 202-591-5526
charlene-west@msn.com

Howard Woolley
(Resigned during school year 2009-2010)

Arnold Montgomery
(Resigned during school year 2009-2010)

During school year 2009-2010, the CAPCS Board of Trustees was aided by a Parent Advisory
Panel. The Parent Advisory Panel met with Board of Trustee members, particularly the Board
Secretary. They discussed challenges and successes at individua campuses as well as for the
entire Local Educational Agency. The guidance and opinions of the Parent Advisory Panel was
sought on a variety of issues such as the usefulness of the CAPCS website for parents to the
transition of the before and afterschool program, Kids House, to the management of an external
vendor to the reasons why kids weren t eating the new, healthier, fresher school lunches.
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Thefollowing is alisting of the names and campus affiliations of each member of the 2009-2010
Parent Advisory Panel. Please note that a representative of the Amos 1 Campus served on the
Parent Advisory Panel.

School Year 2009-2010 Parent Advisory Panel

Dorothy I. Height
Community Academy Public Charter Schools

Marilyn Hypolite

Campus Affiliation:
Benjamin & Gladys Amos Campus (Amos 1)

Jeanette Staton

Campus Affiliation:
Ernest & Virginia Amos Campus (Amos 3)

Jonna Holden

Campus Affiliation:
Ernest & Virginia Amos Campus (Amos 3)

Charlene West-Thomas
Board of Trustees Parent Member

Campus Affiliation:
Addison & Helen Rand Campus

Cassandra Wint

Campus Affiliation:
Wilson & Odessa Butler Campus

Members of the Dorothy I. Height Community Academy Public Charter Schools Board of
Trustees participated in severa training sessions, conferences, and retreats during school year
2009-2010. These sessions, trainings, conferences, and retreats were helpful in increasing the
understanding of the role of the Board of Trustees as the governing and oversight organization of
CAPCS. The sessions covered a broad range of topics from fundraising and development issues
to specific governance issues such as best practices in recruitment, retention, and enrollment to
the future of CAPCS.
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School Year 2009-2010
Listing of Board Trainings, Retreats, Conferences, and Facilitated Work Sessions

Training,
Conference,
or Retreat
Name

Date(s) Attended

Sponsor/
Facilitated

L ocation

Attendees

Specific
Topics
Covered

CAPCS
Leadership
Retreat

July 28 29, 2009

CAPCS Senior
Leadership

Bolger Center
Hotel, 9600
Newbridge Dr,
Potomac, MD

Lynne Cowan

CAPCS
philosophy,
mission,
organization,
continuous
improvement
strategies

Seminar on
Fundraising
Basics

October 1, 2009
October 6, 2009

Friends of
Choicein
Urban Schools

Arnold & Porter
555 12 ™ Street,
NW,

Washington, DC

Lynne Cowan

Annual Fund
Campaigns,
general
fundraising
strategies

Governance
Workshops

September 14, 2009
October 2, 2009
November 19, 2009
December 10, 2009
January 11, 2010
January 12, 2010
February 17, 2010
February 18, 2010
April 15, 2010

DC Public
Charter School
Board

3333 14™
Street, NW
Washington, DC

Sue Marshall
Lynne Cowan,
Francis Smith
Helen Williams
Terry Chili

Board
development;
strategic
planning;
leadership and
school
performance
evaluation,
parent
satisfaction;
leadership
succession

CAPCS
Board of
Trustees
Retreats

April 24, 2010
May 22, 2010

CAPCS Board
of Trustees,
Facilitated by
Connie

Spinner

Kellogg
Conference
Center, 800
Florida Avenue,
NE, Washington,
DC

Full Board of
Trustees
Participation

Key issues
confronting the
Board; roles
and
responsibilities
of the Board,
new procedures
implemented
by PCSB;
progress
discussion of
key actions
required with
90 days
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Yaer Endad June 50, 2010 COMMUNITY ACADENTY PUBLIC CHARTER SCHOOLS Berjamin Gladys Ames Campus (Ames 1)

July August September Jetobar Novermber Decembar January February MWareh rit May June 2010 Projected
REVENLE .
Natural
Per Pupil Charter Payments
4010 Per Fupll - Online « CARCS 303,B05.04 480626 32333062 7032720 3BO8G32  ATEA7I9  BUB3272E STRIIT2Y 35B7E0SR 38023072 3TO459Z6 278 453 58 £340,725.17
4020 Faciliizs Allowance T9,772.00 8048424 £4,900.20 59.601.04 9g,828.98 £9,601.04 25,601.04 5607104 92,677.40 §4.586.80 §8,373.12 #3752 1,158,500.00
4030 Spacis| Needs Funding 28,046 31 3181276 28 849.50 35.018.07 35,088.21 35,018.07 501807 35,018.07 32,884.18 3328515 2488784 34.837.84 00,8544
4040 Summar Senool Funding
Total Per Pupll Charter Payments 411,527.55 46680336 40008957 51394540 51512248 51504340 1304540 51300840 _49IS008 43807287  B27T00 512.770.22 5,850,383.61
Pacieral Entiiamants
4111 TiHe | Grant - 1543536 1288597 1630533 2623105 2247408 2348858 4006453 20MZ04 TBgESIE 1388802 1386812 223,700.88
4112 Tie Il Part A - 3,.220.00 3.279.66 481410 7.188.08 5,047.55 587891 10,198.32 517034 247516 3478168 347316 56,942.05
4113 Tite I, Part & - . - - . - - - - - . ) -
4114 Titie Il Grant - #08.06 507 60 TBOE2 111218 905,04 £25.31 1.578.31 80047 53844 538.44 53844 481245
4113 Tile IV Gram - 280.64 23428 35101 §13.29 4177 42707 TiB.45 5851 24851 24851 24851 4087 28
4116 TlaV, Part A Grant - - - - - + - - - - - - -
4117 |DEA Pari B Grant - - - - - B - - - . . N -
Total Fedarsl Enfdements - 20,253.06 16.906.91 25,331.01 37.042.56 30,144.78 30419.88 52,865.91 2565156 1783428 17 83423 17.034.23 283,522 £5
Granis/Conabons
4220 Federal Grants 18,483.07 24872 1377229 1,585.26 18523 ozgz 1,185.72 815,18 2,600.48 545,08 545,06 543,08 49,005 65
4230 Fundralsers - - - - - - - - - - - - -
4240 Misc Grants 4.583.55 58.33 3.626.76 44361 7378 3340 32872 22868 TIBTE 151,89 15185 15188 10,246.31
Total Granta/Danatisng 21,088 83 3405 17RI205 2,038.87 338.88 258.22 151544 1,041.86 3,579.23 £97.91 597,91 9T 31 48 850.05
Tuifien & Foes
4312 Kidds House Tuien 4,594 92 406.32 £326.00 452478 4 84577 4,083.12 459588 E.210.55 78683 572382 148477 148477 5018323
43715 Subsidy Reimb-K 7.461.63 883,92 707381 TADRET 791785 §,590.01 799882 1031124 1538657 5352.28 2.593.38 239539 81,865 35
Total Tuition & Faes 12.076.55 101028 1140270 11,944.43 12 78342 1042513 1288576 1662137 1883820 15,075.87 3,856.168 3,858.18 132,128 53
Sales & Services
4322 Fd Sve Reimb %8.05 238519 §82351 131138 £,284.53 7,333.81 9,951.83 9,004.76 742040 1067366 9,517.98 951788 85,135.34
4326 Masl Salas 118 g6 275,78 354,64 241 23056 283.63 255,14 23288 33488 30155 358 2,842 68
Total 3ales & Services 3024 2,717.81 9,203.28 11,685.88 §585.84 7.584.57 8.438.7€ 9.379.8¢ 7,623.09 11.00852 391853 G81853 48,116 02
Qither Inzame
4430 Cther Income - - . - - . - R .
4450 Misc Ravenues . - - - . - - _ . . . _
4470 Interest Income - - - - - - - - - - - -
Madicala Raimb . - - - . . . - - - -
Total Other [neome - - - - - - - - - - - - -
.mu. TOTAL REVENUE 444,809.97 49125642 49320427 SR4.OPETD 57465359  SBZ 55780 56881528  6G8 550.83 507.074.42 S3E78R.40 54518015 £43,180.15 245401093
(@]
©
>
m EXPENSES
0
=) Adminisration Salaries )
Q. 5401 PringipalfFvar Saiares 12,850.48 18,204 82 20.686.61 2178610 22533892 Z318EE2 2241360 61867 2129282 2138284 2188077 2198177 249,040.00
m 5103 Clerenl Salardes 4879.61 8,620.44 7.500.07 T3 8207.45 844325 g182.11 7.871.80 7.754.00 77828 TREEY TB3ZE3 20,860.08
(O 5108 Other Admin Salades - - b - - - - - - - - - b
QO Total Agministration Saiates 17,830.07 2483475 2808588 2088041 _ S074SS7 _ YIGORAT _ S05USFY 2848057 _ 2604800 20R08D 2045460 28,454.80 339,730.08
R
S 'y Custockn & Foodsonico Salares
@ O 5110 Custocken Salaries 1,533.85 1,723.57 1,870.62 235779 283413 238 83415 2,584.49 2,854.97 254910 3,004.47 3,004 47 29,368 20
c m $120 Maintenance Salaties - PT 4337.01 4062565 534522 BETEA43 §,087.55 G.8E2.64 B,097.55 7,384.2¢ 753568 7 5ER.00 B584 24 E.584.2¢ 8391241
._||_| A 5130 Foodsenice Salaries 2.814.78 31552 342180 427591 518273 428517 518373 472744 4,858.08 4,845.31 548530 546540 53,717.45
Total Cusicdian & Foodseriva Salares 8,730.75 9,802,584 10,57 .84 1326313 611841 13,259.72 15.115.41 14,598.82 15,095.71 13,08231 17,084 01 17,084.01 165,600.08

Insttuctonal Salares
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Year Ended June 30, 2010 COMMUNITY ACADEMY PUBLIC CHARTER S3CHOOLS Berjamin Gladys Amas Campus (Amas 1)

July August Se Oclobar Mevempber December JaEnuany Tebpiary March Aprit X ay June 2070 Projectad
5141 Teacher Saleries 12,571.8 10403208 ANS5TIE4 10222563 10276425 10211026 ID4609.88  102,302854 0241828 9980822  1UTETTTE 107.377.72 1,183,358.98
5142 Teacher Aides - Spec Needs 254588 21,878.55 2178153 21,708.78 2161174 21,684.51 21,850,482 21,614.72 21,538.87 21,029,861 22 58186 22 581.56 242 55800
§143 Instructicnal Coaches 1.288.61 10.704.94 10.857.46 10.621.80 107439 10.e09.8¢ 1076428 1057892 10,538.78 10,289,553 11.048.11 71.049.17 118, 530.07
5144 Resource Teachers 1,042 74 8 528.8% 2 550,63 855153 8523686 855228 8ETETZ B,485.40 8,454.95 829407 §.205.32 £,808.32 95,684.00
5150 Special BEd Salaries 3,948 61 3257569 3253078 3z4z211 3227720 32,385.88 32,856.52 a2132.30 32,168.52 31,407.78 33,725.238 33,725.23 262,258 15
5167 Kids House Salzries 1.020.24 8,442,732 8.405.28 8.377.20 8,338.78 8.387.84 8.488.52 BI02.32 531168 511512 577416 571416 £3.600.00
Tetal Instructional Salaries 72 52067 166,383.77  185537.32 18491749 18408104 18471087 18730683 18328480  18347i19 17813338 18235550 192, 355.50 206811714
Empleyes Bansfils
5210 Workers Compensalion 743.05 568.7C 2,154.45 1,683.28 203818 1,770.45 1,139.48 1,830,685 1,747.83 2,359.92 2,359.82 238982 20,758.84
5220 Heaith Benafits 5.587.28 425353 16, 112.87 12.585.24 1824337 1324120 af22 18 13,681.37 13,070.45 1780074 1764874 1764874 185,230,860
5230 Dental Bznafits 408.04 312908 1185668 £26.37 112171 974,35 627.08 4,007 47 S61.79 1,288.78 129378 128878 1142284
£235 Vision Baneffis 10101 7756 20280 228.85 277003 240.7Q 154.90 24887 23758 320,82 32082 32082 282166
5248 Empluyee Life Nsurance £1.07 89.71 264.07 208.32 245,84 217.00 139.58 22428 21420 209.23 289.26 289.26 2,544.05
5250 Cisability Insurance Benefits 525.20 40197 182278 1,18975 142083 1,251.40 A05.40 1,205.55 1,235.28 1.668.02 1.668.02 1,668.02 1467037
B288 Vacstion Benafitz 1.571.87 1205068 4 h&T &7 3,580.86 4,311.88 3,743.28 2410.48 387282 3,686.99 488225 4498225 488225 43,9077
5280 Miscellenaous Benefite 24218 188,55 70220 £48.53 65430 577.04 3758 58687 569,80 78817 FESAT 75317 & 754.86
5265 CCPS Pens Experse 7856 60.14 227.78 Arrd-rd 21548 187.48 120.43 153.53 164,75 249.50 249,50 24850 2,194,537
5270 407K Matching Cont Expense S40.84 497.14 1.883.30 147145 1.781.70 1.547 84 G06.08 1.800.27 1,827.70 2,062,593 2,082,985 2,06282 1814382
Total Employes Benafils 9.985.68 7.52088 28.803.69 22,582.72 27,344.30 23,752.24 1528718 24,558.76 2344555 31,660.37 31,660,537 31,660.37 278,455.37
Peyrol| TaxesFees
5310 Secial Sacurity 3.317.84 12,458.24 12,585.84 13,043.44 12,5653.85 12,569.8¢ 18,195,171 18,525.91 14,117.21 17.211.83 12,511.68 13.571.08 158,518.46
5320 Medicare 775,98 2,913.68 2,543.46 3,05184 293500 2939.75 4,234.27 3,864.92 3,301.80 402533 2,159.83 3,159.83 2730824
5330 DCsUI 1,480,053 §,557.23 5614.16 582082 £520.94 £.607.08 807618 TATT0 & 20725 TETT BT B.028.87 &.026.87 7115648
Total Peyroll TaxesiFeas 5,573,835 20,929.10 2114346 2182080 _ 21,0898% _ 2111670 _ 2041553 _ 27,76253 _ 2371607 _ 2881483 _ 2269775 23,697.78 267,976.16
Teta! Salearies Benstits & Taxes 54,344 12 240 559688 _274317.98 _ 27240638 | TOA8E21 27444840 2TATAOCAY _2TATTI38 27477684 28388360  2RACHA2E 28525223 3,119.278.71
Clrect Student Gests
8100 Staif Davelopment Costs 2.828.31 14.280.00 B8.085.51 10.077.00 §,187.51 £,804.00 8,180.00 11,654.51 1241100 TLF7.H) 7O07T.L0 T07T00 108,000,048
6200 Textbooks 49577 242,60 137.53 17018 156.08 115.58 138,14 20138 21085 120.23 120,23 12022 178882
B300 Instructional SupalesMatrial 237387 11,5757 & 550.06 811712 T.494.34 5.518.51 6.636.64 8.608.10 10,057.05 573473 £.734.T8 5.734.73 83,085.05
5400 LibMedle Ctr Materizis 52480 2,587.20 144871 1.783.80 164525 1.298.42 1,466,562 217285 2,722.51 1/2687.32 1,267.32 - 1,287.32 1880255
8800 Instructional Computers/Matl 280.08 1,394.51 THEE g7B.21 ] B 4d ea7e 4,157.65 1,211.99 €31.10 £31.10 £81.10 1025373
8600 Instuctional Furniure/Supplies 150,85 530.30 52740 65268 58B.54 44328 53358 TF2.28 208,54 481,04 481,04 481.04 6 840,42
S700 Student Assess Materials 33338 152508 22128 1.129.93 1,046.58 428 g3z.02 1.346.04 1.412.37 805.35 806,36 900,36 11,848,020
6809 Contract InstrStudant Sve 737808 35,955.10 2038337 2522144 2313287 17.181.58 20,621.30 23.846.02 3,248.21 17,8158.92 17873582 17,818.52 28B4 37570
8200 Misc Student Costs - - - - - - - . B - - - -
G810 Student Transporation 966,63 4, 72260 267730 331277 303844 225018 2,706.58 3,820.45 4,104.50 2,34%.47 224047 2,340.47 2472803
5850 Student Activites 126.20 §15.18 34875 43155 $85.79 283.11 35282 £10.68 534.65 204.88 304.88 304,88 4,62337
Teotzl Direct Studant Costs 16,186 17 73.884.42 4189145 51.634.56 4754248 _ 35208.36 42.380.44 51,342,989 4,772 B8 I5E21.05 262105 25,621.05 543,338.07
Qzeupancy Expense
710D RentLease 11,168.00 11,158.00 11.158.00 11.156.00 11,158.00 11,138.00 11,156.00 11,136.00 11,156.00 11,166.00 1115500 11,186.00 13387200
7200 Building Supplies/Materizls 1,983.65 183112 1,421.08 1,597.02 2,278.58 183112 203804 2004.83 1,788.57 1,889.54 1,899.54 1,859.84 2227382
7220 Building Equipment Purchase 28733 434 51 355.53 40066 571.88 484.51 1132 s0295 448,74 476,68 47688 47648 §,588.30
T2ED Buiiding Equip Rentall ease - - - - - - - - - - - B -
7280 Bldg Eq MeintRepalr B41.44 1,028.06 755.05 £43.54 121068 1.028.08 1.082.86 *,065.11 980.32 1,008.49 1,009.48 1,008.45 11,834.55
728D Bldg MaintReprit 2.311.84 2,819.20 2.074.58 233145 3,326.48 281920 287528 2,926.50 2,617.09 2,7387 2,773E7 277387 2 51885
7307 Electic 7.578.80 9,352.60 €,899.40 774360 11,043,40 £,283.50 5,882.00 9,720.00 8.472.40 9212.40 £.212.40 g.212.40 108,000,00
T302 Gas 5,825.60 8,323.2¢ &,124.60 B883.20 5,820.80 832320 278400 B8,840.00 7,70B.8D £,1856.30 8.1s8.20 2,183.20 28,000.00
7303 Trash 557 24 T8 E35.62 BL228 850,32 T2B.28 TEE.60 T56.00 B74.52 71652 652 71652 B,400.08
T308 Water 1,184,458 1,458.56 107184 1.204.56 1,718.54 1,456.56 1,537.20 1,512,009 1,349.04 1,433,084 1,833,04 148304 18,600.00
7350 Janitorial Supplies 2.980.85 2,598.2% 2647.88 287275 4,285.74 35980 379751 3TIB2S 333288 354019 A54018 354018 41,502,871
7400 Contract Bldg Sves 1.075.90 1,311.96 DE5.43 108468 1 faf02 1.311.88 1,584 58 136188 121511 1.280.77 128077 1.280.77 1E132.18

Tetal Occupancy Expense 3681323 42 19878 33,899.47 36,828.08 47.784.33 42,198.78 43.817.41 43,360.33 3380727 1.897.50 4189750 41,6570 491,920,18
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Year Ended June 37, 2010 COMMUNITY ACADENY PUBLIC CHARTER SCHOOLS Benjamin Sladys Amas Campus (Amos 1)

Sluly August Septembar Qciobgr Meovember Cecember January Februany fiarch April Mulery g 2010 Projected

Office Expenses
7510 Dffice Supplies / Matenals 1,542.45 430779 2651.56 1,855.67 25.00 1.273.00 128411 2,007.68 1.335.44 1.522.11 1.5991.848 1,59186 21,1111
7520 Offize Enqulsment Purchase S85.24 145777 893 15 825.07 32.00 428.80 433.92 678.28 450,28 51272 52286 52288 711110
7530 Offizs Egulpment Rentalleass 1,208,532 3,541.97 2,047.57 1432.57 7306 983.03 599.32 1,550.35 1,085.88 1,178.38 1,198.22 1.198.22 18,3022
7535 Office Equipment MainbRepairs 5£5.38 145,92 5940 8257 3.20 42.62 4363 67.58 45,13 9132 2232 9232 Tt1.80
750 Telephane/Te ccommunications 278880 7,285,985 447011 5.128.36 180,16 2,143.08 218187 3,584.51 2,258.41 256804 2B1587 761587 3559003
7550 |_egsl Fess 180.68 S02.44 307.83 21543 1103 147.78 15024 23308 155.38 75T 180.14 18314 2,450.80
7555 Accountng Fees - - - - B - - - - - - - -
T560 FrintCopy 518,87 1,386.67 83753 555,00 30,00 4p2.00 40398 34,00 422,97 4§0.88 43000 490.00 8,656 65
TEFD Pastags § Shipping £52.80 150088 91846 G43.08 3285 441.48 443.80 G95.26 46417 52787 538.12 53812 732135
7580 Advertising - - - - - - - - - - - - ~

Other - - - - - - - - - - - - -

Total Office Expenges T E57.24 18.932.38 12.216.61 8,540.82 457,70 5,885.10 £.852.35 £,248.91 5,168,852 7.012.82 7.148.89 7.148.8% 97, 255.25
Ganeral Expenses

S110 Propatty Insurence BD3.55 205,38 1,354.87 1,204.75 1.3179.7¢ 1,192.85 124454 1,357.95 1,206.24 1,368.368 1,388,368 1.35%.36 14 ATE AT
£120 Umbrela msurancs - -

5130 Student Accident Insurance - - . . - N ~
§150 Liability Insurance 31¢.10 27548 422 81 78.02 411,30 3723 368.55 423,52 376.48 43708 42708 427.08 4 342,20
5180 D&0 Insurance - - - -

&170 automobile Insurance - - - - - - . -
8200 Licanses/Permils 58,98 54.05 51,80 7278 TA.ES 7201 7815 £1.88 age 251 3ze 8261 BET 20

8230 Dues 3 Subseripions 266.93 240 55 35403 323.87 354.04 320.47 334,46 36482 32407 36762 3ETE2 38TBZ 3,955 80
§240 Bank Fees - - - - - - - - - - - - -
Entartzinmant - - - - - - - - - - - - -
8310 Locsl Travel - - - - - - - - - - - - -
Out of Tawm Travel . - - - - - - - - . . - -
6400 Feod Sve-DG 11,057.88 2.965.43 15.080.57 13,408,638 14 865.72 13,275.20 13, B55.58 18, 113.68 342518 15225 85 18,226.85 18,226 55 165 538 62
8530 Kids Housa Act 26540 TEZ.50 7,184.30 1,083.00 1,151.60 1.042.60 1,085.10 1,186.60 1.054 .30 1.188.00 1,188.00 1.188.00 13.000.00
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During the school year 2009-2010, individual CAPCS campuses, such as Amos 1, did not
receive campus specific donations and/or in-kind donations. Monetary contributions and in-kind
donations were made at the Local Educational Level (LEA) to serve the needs of students across
campuses. Below is a listing of the donors and grantors that contributed monetary or in-kind
donations having avalue equal to or exceeding $500 during school year 2009-2010.

School Year 2009-2010
Listing of Donorsand Grantors

Donor/Grantor Contributed Value

Capitol Office Solutions
9065 Guiford Road $1,000.00
Columbia, Maryland 21046

Aetna Foundation, Inc.
Farmington Avenue $25,000.00
Hartford, Connecticut 06156
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School Performance
Evidence of Performance and Progress
Student Academic Perfor mance

Anaysis of the school year 2009-2010 assessment data revealed, pronounced CAPCS
LEA/campus-wide areas in need of improvement in reading and mathematics. Many of the
CAPCS campuses demonstrated areas of serious concern as evidenced by results from the spring
2010 District of Columbia Comprehensive Assessment System (DC-CAS). Reading scores
improved at the Amos 1 Campus, but not sufficiently to make the AYP target or safe harbor.
Like other CAPCS campuses, the Amos 1 Campus showed a negative trend in student
proficiency in mathematics as measured by the DC-CAS. In short, there are some obvious gaps
in student learning that must be addressed in order to improve student achievement in both
reading and mathematics at the Amos 1 Campus. Finally, another area of deep concern to the
Amos 1 Campus, and the CAPCS LEA as a whole, is the correlation between average daily
attendance and student performance on the DC-CAS.

Moving forward into school year 2009-2010, CAPCS LEA/campus-wide has adopted the Data
Wise improvement process in order to address gaps in teaching and assessment. Through careful
analysis, observation, and evaluation of instructional and non-instructional data, CAPCS learned
that classroom teachers were not engaging in rich discussions around data and collaborating on
areas of instructional weakness in order to implement activities and best-practices that positively
impact student learning. While there may have been a few instances of this type of dialogue
occurring on various campuses, including Amos 1, it was not standard practice to analyze data
on an ongoing basis so that solutions could be identified and implemented to improve instruction
and increase student achievement. The Data Wise process emphasizes digging into the data

and re-examining instruction to ensure the students actualy learn content material and master
necessary skills.

School Year 2009-2010 Amos 1 Campus
DC-CASProficiency Levelsand Annual Yearly Progress (AYP) Status

Assessment Content Area
Amos 1 Campus AYP Status
READING MATH
AYP Target: 73.7% AYP Target: 70.1%

School

AYPTOTAL 2009 47.79% 57.35% Improvement
Year 2

CORRECTIVE
AYPTOTAL 2010 52.94% 49.46% ACTION
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As a second year school in need of improvement during school year 2009-2010, the CAPCS
Amos 1 Campus was required to provide activities, strategies, and interventions related to the
School Improvement Plan. Overall, the CAPCS LEA was provided with federa Title | funding
to support 57 students receiving Supplemental Educationa Services (SES). (Please note the SES
funds were divided between two campuses that were required to provide this academic
intervention to students.) At the Amos 1 Campus, twenty-four students in grades 3 through 5
participated in the SES program. While this number of students enrolled in the SES program
appears to be robust, a challenge ensued when students began to drop out of the program, not
attending their tutorial sessions on a regular basis. While Amos 1 Campus staff continued to
contact parents and encourage students to attend the SES program, it became apparent that the
students were not going to attend for a variety of reasons. During the second semester, second
grade students were offered an opportunity to participate in the SES program.

An additional academic intervention funded through federal Title | funds was the Voyager
program. The Voyager program was designed to be a reading intervention program for 1% and
2" grade students. A total of 27 students participated in this program. The outcomes of the
program were more successful because the VVoyager program occurred during the regular school
day, and student attendance could be easily monitored and controlled.

School Year 2009-2010 Amos 1 Campus
Performance M anagement Framewor k Gateway Data
Percent Meetingor | Actual Number of
ggﬂ?gnlg ivreéa Campus Exceeding Proficient and
Proficiency Targets | Advanced Students
3" Grade .
. - 19 Proficient
Reading Amos 1 Campus | 54% Proficient 12 Advanced
3" Grade 89 Proficient
Reading All CAPCS 43.29% Proficient 34 Advanced
Campuses

Overall, CAPCS 3" grade reading scores are an area of concern at each campus. The DC-CAS
data indicates critical interventions are needed at many campuses to in order to improve reading
proficiency as measured by the required DC standardized assessment. The 3rd grade data also
indicates that further analysis, observation, and evaluation of the academic instruction in the
early childhood/non-standard grades is warranted in order to help determine whether or not
students are academically prepared to start third grade. The Amos 1 Campus instructional and
non-instructional practices are in need of additional focused analysis to get a better
understanding of the effectiveness of instructional supports, quality of instruction, and any other
underlying issues that may be negatively impacting student learning and achievement.
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School Year 2009-2010 Amos 1 Campus
L eading I ndicator
Met AYP Target?
Campus Attendance Rate AYP Target: 90.3%
Amos 1 Campus 91.4% Yes
All CAPCS Campuses 90.68% Yes

Collectively the Dorothy I. Height Community Academy Public Charter Schools had an
attendance rate of 90.68%, just making the threshold for Adequate Y early Progress (AYP). The
Amos 1 Campus had a dightly better attendance rate than CAPCS overal attendance rate.
However, at 91.4% the attendance rateis still not as high asis needed to ensure that attendanceis
not impacting the academic achievement of students at the Amos 1 Campus. Therefore,
intentional and focused intervention strategies must be implemented in order to ensure that all
students are in school on a regular basis so that they may receive vauable instructional time.
Attendance is a primary precursor to academic achievement, and consequently, incentives must
help families ensure that students arrive at school at a higher rate throughout the course of the
school year.

The Dorothy I. Height Community Academy Public Charter Schools uses the Terra Nova
Assessment as the mission-specific indicator for the Performance Management Framework
because it provides additional tools and opportunities for each campus to measure students
thinking, reasoning, and reading and mathematical skills. The Terra Nova is a norm-referenced
test. It allows CAPCS to obtain datain order to compare kindergarten through 8" grade students
across various groupings and determine if students are making progress as compared to

their peersin other school districts.
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School Year 2009-2010 Amos 1 Campus
Summary of Terra Nova Scores

READING MATH
NCE Scores NCE Scores
Grade Amos 1 Campus Agl CIRES Amos 1 Campus All CAPCS
ampuses Campuses
K 39 44.48 41.4 43.56
1 39.3 34.88 42.1 37.88
2 383 40.34 39.3 47.16
3 48.7 44.38 53.1 44.94
4 44.8 47.68 42.0 44.84
> 30.6 35.45
: ' 47.1 40.1
ALL oS 43,2+ 43.08*
S 41.6 Includes K 8™ 44.1 Includes K 8 " grade
ore
grade data data

The average Terra Nova Assessment NCE score is 50. The CAPCS Amos 1 Campus data
indicates show that most grade levels at the campus fall below the national average. Only in 3"
grade did Amos 1 Campus students score above the national average. Particular focus needs to
be placed on the school year 2009-2010 second grade students who scored consistently lower
than all other grade levels at the Amos 1 Campus. Therigor of the instruction must be examined
and interventions put into place to assist students in both reading and math.

The mission-specific indicator for the non-standard Performance Management Framework that
CAPCS uses is the Core-Knowledge Pre-School Assessment Tool (CK-PAT). The CK-PAT is
administered campus-wide to pre-school and pre-kindergarten students. Data obtained from this
reliable and valid assessment tool allows CAPCS to measure school readiness and determine if
students are gaining age-appropriate skills in reading and mathematics for early childhood. The
CK-PAT measures competency in the following domains for 3 and 4 year old students:
Emerging Literacy, Children s Literature, Mathemati cal Reasoning & Number Sense, Scientific
Reasoning and the Physical World, Oral Language, Autonomy & Socia Skills. The CK-PAT is
administered three times a year at CAPCS. These administrations are held in the months of
October, February, and May and students are identified as either Not yet competent (NY),

Progressing towards competency (P), or Competent (C) in thelr mastery of each assessed
skill.
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The CK-PAT charts displayed here show the Competent scores for the May tests.

School Year 2009-2010 Amos 1 Campus
Core Knowledge Preschool Assessment Data

Literacy Math
Preschool 87.3% 84.3%
Pre-Kindergarten 83% 90%

The CK-PAT Level 1 assessment data indicates that students made significant progress in both
math and literacy skills. In the fall of the year only 13% of Amos 1 Campus students were
competent in the math skills that were assessed, and in the spring of the year 84% of these
students had reached competency. This number might have been even higher but for one of the
three preschool teachers who was ineffective with her instructional practices only 72% of her
students scoring competent. That teacher was not invited to return to CAPCS for the 2010-2011
school year. There was strong progress also shown with the literacy skills of Amosl Campus
preschoolers. Only twenty-three percent (23%) of preschool students were competent in literacy
skills assessed in the fall, while 90% of these students were competent in the spring assessment.
Again we believe that this number would have been higher, except for the 78% competency
scores of the same ineffective teacher.

Using the CK-PAT Level Il assessment three times this year with Amos 1 Campus pre-
kindergarten students, again students made significant progress in both math and literacy skills.
Competency with math skills went from 39% in the fall to 90% in the spring. With literacy
skills, competency rates rose from 20% in the fall to 83% in the spring. Once again, the teacher
whose students had competency rates in the 70s and low 80s had been deemed ineffective, and
was not invited to return for the 2010-2011 school year.

CAPCS redlizes that veteran teachers who are well trained will do a much better job of helping
students achieve at high levels. CAPCS has taken steps to replace teachers who have proven to
be ineffective and are using more thorough practices in recruiting, interviewing, and retaining
outstanding teachers.

Soecial Education

The 34 students receiving special education services at the Amos 1 Campus of the Dorothy 1.
Height Community Academy Public Charter Schools were assigned courses in all subject areas
of general education and are supported not only by the assigned certified classroom teacher but
also by a certified specia education teacher as prescribed by each student s IEP. Services could
include small group/resource or inclusion classroom settings as well as consultative support for
the student. Direct instruction focuses on specific goals in areas of need as described in each
student s IEP. Progress toward mastery of |EP goal s is monitored through the progression of the
student through the mastery based general curriculum as well as deriving the percentage towards
IEP goa mastery viaredlining the student s IEP. Redlining is a data driven process based upon
obtaining the average of student test and work in order to derive the percentage towards | EP goal
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mastery. Student progress is also measured by the use of our interactive portfolio assessment,
which tracks student progress based on work samples specific to |IEP goal implementation. The
following graphs exhibit trends in progress of each student towards their IEP goals in the core
course areas of Math and Language Arts. Overall, students made significant progress within the
general curriculum.

Amos 1 Progress toward IEP Goals Amos 1 Progress toward IEP goals
(Math) (Reading)
No
No Progress

Progress, 3%

3% Making

. Progress

Achiewed, P’;/clslnsgs 32%
S2% 5% Achieved,
65%

CAPCS students receiving specialized instruction are also given the opportunity to participate in
the Wilson Reading Program in the Fall as well as the Spring of the school year 2009-2010. This
language based program was taken by each student in their special education resource classroom.
The results of this program as evidenced by the graphs below show an overall trend toward
growth in the area of reading for the CAPCS students receiving special education services and
mixed results in the area of math which have led our staff to focus our efforts on effective math
interventions. Student progress is measured in the following domains. not addressed, no
progress, making progress, and achieved.

English Language Learners

In order to meet the diverse needs of the English Language Learners enrolled in the CAPCS
Local Education Agency (LEA), a variety of diagnostic and assessment tools are used to
monitor, guide, and ensure instruction is leading towards Fuent English Proficiency and
increased academic achievement. In the early childhood grades, beginning of the school year
diagnostic assessments are given to pre-school and pre-kindergarten students. The mid- and end-
of-the-year CK-PAT literacy scores and the spring ACCESS assessment results are used as data
points for kindergarten students.

Upon entering pre-school, students take the Pre-IPT test to determine whether they will receive
services or if they will simply be monitored. A scoreof A or B indicates that a student will

receive services. Similarly, upon entering pre-kindergarten, students take the K-WAPT, with a
score of 28 or less indicating a need for services. In addition to forma assessments, CK-PAT
student data is used to evauate the effectiveness of instructional practices with English
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Language Learners preschool and pre-kindergarten grades. The CK-PAT test evaluates student
mastery of Core Knowledge skills, with the scores reflecting the percentage of skills that have
been mastered. The ACCESS assessment for English Language Learners is a summative formal
assessment which is used to chart and measure English Language Proficiency. Every student
receiving English Language Learner services from kindergarten and in grades beyond must take
the ACCESS assessment and score a 5.0 or better to exit the CAPCS English Language Learners
program.

Of the twenty-seven kindergarten students at the Amos 1 Campus receiving English Language
Learner services during school year 2009-2010, 10 scored Fully English Proficient (5.0 or above)
on the spring 2010 A CCESS assessment administration.

Amos 1 Campus
Kindergarten ACCESS Assessment Scores

Spring 2010
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The CAPCS Amos 1 Campus tested 69 elementary level English Language Learner (ELL)
students in school year 2009-2010. When data was available, student ELL growth was measured
against the previous year s ACCESS Assessment score for the student. In cases where students
may not have had 2008-2009 ACCESS Assessment scores on file, a WAPT Assessment was
given to the student to determine their appropriate ELL status, and the 2009-2010 ACCESS
Assessment is used as the benchmark for English Language Proficiency. Of the 69 students
testes for ELL, 22 students (31.88% of the students) were determined Fully English Proficient
and 21 students (30.43% of the students) made at |east one year s ELP growth.
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School Year 2009-2010 Amos 1 Campus
ACCESS Assessment Growth (Grades K-5)
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Non-Academic Perfor mance
Compliance Review

The CAPCS Gladys & Benjamin Amos Campus (Amos 1) did not have a 2009-2010 Compliance
Review. The campus continued to work on compliance requirements identified in the most
recent campus compliance review. Many of these issues are outlined below in the Governance
Review.

Gover nance Review

The Gladys and Benjamin Amos Campus (Amos 1), the flagship campus of the CAPCS system,
has grown since it opened in 1998 to accommodate 450 students during the school year 2009-
2010 in grades preschool through 5. The CAPCS Board of Trustees (Board) has taken a number
of actions that directly address the issues and recommendations set forth in Program
Development Reviews of the Amos 1 campus.

During the school year, a Parent Advisory Panel was organized to provide another forum for
parents from the various campuses to discuss with Board members issues directly impacting their
children, including those that affect parent/student satisfaction and re-enrollment decisions at
Amos 1. One of the panel members joined the Board during the year and will continue to serve
in the 2010-2011 school year.

In the upcoming year, the Parent Advisory Panel will assist in devising parent involvement
activities that can be implemented school wide. To specifically support parent participation, the
Amos 1 campus has its own parent center which was established to provide a venue to support
parental involvement and the parent organizations, including the P-Cat (Parent Community &
Teacher). With assistance from the campus parent coordinator, a number of activities were held
throughout the year designed to promote parental involvement and provide parents with learning
strategies they could implement at home to support classroom instruction.

As part of the overall school effort to increase communication with the parents at Amos 1 and
throughout the school community as well as with the outside community, CAPCS has
commenced a project to completely redesign its internet website for implementation by mid-Fall
2010. The redesigned website will provide the Board with an additional platform to inform
parents, teachers and the at-large community of its actions and decisions that directly affect the
school.

To address the need to increase Board effectiveness and recruitment, the Board members
gathered over two weekends at a retreat with a facilitator to review the Board s governance
practices and to plan timelines for formulating and implementing specific governance tools,
including strategic planning, succession/retention plan, CEO and management company
performance evauation instrument and school monitoring processes. A computer based
performance evaluation tool will be implemented for the 2010-2011 school year to provide a
means to review the performance of the CEO/founder of the school on an annua basis. A
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leadership succession plan is being developed that will outline selection, growth and retention
plan for current professionals and guidelines for phasing leadership transitions. Throughout the
year, the Board considered approaches to address the issue of teacher satisfaction and retention
resulting in the funding for additional professional staff to provide assistance to teachers in
addressing remedial, behavioral and social emotional needs of students for the upcoming school

year.
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Operational Authorizations

August 16, 2010

District of Columbia

Public Charter School Board
3333 14" Street, NW
Washington, DC 20010

RE: Operational Authorizations for Amos I Campus
To Whom It May Concern:

This letter is being provided to certify that all authorizations for the operation of the
Amos 1 Campus (1300 Allison St. NW, Washington, DC 20011) of the Dorothy [. Height
Community Academy Public Charter School in the District of Columbia were in effect
for the 2009-2010 school year.

Sincerely,

Ao P ishet )

Sue Marshall

Chair, Board of Trustees

Dorothy I, Height

Community Academy Public Charter School



Unique Accomplishments

The CAPCS Amos 1 Campus had several unique accomplishments throughout school year 2009-
2010. Thefollowing are just afew of the highlights of the year.

Honoring Dr. Dorothy I. Height. Students from the Amos 1 campus presented a play based on
the life and times of famed civil rights leader Dr. Dorothy |I. Height, for whom CAPCS is named.
The project was made possible by a grant to two Amos 1 teachers. In preparing for the play,
students explored the music, art, writing and political culture that helped form what became alife
of singular accomplishment. After weeks of auditions and rehearsals, the play was staged at the
Eckstine-Ellington Theatre at the Amos 3 campus. A reporter from NewsCenter 4, the local NBC
affiliate, did a piece on the students efforts that was broadcast on the local evening news. There
was poignancy in the timing of the play, which had its debut shortly after the passing of Dr.
Height. She was an active member of the school community and everyone had CAPCS had
hoped she would have afront row seat.

Family Literacy Night was held to promote parental involvement and to provide parents with
strategies they could use at home to promote literacy. Students and parent received books to add
to their own persona home libraries. A Family Math Night was similarly organized. Parents
went from classroom to classroom learning techniques to reinforce math at home. Both events
were very successful and well attended.

As part of Read Across America Day, the CAPCS Amos 1 Campus celebrated Dr. Seuss
birthday with a variety of activities organized around literacy. Students and faculty dressed as
their favorite literary characters.

Community Outreach/philanthropy. As an LEA, CAPCS continued its outstanding record of
generosity by organizing and participating in various charitable activities. Every campus,
including the Amos 1 Campus, exceeded its goal in the annual Pennies for Patients campaign
sponsored by the Leukemia and Lymphoma Society, raising a combined total of $4,264.11, three
times the amount of the previous year. Additionally, the Amos 1 Campus, like other CAPCS
campuses, conducted their own Walk for the Homeless which benefits the N Street Shelter.
Other charitable campaigns at CAPCS included collection efforts for Haitian relief and a breast
cancer walk.

Lessons L ear ned and Actions Taken Based on Perfor mance M anagement Framewor k Data
and Program Development Review Findings

The Dorothy |. Height Community Academy Public Charter Schools has carefully reviewed and
analyzed the 2009-2010 Performance Management Framework (PMF) data and most recent
campus Program Development Review (PDR) findings to develop, implement, and inform both
instructional and non-instructional policies, practices, procedures, and activities. This work will
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help increase student achievement and organizational effectiveness in the upcoming school year
2010-2011. Specifically, the CAPCS Amos 1 Campus will:

1. Focusinstructiona best practices at the early childhood and elementary levels by making
clear distinctions in programming. The early childhood program at the Amos 1 Campus
will be led by a campus coordinator, specifically trained and with professiona experience
working with students in grades preschool through kindergarten. The coordinator will
help to ensure that the kindergarten students are ready for the academic rigors of the
elementary program. The elementary campus will also be under the direct supervision of
an elementary school specialist.

2. Implement the Data Wise process for data analysis and collegial discussion of assessment
datato determine next steps in instruction.

3. Use non-fiction trade books to integrate science and social studies content into literacy
and math instructional time-blocks. Students will have opportunities to apply scientific
knowledge through investigations in science and experience with the scientific process
with the support of science specialists.

4. Refine plans, including incentives, to improve staff and student attendance to assure
consistency in the educational program.

5. Increase staffing in specia education to include more teachers, a socia worker,
counselor, and a school psychologist to assure consistent provision of services to students
and families with special needs.

6. Initiatethe Amos 1 Campusasa lab-site. Many t eachersat Amos 1 are beginning their
third year in training to serve as facilitators of the lab-site.  The intention of the training
is to help the Amos 1 Campus teachers make public their instructional practices in
Readers and Writers Workshop and constructivist math practices. The Amos 1 Campus
teachers will open their classrooms to colleagues across CAPCS campuses as they model
specific structures and strategies related to these best practicesin literacy and math.

The CAPCS early childhood programs, including the Amos 1 Campus, attempted to use a
different data collection tool, CK-PAT Software Management System during school year 2009-
2010. CAPCS found after the fall assessment results had been input into the tool that the tool
was not going to be as useful as had been anticipated. Results were not able to be generated by
grade level or by campus, and teachers had difficulty using the system. There was also difficulty
printing out results and tables. Asaresult, CAPCS early childhood programs worked to improve
the existing Excel spreadsheet data collection tools, and changed back to the original method of
data collection, with the improvements. The improved spreadsheets are much more user-
friendly, and allow charts and graphs to be devel oped that visually show student data.

While there have not been any specific program changes or improvements suggested for the
early childhood program, CAPCS Amos 1 Campus will continue to emphasize the social skills
goals suggested in the Core Knowledge Preschool Sequence, and will assess these skills using
the CK-PAT. Two Parent Coordinators have been reassigned to specifically work with early
childhood parents in easing the transition from pre-kindergarten to kindergarten, and from
kindergarten to first grade.
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Reporting Performance Management Framework Information to Students, Teachers,
Parents, and the Public

Performance Management Framework information will be shared with students, teachers,
parents, and the public in a variety of ways. The information will be made available at the
Annual CAPCS Convocations held in early September of each year as well as individual Back
To School Nights. CAPCS is redesigning its website for school year 2010-2011 and it is
anticipated that a phased-in launch will begin October 2010. Included in the website redesign is
an enhanced website section to report on the progress and accomplishments of the CAPCS LEA
as well as individual campuses and programs. Data walls will be posted at all campuses so that
the information will be accessible to stakeholders. Finaly, CAPCS is in the process of
reviewing best practices in information dissemination to stakeholders, and we are considering
publishing a modified and much abbreviated Annual Report that can be used in information
sharing activities.
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Ernest Bunn & Helene Amos Campus (Amos 2)

School Description
Mission Statement

The mission of the Dorothy I. Height Community Academy Public Charter Schools (CAPCYS) is
to create a caring learning community where students acquire the knowledge, skills, and habits of
mind to think critically; to read, write, and listen effectively; to reason mathematically; to inquire
scientifically; and to develop the social competence that ensures meeting the qualifications for
acceptance to a competitive high school.

School Program

Located at 1351 Nicholson Street, NW, the Dorothy |. Height Community Academy Public
Charter Schools Ernest Bunn & Helene Amos Campus (Amos 2) is a campus that serves early
childhood students from three years of age in preschool to five years of age in kindergarten.

All CAPCS campuses share a vision of providing children with the knowledge, skills, and
attitudes to achieve and to develop their own Hopes, Dreams, and Opportunities rooted in
Expectations of Excellence. The campuses offer a common standards-based instructional
program that grounds students in core academic subjects and provides a firm foundation for
academic and social success using a balanced approach in teaching reading and writing, a
constructivist, problem-solving approach in math instruction and the Responsive Classroom
curriculum for classroom climate and effective management. While maintaining the integrity of
the CAPCS-wide curriculum and instructiona approach, each campus is able to create its own
identity by emphasizing a particular curricular focus that enhances the instructional program.

At the CAPCS Amos 2 Early Childhood Campus students expand their cognitive and social
development through an arts-infused, project-based approach to instruction inspired by the world
renowned Reggio Emilia early childhood program from Italy. The Reggio approach to teaching
young children puts the natural development of children as well as the close relationships that
they share with environment at the center of its philosophy. The teacher is considered a co-
learner and collaborator with the child and not just an instructor. Teachers are encouraged to
facilitate the child’'s learning by planning activities and lessons based on the child’s interests,
asking questions to further understanding, and actively engaging in the activities alongside the
child, instead of sitting back and observing the child learning. The organization of the physical
environment is crucial to Reggio Emilia’s early childhood program, and is often referred to as the
child’s "third teacher". The preschools are generdly filled with indoor plants and vines and in all
cases, the environment engages the viewer. Curriculum planning and implementation revolve
around open-ended and often long-term projects that are based on the reciprocal nature of
teacher-directed and child-initiated activity. All of the topics of interest are given by the children.
The children are encouraged to depict their understanding through one of many symbolic
languages, including drawing, sculpture, dramatic play, and writing. Activities promote creative
expression and curiosity about their world.
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The CAPCS early childhood program at Amos 2 is built upon the framework of the Responsive
Classroom, the social curriculum that under girds all learning experiences. The socia curriculum
is as important as the academic curriculum in developing social competence. The curriculum is
organized around the Core Knowledge Preschool Curriculum and K-8 Curriculum, which is
aligned with the District of Columbia Office of the State Superintendent of Education s District
of Columbia Office of the State Super indent of Education s for Early Literacy, Math, Science,
Social Studies, Art, Music, Physical Education, Foreign Language (Spanish), and Technology.

The goa of the Amos 2 Campus early childhood programming is to bring out and develop each
child’s talents and skills, to encourage independerce and decision-making skills, and to lay a
solid foundation for their school years. Children are guided as they become more social through
interaction with their peers, mastering important skills such as cooperation, sharing, taking turns,
and conflict resolution. This quality child development program is tailored toward skills and
activities that are appropriate to the child’'s ageand stage of development, and allows children
more individual choice in how to use their time.

The Amos 2 Campus participates in the Wolf Trap Residency Program which brings area
performing artists into the classroom to work with students and teachers as they explore music,
dance, drama, and poetry. Whether it's banging out the syllables of a child’s name on a drum,
dramatizing a story to improve comprehension, or recognizing the beginning, middle, and end of
astory, the links between the arts and emergent literacy are numerous.

At the preschool level, students enjoy the thematic approach of the BLUEPRINT for Early
Literacy, developed by the Children s Literacy Initiative. Pre-kindergartners practice their early
literacy skills through the use of the 100 Book Challenge of the American Reading Company.
This school year kindergarten classes piloted the AWARD Reading Program, which is a
technology based core reading program that integrates interactive technology and print to
accelerate reading.

To help students to reason mathematically, the Amos 2 Campus uses the Number Worlds
Program, authored by Doug Clements, at the PK3 level. At both the PK4 and K levels students
use the Everyday Math Program.

Students who have been identified as special education and/or limited or non-English proficient
receive specialized instruction designed to increase their academic attainment levels. In the
instance of students needing special education services, there is a built-in contingency plan
depending upon the disability involved. When students have learning disabilities, the students
receive Individual Education Plans (IEPs) that reflect their levels and required service hours
along with an action plan to move them from where they are to where they need to be. When
students have socia-emotional deficits, the students have a specific number of group sessions
with a designated service provider such as a social worker, counselor, or behaviora
specidist/interventionist. Students who need speech services or occupational therapy receive
services as dictated by the IEP. In instances where a student s need is beyond the scope of what
we are able to provide in order for the student to be academically and socially successful, we
work with the parents and other stakeholders to find the student a placement that is better
equipped to serve the student.



For students who are identified as limited or non-English proficient, CAPCS provides a
collaborative method of instruction. The English Language Learner teachers work alongside the
regular classroom teachers, providing a constant flow of information and an ongoing check-in
process to ensure students are mastering academic content material.

Differentiation of instruction at the early childhood level is key to the CAPCS bdlief that all
children develop at differing rates. For students in the early childhood grades with disabilities,
the students spend time with their peers working and playing in centers, as well as spending time
with their SPED teachers with pull-out lessons, ELL students work in whole and small groupsin
their classrooms, participate in inclusion lessons, and sometimes have pull-out activities with
their ESOL teachers.

Across al of the Dorothy I. Height Community Academy Public Charter Schools campuses,
programming is implemented to support the needs of students and families and instill in students
a desire to be a contributing member of a society through school and community involvement.
Along with a solid academic program designed to increase student achievement, the CAPCS
Amos 2 Campus implements several other key mission-related programs aimed at promoting a
caring learning environment where socia-emotiona | skills are recognized and vaued as much
as academic achievement.

Kids House was the seed from which CAPCS grew and remains an integral part of the CAPCS
Amos 2 Campus. During school year 2009-2010, CAPCS partnered with Champions Extended
Learning to manage the fee-based Kids House before and afterschool program. Kids House
provides a safe, caring, and structured environment in the out-of-school time hours. It provides a
robust, multi-faceted program that engages students in activities that promote exploration and
discovery through hands-on activities. During Kids House, staff offer homework assistance and
help children expand their academic and socia skills.

The CAPCS Amos 2 Campus aso is assisted by a bilingual staff member of the Parent Center
located a& Amos 1 Campus to organize events throughout the year along with the parent
organization. The Parent Center staff member works with parents by providing opportunities for
the parents to set an example to students on the importance and value of volunteering in the
school community. Additiondly, the Parent Center staff member that assists the Amos 2
Campus schedules programs that help parents build parenting and vocational skills and identify
valuable services and resources that will help nurture the social-emotional and academic
development of students. Parents at the Amos 2 Campus are also strongly encouraged to use the
fully-staffed bilingual Parent Center located at the Amos 1 Campus.

Finally, as a CAPCS campus that serves students not only in the early childhood grades, the
Amos 2 Campus ensures that key mission-related programs are implemented specifically for our
youngest learners. Along with using a hands-on, games- and arts-based, physical movement-
inspired methodology for instruction, the early childhood program places specid
developmentally appropriate emphasis on ways students learn, model, and demonstrate social
skills.



The CAPCS Amos 2 Campus follows the same calendar year as all other campuses in the
Dorothy I. Height Community Academy Public Charter Schools LEA. For school year 2009-
2010, the school year officialy began for students on Monday, August 24, 2009 and ended for
students on Wednesday, June 23, 2010. Like other CAPCS campuses, the Amos 2 Campus used
a phase-in process for early childhood students during the first week of school. This phase-in
process permitted groups of pre-school, pre-kindergarten, and kindergarten students to spend two
%0 days in their classroom becoming acclimated to the routines of their new environment before
the entire class gathered.

During school year 2009-2010, the official instructional day for students was 8:00 AM to 3:45
PM. However, many students arrived as school earlier and stayed later, participating in the Kids
House before and afterschool program (later in the year, Kids House managed by Champions
Extended Learning). This before and afterschool programming opened as early as 6:30 AM and
closed as late as 6:30 PM.

School Staff

During 2009-2010, key leadership positions at the CAPCS Amos 2 Campus included individuals
at the Administrative Headquarters as well as school-based personnel.

School Year 2009-2010 Amos 2 Campus
Key L eadership

Dorothy I. Height
Community Academy Public Charter Schools

Kent B. Amos
Founder/Chief Executive Officer

Beryl Hager
Director of Early Childhood Programs

Brenda Bethea
Director of Compliance

Dr. Marcal Graham
Director of Assessment

Tanya Clark
Academy Leader

Rachelle Roberts
Director of Student Services

Frances Brooks
Director of English Language Learners
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During the school year 2009-2010 atotal of 13 teachers and 7 teaching assistants worked at the
Amos 2 Campus. Included in the instructional staff were 1 Spanish teacher, 1 art teacher, and 1
physical education teacher. The average class size for these early childhood classrooms was
20.85 (rounded up to 21) students and the student teacher ratio (calculated using data about the
regular classroom teachers and teaching assistants) was 11:1.

It is important to note that early childhood teachers are not required by law to possess a degree
from an accredited institution of higher learning. While a degree in early childhood education or
some other related field is desirable, it is not mandatory under federal and/or district laws.
Therefore, during the school year 2009-2010, 100% of the early childhood teachers at the Amos
2 Campus were considered to be Highly Qualified Teachers (HQT). Eleven (11) of the 13
teachers possessed bachelor s degrees and 4 possessed master s degrees in their respective
teaching fields. Of the two that did not have bachelor s degrees, one teacher is currently
pursuing a bachelor s degree in early childhood education and the anticipated date for conferring
of degrees is June 2012; and the second teacher possesses an associate s degree. Both teachers
teach preschool and/or pre-kindergarten classes. Of the teaching assistants assigned to the Amos
2 Campus, 85.7% meet the requirements of a HQT paraprofessional. The teaching assistant who
was not HQT was given assistance and guidance on how to become HQT and was required to
take the ParaPro Assessment in June 2010. Passing this assessment would determine continued
employment into school year 2010-2011.

For school year 2009-2010, CAPCS had an overall attrition rate for instructional staff of 37.0%.
Twenty-five (25) teachers and/or teaching assistants voluntarily resigned from CAPCS during
the year, and fifteen (15) were terminated involuntarily. Fourteen (14) teachers and/or teaching
assistants left the school before the end of school year 2009-2010, and twenty-six teachers chose
not to or were not asked to renew their CAPCS contracts for SY 2010-2011. Reasons for
attrition ranged from individuals moving out of the area; to individuals leaving to attend graduate
school either in DC or another state; to differences in expectations regarding compensation; to
termination based on performance and/or attendance.

The Dorothy I. Height Community Academy Public Charter Schools (CAPCS) makes every
effort to ensure that staff compensation packages are competitive with surrounding jurisdictions
and other District of Columbia public charter schools. Compensation is adjusted for educational
attainment, and during school year 2009-2010, extra duty pay was occasionaly available.

School Year 2009-2010 Teachersand Administrator Salary I nfor mation

Sdary Range for Teachers $40,000.00 to $60,6000.00

Average Teacher Salary $52,257.00

Sdary Range for School-based Administrators | $60,000.00 to $110,000.00

Average School-based Administrator Salary $85,000.00

Salary Range for Central Administrators $75,000.00 to $95,000.00

Average Salary for Central Administrators $85,000.00

46




Student Char acteristics

One hundred and forty-seven students were enrolled in the Amos 2 Campus during the school
year 2009-2010. The Amos 2 Campus was filled to capacity with few, if any, slots for additional
students. This high enrollment shows that the Amos 2 Campus continues to be a school of
choice by many parents of early childhood. It is expected that full enrollment at the Amos 2
Campus will continuein future years.

School Year 2009-2010 Amos 2 Campus
Number of Students Enrolled By Grade L evel

Preschool 40
Pre-Kindergarten 60
Kindergarten 47

The Amos 2 Campus had an attrition rate of 4% during school year 2009-2010. A tota of 6
students transferred out of the school during the course of the academic year for one of two
reasons. First, students transferred from the school because their families moved away, usually
to Maryland. Second, students transferred from the school because they were not fully toilet-
trained as is required for enrollment into the school. This second issue primarily affected
students who were turning three years of age by the stated deadline of September 30 or who had
just turned 3 years old a few weeks before school began in August.

For school year 2009-2010, the CAPCS Amos 2 Campus had a student re-enrollment rate of
82.69%. Those students who did not re-enroll at the CAPCS Amos 2 Campus were primarily
students who either moved to another part of the city further from the campus or who moved to
Maryland. Also, several students did not re-enroll at the CAPCS Amos 2 Campus, but they did
transfer to another CAPCS campus so that siblings could attend school at one convenient
location. Most transfers from the Amos 2 Campus were to the Amos 1 Campus which served
students from preschool through 5™ grade in school year 2009-2010.

The Amos 2 Campus had an essentially equal distribution of male and female students (49.65%
and 50.34% respectively). The student population was also fairly diverse with 68.70% African-
American (non-Hispanic) students, 27.89% Hispanic students, 1.36% Asian/Pacific Islander
students, and 2.04% Caucasian students.
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Amos 2 Campus Ethnicity Amos 2 Campus Gender
Demographics Demographics
*Please note that all numbers arerounded to the *Please note that all numbers arerounded to the
nearest whole number nearest whole number
2%-r0%

0, 0,

/eg%

O African-American (non-Hispanic)
B Hispanic

O Asian/Pacific I slander

O Caucasian (non-Hispanic)

B American Indian/Alaskan Native

O Other OMale B Female

289

50%

The Amos 2 Campus had 35.37% students enrolled who were identified as limited English
and/or non-English proficient students and a little over one percent (1.36%) of the students
qualified for specia education services in school year 2009-2010. A little over forty percent
(40.13%) of the Amos 2 students were identified as low-income using free and reduced price
lunch eligibility guidelines.

The total number of students enrolled at the CAPCS Amos 2 Campus during school year 2009-
2010 was 147. The average daily student membership was 139.76 students. Thisis a difference
that approximately mirrors the number of students who left during the school year.

The Amos 2 Campus had an average daily attendance rate of 90.32% in school year 2009-2010.
This number is much lower than desired, and the Amos 2 Campus recognizes a need to
emphasize to parents that the Amos 2 Campus does not provide daycare services, but a
substantial educational program that builds the foundation for future academic success.
Additionally, other reasons student attendance was sometimes low included parents electing to
keep students home on field trip days, staff development days, and when weather conditions
were not the best. Also, many students are in the care of grandparents who are not asinclined to
bring these young learners to school on a regular basis. For the school year 2010-2011, two
Parent Coordinators have been assigned to work with the Amos 2 Campus and other early
childhood programs to assist in this effort of promoting awareness about attendance issues.

The Amos 2 Campus only served students in grades preschool through kindergarten in school
year 2009-2010. Therefore, data regarding PSAT, SAT, Advanced Placement courses, and
college acceptance rates are not applicable.



Governance

The Amos 2 Campus is governed by the Board of Trustees for the Dorothy I. Height Community
Academy Public Charter Schools (CAPCS). By the end of school year 2009-2010, the Board of
Trustees was officially comprised of 10 members, one of whom is a current CAPCS parent.
Another Board of Trustees member is aformer CAPCS parent whose daughter attended CAPCS
for both elementary and middle school and who was accepted into and attends the competitive
Banneker Senior High School.

The CAPCS Board of Trustees experienced a period of transition during school year 2009-2010,
including the death of death of the school s namesake and active member, Dr. Dorothy 1. Height
in April 2010. Additionally two board members resigned during the year. The Board of
Trustees is actively working to recruit replacement Board of Trustee members for the upcoming
school year.

Below is a listing of the Board of Trustee members, their affiliations, and the committee
membership each holds.
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School Y ear 2009-2010 Board of Trustees

Dorothy I. Height
Community Academy Public Charter Schools

Sue Marshall
Board Chair, Governance & Finance Committee Member

Affiliation:
The Community Partnership for the Prevention of the Homeless
Executive Director

Mailing address:

3426 16" Street NW, #104
Washington, DC 20010

H - 202-667-6180

O - 202-543-5298

F - 202-543-5653
suemarshall @verizon.net

Francis Smith
Board Vice Chair, Governance Committee Member

Affiliation:
Chartered Health Inc.
Senior Vice President & General Counsel

Mailing address:

7527 12" Street NW
Washington, DC 20012

O - 202-408-3988

C - 202-213-9260

F - 202-408-0166
FSmith@chartered-health.com

Pamela Bankett
Education Committee Member

Affiliation:
Ernst & Young
Administrative Manager

Mailing address:

1324 Randolph Street NW
Washington, DC 20011

O - 202-327-6521

C - 202-745-6395

Pamel a.Bankett@ey.com
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Greshaun Fulgham
Board Treasurer (Acting), Finance Committee Member

Affiliation:
Eagle Bank
Red Estate Officer

Mailing address:

1911 2™ Street NW
Washington, DC 20001
C - 202-556-8511

H - 202-276-1407
gifulgham@gmail.com

Dr. Dorothy |. Height
Governance Committee Member
(Deceased April 27, 2010)

Affiliation:
Former President, Nationa Council of Negro Women

Uzma Malik-Dor man
Audit Committee Chair

Affiliation:
Thompson, Cobb, Bazilio & Associates, PC
CPA, Principd

Mailing address:

7136 Alaska Avenue NW
Washington, DC 20012
H - 202-882-9536

O - 202-778-3454

F - 202-737-2684
umalilk@tcba.com

Helen Williams
Education Committee Chair

Affiliation:
Retired Educator

Mailing address:

7222 Centra Avenue
Takoma Park, MD 20912
H - 301-655-8835

C - 301-270-8835
hmwillia@covad.net
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Lynne D. Cowan

Board Secretary

Dorothy I. Height

Community Academy Public Charter School

Mailing address:

5101 44™ Street NW
Washington, DC 20016
H - 202-362-8789

F - 202-232-3299

C - 202-327-1103
lyndenl@earthlink.net

Terry Chili
Governance Committee Member

Affiliation:
Comcast
Regional Manager, Business Services

Mailing address:

990 Farm Haven Drive
Rockville, MD 20852

H - 301-468-0493

O - 301-294-7665

C 443-683-2393

Terry Chili@cable.comcast.com

Glegg Watson
Education Committee Member

Affiliation:
Retired Businessman, Author

Mailing address:

1908 Tulip Street N.W.
Washington, DC 20012

H - 202-722-0244
alegg.watson@comcast. net
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Charlene West Thomas
(Elected during the school year)
Parent Board Member, Education Committee Member

Affiliation:
Intelsat Corporation
Senior Administrative Assistant to VP

Mailing address:

5130 4™ Street NE, #201
Washington, DC 2011

H - 202-832-3687

O - 202-944-7184

C - 202-591-5526
charlene-west@msn.com

Howard Woolley
(Resigned during school year 2009-2010)

Arnold Montgomery
(Resigned during school year 2009-2010)

During school year 2009-2010, the CAPCS Board of Trustees was aided by a Parent Advisory
Panel. The Parent Advisory Panel met with Board of Trustee members, particularly the Board
Secretary. They discussed challenges and successes at individual campuses as well as for the
entire Local Educational Agency. The guidance and opinions of the Parent Advisory Panel was
sought on a variety of issues such as the usefulness of the CAPCS website for parents to the
transition of the before and afterschool program, Kids House, to the management of an external
vendor to the reasons why kids weren t eating the new, healthier, fresher school lunches.

Thefollowing is alisting of the names and campus affiliations of each member of the 2009-2010
Parent Advisory Panel. The panel has a rolling membership from year to year, and targets parent
participation to include at least one parent from each campus and from each program (i.e. early
childhood, el ementary, middie.)

School Year 2009-2010 Parent Advisory Panel

Dorothy I. Height
Community Academy Public Charter Schools

Marilyn Hypolite

Campus Affiliation:
Benjamin & Gladys Amos Campus (Amos 1)
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Jeanette Staton

Campus Affiliation:
Ernest & Virginia Amos Campus (Amos 3)

Jonna Holden

Campus Affiliation:
Ernest & Virginia Amos Campus (Amos 3)

Charlene West-Thomas
Board of Trustees Parent Member

Campus Affiliation:
Addison & Helen Rand Campus

Cassandra Wint

Campus Affiliation:
Wilson & Odessa Butler Campus

Members of the Dorothy I. Height Community Academy Public Charter Schools Board of
Trustees participated in severa training sessions, conferences, and retreats during school year
2009-2010. These sessions, trainings, conferences, and retreats were helpful in increasing the
understanding of the role of the Board of Trustees as the governing and oversight organization of
CAPCS. The sessions covered a broad range of topics from fundraising and development issues
to specific governance issues such as best practices in recruitment, retention, and enrollment to

the future of CAPCS.



School Year 2009-2010
Listing of Board Trainings, Retreats, Conferences, and Facilitated Work Sessions

Training,
Conference,
or Retreat
Name

Date(s) Attended

Sponsor/
Facilitated

L ocation

Attendees

Specific
Topics
Covered

CAPCS
Leadership
Retreat

July 28 29, 2009

CAPCS Senior
Leadership

Bolger Center
Hotel, 9600
Newbridge Dr,
Potomac, MD

Lynne Cowan

CAPCS
philosophy,
mission,
organization,
continuous
improvement
strategies

Seminar on
Fundraising
Basics

October 1, 2009
October 6, 2009

Friends of
Choicein
Urban Schools

Arnold & Porter
555 12 ™ Street,
NW,

Washington, DC

Lynne Cowan

Annual Fund
Campaigns,
general
fundraising
strategies

Governance
Workshops

September 14, 2009
October 2, 2009
November 19, 2009
December 10, 2009
January 11, 2010
January 12, 2010
February 17, 2010
February 18, 2010
April 15, 2010

DC Public
Charter School
Board

3333 14™
Street, NW
Washington, DC

Sue Marshall
Lynne Cowan,
Francis Smith
Helen Williams
Terry Chili

Board
development;
strategic
planning;
leadership and
school
performance
evaluation,
parent
satisfaction;
leadership
succession

CAPCS
Board of
Trustees
Retreats

April 24, 2010
May 22, 2010

CAPCS Board
of Trustees,
Facilitated by
Connie

Spinner

Kellogg
Conference
Center, 800
Florida Avenue,
NE, Washington,
DC

Full Board of
Trustees
Participation

Key issues
confronting the
Board; roles
and
responsibilities
of the Board,
new procedures
implemented
by PCSB;
progress
discussion of
key actions
required with
90 days
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_Year Snded June 30, 2010 COMMUNITY ACADENTY PUBLIC CHARTER SCHOOLS Ernast "Bunn” gnd Helena Ames Cempus {Amos 2]

July _ August September _ Cctober Mevember  Decsmber  _ January Febrnaary Harch April ey Jung 2010 Projested
REVENUE
hatural
Fer Pupll Charter Payments
4010 Per Pupll - Online - CAPCS 18568026  153800.17 14440256 16040648 10878414 16940648 10840840 16920840 197 EV050  18007R01 B9 ME4E2 1GRO1B0Z 1999%29R.2¢
4030 Facilitss Allewance 30,966.00 3512655  32958.80  IBAEE78 3675424  39B8E75  GBAART6  3AABATE 2605660 2679920  2WSETT2R 3BATTIE 44240000
4020 Special Needs Funding 1,302 45 1477.28 1,366.18 1,826.20 1,626.92 1,826.20 182620 1.525.20 1.518.42 154433 182248 182248 _ 1560641
4040 Summer Seheol Funding
Tetal Per Pupil Charter Payments 157.950.70 _190,504.08 17374753 209668  2M01TRE0 20940644  2086084e  20050A42 19554260 19974154 20921858 20321655 2.399.29567
Federal Enfiiements
4111 Titla | Grant - 589211 3,002.11 7.484.47 10.958:47 8.216.88 211842 15,553.42 7,885,268 5,308.05 530605 5,306 03 85,842.08
4112 Title Il, Part A - 1.523.28 127328 1,907.68 278265 227021 Z321.03 3,959.08 200738 135063 138063 1,380.83 22,105.24
4113 Tilla ll, Pat B - - . - - - - . - - - -
4114 T2 I Grant - 236.08 167.05 26524 43174 36134 358231 §12.711 31083 208.03 200.03 208.03 3.421.08
4115 Tila IV Grart - 108,85 €0.95 138.28 188,26 18215 16878 282,78 143,37 95.47 9547 8547 1,578.94
4116 Tila V, Part A Grart - - . - . - - - - - . -
4117 |DEA Part B Grant - - . - - . - - - - - . -
Total Federal Enftlamants - 786237 8,563.37 9.832.85 14,380.1% 11.702.39 11,864.47 20,407,687 10,345.42 §.952.18 595218 596218 _ 113.847.323
Grams/Danations
4220 Fedaral Grante £,208.53 05.38 5346 45 1820 102,86 JE74 450.30 318.48 158707 21168 21188 21188 15,141.57
4230 Fundraisers - - - - - - . - - - - - -
4240 Misc Grants 1,779.37 26.53 1,486.74 17221 2863 21.89 128,00 28,00 302.32 59,98 5865 58 65 421054
Total Grants/Donatons 8,1%8.20 121.02 £833.23 T61.50 13188 10083 588.30 404.48 1,388.48 27043 27083 270.63 19,3821
Tuition & Fees
4312 Kids Heuses Tuition 1,779.88 157,74 1,5680.58 1,780.82 1,851,186 1,555 B8 130063 244070 203858 222185 50863 58B.63 1847368
4315 Subsidy Relmb-KH 280830 257.74 2.746.02 287848 307378 2,558.28 3,108.58 4,002.68 480158 383060 22813 928.13 31.819.48
Tetal Tuitior & Feas 488818 415,43 4,426.80 4,636.80 595487 4123497 500621 645260 774014 5085258 149778 145778 3128318
Sales & Services .
4322 Fd Sve Reimb 1477 1,023.00 3.484.18 4.361.14 380818 285479 355280 3.53064 2,880.65 414370 -] 7RG BEgnw
4326 Meal Saias 0.48 3207 108.61 137.67 14313 B89.51 11138 110,68 90,22 1282 117.08 117.08 1,157.85
Tutal Saies & Samvicas 12.23 1,055.07 357277 452881 372132 2,344 30 3.664.19 3,541.33 2,870.97 427362 388082 5,850,582 3508928
Difver Income - - . . - . - - - - - . -
4430 Other Income - - - - - . . - B - - -
4450 Mise Reverwes - - . - - - - e _
4470 Interest lncome - - - - - - - - - -
Medicaid Reimb - - - - - B - - - . - -
Total Other Income - - - - - - - - - - - - -
du. TOTAL REVENUE 18043232 8085857 20014350 22046950 293350725 2005973 25032181 _240R04RRE M7 0R067 21650082 22180027 22180027 2821 677.82
(@]
E
EXPENSES
m
O adminstraion Seiaries
91 PrincipalExee Selaries 484400 8E73.00 7443.00 7.886.00 514500 5,379.00 2100.00 71200 7,536.00 700 78000 780300 30,000.00
3 Clercal Salarias 4668,59 B8E13.78 TAGZ35 7907 58 518608 842330 814282 7.852.30 773568 TITiET 724425 7,844 25 a0.475.7¢
05 Ofhar Admin Sakaries 5.237.40 741955 2,394.05 BE71.10 918575 344985 B138.00 881620 887835 871883 8.800.05 880005 _101.500.00
% Tatal Administration Salaries 14,540 55 061243 2331840 2454488 25.518.81 28.251.85 2537782 24.475.50 24 108.93 2422172 24.447.30 2444730 21675 TS
N
[%2]
£

Finance
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Year Enced June 30, 2010

Custodian & Foodservice Salarles
5110 Custodian Salanes
5520 Maintanance Szalades - PT
5120 Foodservice Salaries
Total Custodian & Foodsenvine Salarias

Instructional Satariss
§141 Teacher Saiares
5142 Teacher Ajces - Spes Neads
5143 Instrucional Ceachas
5144 Resourcs Teachers
5150 Spedal Ed Salaries
5181 Kids House Salaries

Total Instructions| Salades

Employee Benefits
5210 Workars Compensation
5220 Health Bensiis
5230 Demal Benents
5235 Vision Benefits
5246 Employee Life Insurance
5250 Disability Insurance Benzfits
9255 Vacation Bensfits
5280 Wiscellaneous Benatits
5285 DCPS Pens Expense
5270 401K Matzhing Cont. Expense

Total Employes Benefits

Payroll Taxss/Fess
5310 Sociz Secunty
5320 Wedicare
5330 DCEUI
Totai Payroll Taxes/Fees

Tolai Salaries Benefits & Taxss

Jirect Shudent Costs

A100 Staff Development Coats
5200 Taxtbooks
5300 Instructiona) Supp iesiMaterial
2400 LipMadia Cir Materials
SE00 [nstnictional Compuieraiiat
8600 -Instrustionai FurriiuraSupplias
5700 Student Asssss Matenals
5800 Ceontract InstrStudent Sve
8200 Wise Stuclent Costs
8910 Stedant Transportation
8050 Shudent Activities

Total Direct Student Costs

COMMUNITY ACADEMY PUBLIC CHARTER SCHOOLS

Ernest "Buan® and Helene Amos Campus [Amos 2)

July Aupgust September October Novembar  December January February March Aoril May June 2010 Projected
415110 455138 £ 5943 6,321.06 766305 £,305.17 786308 L2510 7.178.58 7,162,530 8,123.67 812367 78,410.25
2.857.97 320189 347438 4,341.50 £,263.28 483080 5263.25 4.788.65 4,980,559 4.918.84 SRE0 557980 54.541.49
1.482.60 1.881.08 1.802.57 2252.50 273074 2.245.84 275074 248020 25AR12 255245 2894.35 2,894.86 2B,257.77
850187 952405 10,335.29 12.915.06 1585708 1288281 1565708 1427786 14,867.38 14,634.60 18.588.13 16.588.13 162,248 51
4,315.78 59,851 83 58,574.89 50 542 26 38,36552 3849817 40,072.52 38,1858.90 38,233.08 38,305.28 4113280 4173286 44181403
1,893.84 1587188 15,802.48 15,550.28 16,480,486 15,532.88 1575885 15411.36 1542873 13,063.83 1817588 16,9175.85 173,747.00
545.00 4,510.00 4,430.00 4,475.00 445500 4.470.00 453500 443200 #,440.00 4,535.00 4,855.00 4.655.00 50.000.00
854.00 541200 £,338.00 53¥0.00 £,345.00 5,3684.00 544200 S52200 5,328.00 520200 5ABE00 £ 88500 £0,000.00
755,18 553204 £,305.98 628260 B254 52 827588 £,367.14 6226874 8,233.78 6,088.34 353562 5.535.82 70.200.00
887280 TITTes 71,458.33 T1.220.62 7080230 7114108 72175.52 70,5840 T0,6E3.58 558,992.48 7408528 740538 7e5TE03
366,12 274.08 1,038.33 811,25 98232 85328 549,17 gaz.za 54227 1,137.3T 118727 1,137.37 10,062 24
257834 2,045,089 T LB 6,057.40 734571 538181 410728 #5056 56 §.280.32 £508.31 £508.31 850931 T4.81372
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Year Ended June 20, 2010 COMMUNITY ACADEMY PUELIC CHARTER SCHOOLS Ermest "Bunrt’ and Helene Amos Campus (Amos 2}

July August September Qctabar [iesembar Jatwzry February Warch April Way WJung 21 Projected

Ootupaney Expense )
7400 RantlLeasa 11.231.00 11.231.00 11.231.00 11,231.00 11.231.00 11,221.00 11,231.00 11,231.00 11,231,000 11,231.00 11,231.00 1123100 13477200
7200 Building Suppties/aterals 47510 £¥3.24 476,32 47819 BA3.58 57834 E11.41 801.38 538 57 569,53 £BB.38 5ea.98 863210
72200 Building Equipment Purchass 11820 14538 108.98 12020 17150 145.35 163.49 180.68 13462 43,00 143.00 143.00 167846
7250 Budding Equip Rantailsase - - - - - - - - - - - B -
7280 Eldy Eq Mamt/Repsir 25243 30782 225.591 254 55 363,20 30782 32285 318.55 28510 302.8% 20288 30288 355038
7230 Eldg MaintReprt 69358 84578 B22.37 69943 567.94 H45.78 £82.58 &77.95 TE3 33 832110 23210 B3z10 9.755.00
7301 Elactic 428500 5202.00 3,828.00 4,302.00 §,1358.00 520200 548000 2,400.00 4.810.00 5.418.00 311800 511800 B0,000.00
7302 Gas - - - - - - - - - - - - -
7303 Trash 53325 850.25 478.50 53778 TET.25 65028 BRR.25 &75.00 80225 83975 63578 63975 7.500.00
7305 Waler - - - - B - - - = - - - -
7350 Jaritonal Supplies 835,25 1,073.49 79438 88272 1,274.72 107048 113025 1,120,583 98980 1,082.08 1,062.08 1,062,06 1245085
7400 Contract Bidg Sves 302v7 383.58 28983, 52548 464.41 553,58 415.38 408,57 364,53 387,23 35723 38723 453585

Total Qeeupancy Expense 18, 778,58 20.434.60 18,003.55 18,642.27 £2,080.87 20,434 50 20,844.13 20TE4.90 .um_.am 20 Mgummm.mw 20,28587 20285497 240,028 44

Office Expensas
7510 Office Supplies / Materials g03.32 2380.28 1.458.36 1,02082 5224 7001s ITT 1,108.21 T 14 82717 E83.41 85541 1181411
7520 Qifice Sguipment Purchase 30427 201.79 491.25 34340 17.59 23585 zem 271.04 24705 280 28T 48 287.46 391114
7530 Office Equipment RertaliLease 380150 100280 61427 42086 22m 28481 28080 485,10 310,07 5282 35847 35947 439078
7335 Office Equipment MaintRepals 18.61 43.78 26,82 18.77 0.95 1288 1308 20,31 13,54 15.40 15.70 1570 293.56
7540 Telsphors/Telecormmunicatians 83067 2,188.79 1,341.02 938 51 48,05 543,52 554,50 1,015.38 &78 B2 TG A1 THaTE 78478 10,677.00
7550 Legal Fees 7402 795.08 11850 4353 4.28 57.37 5852 0048 8032 £8.80 6585 6583 35143
T35S Accounting Faes - - N - - - - - - - - - -
7540 Print/Copy 285.25 75188 L50.55 iy 16,52 221,10 22475 34871 23245 28428 269.51 289.51 oot
7570 Posiags / Shipping 17088 43026 27087 183.08 9.88 132.44 15254 208,88 12525 158,28 167.44 1671.44 2,158 40
TH80 Advartising - - - - - - - - - - - - -

Cther - - - - - - - - - - - - -

Total Oifice Sxpenses 296553 _ TEI420 __ 478785 _ 33060 17151 _ 220858 _ 2,685 _ 382601 _ 2416464 _ 274833 _ 280188 _ 280188 _ 36,1803

(General Expanses

8110 Property Insurance 298.06 25862 aD648 367142 38554 35786 37347 4£07.38 38187 41051 41051 410.51 448208
£120 Umbralls Insurance - - - - - - -
B130 Student Accident Insurance - - - - - - - - - .
8150 Lizblity Insurance 2303 B384 126,87 112.81 12338 111.68 116,57 127,15 112,94 12§12 13812 128.12 139285
8150 D&O Insurence - - - . .
8170 Automobile Insuran e - - - - - - . - - - o E ~
8200 Livenses/Pemits - - - - - - - - - - - f .
8230 Dues & Substriptionsz - - - - - - R . - - . . .
8240 Bank Fees M - - - - . - - - . - . .
Entertainment - - - - - - - - - - - P -
8310 Loca! Travel - - - - - - - - 2 . . R .
Ot of Tewn Travel - - - - . - E .
8400 Fond Sve-Dl 4,292.78 386884 580437 520532 LeeaT2 EREEE ] SRS 586723 521174 522,21 91221 s8121 6425317
530 Kids Housa Act 200.40 180.80 27330 243.00 Z85.80 240,50 25110 27380 24330 276.00 27600 27800 300060
8580 Paren Center Activiitas 40080 3B1.20 S46.80 4RA.O0 53180 481.20 80220 £47.80 488 80 562,00 &82.00 55200 £,000.00
B556 Suppliinor E¢-FC 67.00 150.50 22775 20250 22150 20050 20025 22825 20275 230,00 230,00 230.00 Z,500.00
3500 Management Feas . . . :
BE01 Management Salades/Bensfits - - - - - - - - - - -
Admin/Board Fee - - - - - N - . - - - - -
8750 Board of Educhon Oversight - - - - - - - - B - - - N
8300 Oiher Gengral Exgenss . - - - - - - - - - - . .
Marketing - - - - - - - - - . - . -
Wiscellanecus - - N - - - - - - - - .
Total General Expsnses _ 5452407 491340 7.435.28 B8,811.08 __ T231.35 £545.78 883742 74817t £819.20 7.508.84 7.508.84 7,508.89 167787

Cther Expanses
E810 Iner=st Expanse - - - - - - - - - - R B} .
9550 Amorization Expenss - - - N _ R .
9500 Depreciation Expense 1949788 1049762 10407835  10407B3 1940783 1940783 _ 1848783 _ 1949783 _ 940783 _ 1046783 _ 1946782 _ 1040783 23307308

Total Other Expanses 19,497.83 18.497.63 1949783 19,497.82 19,487.83 19.497.83 1945788 19,497.83 15,447 83 18,487 83 18407 .83 1640783 P33OTREE

TOTAL EXPENSES 223412 16840872 1GBETISS 20082435 20440145 19548024 20288571 311,705.23 _ 207.460.81 20248159 _205820.33 20582033 232642273
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Year Ended June 30, 2070

SURPLUS (DEFICIT)

Suly August

T

CONMMUNITY ACADEMY PUBLIC CHARTER SCHOOLS

S b Cotober Névembe: December Sanuary February

farch

April

May

Ernast "Burin” and Heisna Amos Samaus (Amas 2)

June 2010 Projacted

3,571.55 28,165.05 78 054 83 33 0A5 43 28 25590 28 86888

25220 35105 2818005 __BI64R3 __33DRSA8 2823590 __ZdBeea

1052881 14.019.23

14.878.94 12978.84 28550478
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During the school year 2009-2010, individual CAPCS campuses, such as Amos 2, did not
receive campus specific donations and/or in-kind donations. Monetary contributions and in-kind
donations were made at the Local Educational Level (LEA) to serve the needs of students across
campuses. Below is a listing of the donors and grantors that contributed monetary or in-kind
donations having avalue equal to or exceeding $500 during school year 2009-2010.

School Year 2009-2010
Listing of Donorsand Grantors

Donor/Grantor Contributed Value

Capitol Office Solutions
9065 Guiford Road $1,000.00
Columbia, Maryland 21046

Aetna Foundation, Inc.
Farmington Avenue $25,000.00
Hartford, Connecticut 06156
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School Performance
Evidence of Performance and Progress
Student Academic Perfor mance

As afocused early childhood program, the CAPCS Amos 2 Campus serves as a feeder school to
other CAPCS campuses, particularly the Amos 1 Campus. While the academic achievement of
the Amos 2 Campus preschool, pre-kindergarten, and kindergarten students is not subject to No
Child Left Behind Annual Y early Progress (AY P) requirements, it remains important to consider
the preparation of these students to excel in the academic rigors of elementary school and
beyond. An anaysis of performance data derived from the spring 2010 District of Columbia
Comprehensive Assessment System (DC-CAS) revealed pronounced CAPCS LEA/campus-wide
areas in need of improvement in reading and mathematics. The academic performance of
students across the LEA was inconsistent and continued to fall short of AY P proficiency targets,
thus compelling CAPCS to carefully implement strategic plans that will ensure that all students
enter the Performance Management Framework (PMF) gateway of 3" grade having mastered
necessary basic skills that will impact future achievement in the academic content areas,
particularly in the area of reading.

Moving forward into school year 2009-2010, CAPCS LEA/campus-wide has adopted the DATA
WISE improvement process in order to address gaps in teaching and assessment. Through
careful analysis, observation, and evauation of instructional and non-instructional data, CAPCS
learned that classroom teachers were not engaging in rich discussions around data and
collaborating on areas of instructional weakness in order to implement activities and best-
practices that positively impact student learning. While there may have been a few instances of
this type of dialogue occurring on various campuses, including the Amos 2 Campus, it was not
standard practice to analyze data on an ongoing basis so that solutions could be identified and
implemented to improve instruction and increase student achievement. The DATA WISE
process emphasizes digging into the data and re-e xamining instruction to ensure the students
actually learn content material and master necessary skills.

Overall, CAPCS 3" grade reading scores are an area of concern at each campus. The DC-CAS
data indicates critical interventions are needed at many campuses to in order to improve reading
proficiency as measured by the required DC standardized assessment. Overall, only 43.2% of
third grade students at CAPCS campuses met and/or exceeded proficiency targets on the spring
2010 DC-CAS. This 3 grade data also indicates that further analysis, observation, and
evaluation of the academic instruction in the early childhood/non-standard grades is warranted in
order to help determine whether or not students are academically prepared to start 3 grade.

Collectively the Dorothy |. Height Community Academy Public Charter Schools had an
attendance rate of 90.68%, just making the threshold for Adequate Yearly Progress (AYP).
While meeting the NCLB average daily target is not required in early childhood grades/non-
standard programs, the average attendance rate of early learners is an important indicator of
potential barriers to future academic achievement. The Amos 2 Campus had an average daily
attendance of 90.32%, barely making the AY P threshold, if this was a required data e ement for
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reporting. This data indicates that intentional and focused intervention strategies must be
implemented in order to ensure that all students are in school on aregular basis so that they may
receive valuable instructiona time. Attendance is a primary precursor to academic achievement,
and consequently, incentives must help families ensure that students arrive at school at a higher
rate throughout the course of the school year.

The Dorothy I. Height Community Academy Public Charter Schools uses the Terra Nova
Assessment as the mission-specific indicator for the Performance Management Framework
because it provides additional tools and opportunities for each campus to measure students
thinking, reasoning, and reading and mathematical skills. The Terra Nova is a norm-referenced
test. It alows CAPCS to obtain data in order to compare kindergarten through eighth grade
students across various groupings and determine if students are making progress as compared to
their peersin other school districts.

School Year 2009-2010 Amos 2 campus
Summary of Terra Nova Scores

READING MATH
NCE Scores NCE Scores
Grade Amos 2 Campus AllEinres Amos 2 Campus All CAPCS
Campuses Campuses
Kindergarten 46.7 44.48 50.0 43.56
ALL Sompus 4324 43.08*
. 46.7 IncludesK 8™ 50.00 IncludesK 8™
ore
grade data grade data

The average Terra Nova Assessment NCE score is 50. The CAPCS Amos 2 Campus data
indicates show that the kindergarten students attending the campus perform better than CAPCS
overal in both areas of reading and math. However, while the Amos 2 students performed as
well as the national average in math, the reading scores will still lower than the national average
in reading. This data indicates that there is still work to be done in order to ensure that
kindergarten students leaving the Amos 2 Campus have mastered or exceeded mastery in the
basic skills needed to be successful in first grade. This work is especially critical in the area of
reading.

The mission-specific indicator for the non-standard Performance Management Framework that
CAPCS uses is the Core-Knowledge Pre-School Assessment Tool (CK-PAT). The CK-PAT is
administered campus-wide to pre-school and pre-kindergarten students. Data obtained from this
reliable and valid assessment tool allows CAPCS to measure school readiness and determine if
students are gaining age-appropriate skills in reading and mathematics for early childhood. The
CK-PAT measures competency in the following domains for 3 and 4 year old students:
Emerging Literacy, Children s Literature, Mathemati cal Reasoning & Number Sense, Scientific
Reasoning and the Physical World, Oral Language, Autonomy & Socia Skills. The CK-PAT is
administered three times a year at CAPCS. These administrations are held in the months of
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October, February, and May and students are identified as either Not yet competent (NY),
Progressing towards competency (P), or Competent (C) in their mastery of each assessed
skill.

The CK-PAT charts displayed here show the Competent scores for the May tests.

School Year 2009-2010 Amos 2 Campus
Core Knowledge Preschool Assessment Data

Literacy Math
Preschool 74% 78%
Pre-Kindergarten 75.3% 73.3%

Using the CK-PAT Level | assessment three times this year with Amos 2 Campus preschool
students, it was demonstrated that students made progress in both math and literacy skills. In the
fall of the year only 33% of students were competent in the math skills that were assessed, and in
the spring of the year 78% of these students had reached competency. There was strong progress
also shown with the literacy skills of the preschoolers. Only twenty-three percent (24%) of
preschool students were competent in literacy skills assessed in the fal, while 74% of these
students were competent in the spring assessment.

Using the CK-PAT Level Il assessment three times this year with Amos 2 Campus pre-
kindergarten students, again students made significant progress in both math and literacy skills.
Competency with math skills went from 46% in the fall to 74% in the spring. With literacy
skills, competency rates rose from 34% in the fall to 76% in the spring.

Soecial Education

The 3 students receiving special education services at the Amos 2 Campus were assigned courses
in al subject areas of general education and are supported not only by the assigned certified
classroom teacher but also by a certified special education teacher as prescribed by each
student s IEP. Services could include small group/resource or inclusion classroom settings as
well as consultative support for the student. Direct instruction focuses on specific goalsin areas
of need as described in each student s IEP. Progress toward mastery of 1EP goals is monitored
through the progression of the student through the mastery based general curriculum as well as
deriving the percentage towards |EP goal mastery via redlining the student s IEP. Redliningisa
data driven process based upon obtaining the average of student test and work in order to derive
the percentage towards |EP goa mastery. Student progress is also measured by the use of our
interactive portfolio assessment, which tracks student progress based on work samples specific to
IEP goal implementation. The following graphs exhibit trends in progress of each student
towards their IEP goals in the core course areas of Math and Language Arts. Overall, students
made significant progress within the general curriculum.
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Amos 2 Progress toward IEP Goals Amos 2 Progress toward IEP goals
(Reading) (Mathematics)

Making

Progress,
33%
Achieved

67%
Achieved
100%

CAPCS students receiving specialized instruction are also given the opportunity to participate in
the Wilson Reading Program in the Fall as well as the Spring of the school year 2009-2010. This
language based program was taken by each student in their special education resource classroom.
The results of this program show an overal trend toward growth in the area of reading for the
CAPCS students receiving specia education services and mixed results in the area of math
which have led our staff to focus our efforts on effective math interventions. Student progressis
measured in the following domains: not addressed, no progress, making progress, and achieved.

English Language Learners

In order to meet the diverse needs of the English Language Learners enrolled in the CAPCS
LEA, a variety of diagnostic and assessment tools are used to monitor, guide, and ensure
instruction is leading towards Fluent English Proficiency and increased academic achievement.
In the early childhood grades, beginning of the school year diagnostic assessments are given to
pre-school and pre-kindergarten students. The mid- and end-of-the-year CK-PAT literacy scores
and the spring ACCESS assessment results are used as data points for kindergarten students.

Upon entering pre-school, students take the Pre-1PT test to determine whether they will receive
services or if they will ssmply be monitored. A scoreof A or B indicates that a student will
receive services. Similarly, upon entering pre-kindergarten, students take the K-WAPT, with a
score of 28 or less indicating a need for services. In addition to formal assessments, CK-PAT
student data is used to evaluate the effectiveness of instructional practices with English
Language Learners preschool and pre-kindergarten grades. The CK-PAT test evaluates student
mastery of Core Knowledge skills, with the scores reflecting the percentage of skills that have
been mastered. The ACCESS assessment for English Language Learners is a summative formal
assessment which is used to chart and measure English Language Proficiency. Every student
receiving English Language Learner services from kindergarten and in grades beyond must take
the ACCESS assessment and score a 5.0 or better to exit the CAPCS English Language Learners
program.

Of the 40 students at the Amos 2 Campus receiving English Language Learner services, 35
students showed increased mastery from February to June and 27 out of 40 achieved overall
mastery. Eleven out of 27 kindergarteners receiving English Language Learner services were
scored Fully English Proficient on the spring 2010 ACCESS assessment administration.



Amos 2 Campus
Kindergarten ACCESS Assessment Scores
Spring 2010
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Non-Academic Perfor mance
Compliance Review

The CAPCS Ernest (Bunn) & Helene Amos Campus (Amo s 2) did not undergo an SSR or
PDR for the school year school year 2009-2010. However an interna assessment of last year s
progress demonstrated a need to focus more heavily on ways to involve parents in the individua
classrooms and not simply at the parent organization meetings. The Amos 2 Campus worked to
incorporate parents in many in-house trainings to share the knowledge and practice of Reggio
Emilia-inspired activity and this practice will continue to allow parents to be more participatory
in the efforts to educate the whole child using developmentaly appropriate and stimulating
practices. The Amos 2 Campus also experienced a great effort on the part of several involved
parents to reach more families through the parent organization and have some great prospects to
continue this endeavor in the upcoming school year.

Governance Review

The Ernest "Bunn" & Helene Amos Campus (Amos 2) is specifically focused on providing early
childhood education serving preschool and kindergarten students on the facility it shares with
CAPCS centra office. The CAPCS Board of Trustees (Board) has taken a number of actions
that directly address the issues and recommendations set forth by the Program Development
Review (PDR) team in its review of the Amos 2 Campus.
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The leadership of the Amos 2 Campus continued in the school year 2009-2010 under the
supervision of its Academy Leader who has over 11 years of professiona experience with
CAPCS and a proven record of excellence as a school |eader.

During the school year, a Parent Advisory Panel was organized to provide another forum for
parents from the various campuses to communicate with Board members on issues directly
impacting their children, including those that affect parent/student satisfaction and re-enrollment
decisions at Amos 2. One of the panel members joined the Board during the year and will
continue to serve in the 2010-2011 school year.

With strong parent participation at Amos 2, a number of activities were held throughout the year
designed to promote parental involvement and provide parents with learning strategies they
could implement a home to support classroom instruction. In the upcoming year, the Parent
Advisory Panel will assist in devising parent involvement activities that can be implemented
school wide.

In addition, as part of the overal school effort to increase communication with the parents at
Amos 2 and throughout the school community as well as with the at-large community, CAPCS
has commenced a project to completely redesign its internet website for implementation by mid-
Fall 2010. Through this effort, the Board will provide an additional platform to inform parents,
teachers and the at-large community of its actions and decisions that directly affect the school.

CAPCS has partnered with Champions Extended Learningfi for its Kids House afterschool
program to offer more robust extra-curricular activities to the students at Amos 2. The activities
are broken out into specific curriculum areas: 1) Imagine That activities focused on art, music,
drama; 2) Sports Zone offers opportunities to par ticipate in structured games, teamwork
learning and skills practice; 3) a homework- focused study session; and 4) a nature discovery
arena providing science-based and personal investigation of the world surrounding the students.
The Champions Kids House program was initiated at all CAPCS campuses during the second
guarter of the school year and has proven very popular with students and parents.

To address the need to increase Board effectiveness and recruitment, the Board members
gathered over two weekends at a retreat with a facilitator to review the Board s governance
practices and to plan timelines for formulating and implementing specific governance tools,
including strategic planning, succession/retention plan, CEO performance evaluation instrument
and school monitoring processes. A computer based performance evauation tool will be
implemented for the 2010-2011 school year to provide a means to review the performance of the
CEO/founder of the school on an annual basis. A leadership succession plan is being developed
that will outline selection, growth and retention plan for current professionals and guidelines for
phasing leadership transitions. Throughout the year, the Board considered approaches to address
the issue of teacher satisfaction and retention resulting in the funding for additional professional
staff to provide assistance to teachers in addressing remedial, behaviora and socia emotiona
needs of students for the upcoming school year.
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Operational Certifications

August 16, 2010

District of Columbia

Public Charter School Board
3333 14" Street, NW
Washington, DC 20010

RE: Operational Authorizations for Amos II Campus
To Whom It May Concern:

This letter is being provided to certify that all authorizations for the operation of the
Amos II Early Childhood Campus (1351 Nicholson St., Washington, DC 20011) of the
Dorothy 1. Height Community Academy Public Charter School in the District of
Columbia were in effect for the 2009-2010 school year.

Sincerely, :

ard

Sue Marshall

Chair, Board of Trustees

Dorothy 1. Height

Community Academy Public Charter School




Unique Accomplishments

The CAPCS Amos 2 Campus had several unique accomplishments throughout school year 2009-
2010. Thefollowing are just afew of the highlights of the year.

Parent involvement. A stronger parent organization emerged at the Amos 2 Campus. The
organization is named the Parent Teacher Action Alliance (PTAA) and its leadership achieved
greater parental support from each classroom which was reflected in greater involvement in
activities associated with the Reggio parent trainings at the monthly meetings.

Fundraising. The PTAA successfully raised funds to support field trips, field trip tee shirts, and
other specia events at school, including a Teacher Appreciation Week. Fundraising efforts
included a special art night at downtown Silver Spring, Maryland s Color Me Mine Studio.

Student Art Auction. A student art auction was held based on the art projects completed by
students as part of their Reggio-inspired classroom activities. Proceeds from the auction went to
the Atelier, an art studio that will be used in the Reggio program.

First enrollment lottery. A high degree of parental satisfaction with the school and its program
was communicated to the community mostly through word of mouth. As a result, it was
necessary to conduct an official lottery for school enrollment for the first time.

Lessons L earned and Actions Taken Based on performance M anagement Data and Review
Findings

In school year 2009-2010, the Amos 2 Campus embarked upon the journey toward Reggio
Emilia-inspired practices. There is much less emphasis on standardized assessment and much
more emphasis on the individual development of each student. While outcomes are certainly
important, teachers efforts are very concentrated on the process of learning. The Amos 2
Campus also focused more on the methods by which information was collected about students,
which included heavy emphasis on anecdotal information such as recorded and transcribed
conversations, observations of children s verbal and nonverbal language, student behaviors, and
interactions with materials and peers in order to tap into each child s unigueness to be used as
strengths in the classroom. As this type of data collection had been under utilized in the past, at
times it was a challenge for teachers to manage the amount of time spent planning for and
analyzing the wealth of anecdotal information to inform their practices. Teachers did continue to
use the Core Knowledge Preschool Assessment Tool (CK-PAT) to formally assess early literacy
and mathematical reasoning skills as well.

Moving forward into school year 2010-2011, teachers will have a better expectation of how to
collect and assess the mastery of standards and skills while observing and recording valuable
anecdotal data. The Amos 2 Campus is more practiced in the art of discussing student work and
evaluating information this year, so teachers will continue to hone this skill. Checklists have
been developed that can be used in conversations with children as well as can be used to
determine the level of academic acquisition based on formal assessments.
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Overal, students in both preschool and pre-kindergarten performed at a dightly lower rate than
the previous school year. The Amos 2 Campus believes this is true for the following two
reasons: a) a larger portion of the student body is English Language Learners, and b) teachers
adjusting to the requirement to do more listening, observing and facilitating according to the
Reggio model. Much of the early literacy portion of the CK-PAT requires that children give a
response, often verbal. The Amos 2 Campus had an influx of young three year olds in a
particular class who simply did not open up and speak until half the year had gone by. Equdly,
teachers worked hard to adapt to new practices of recording student conversations and behaving
as facilitators of knowledge through fostering curiosity and student interests rather than simply
imparting the wealth of knowledge that they deemed important. It took some time for teachers to
find their balance between following the natural flow of curiosity and creating purposeful
experiences that satisfy the curiosity of young learners as well as the requirements of the formal
assessment.

Again, after having a year of practice, teachers will be more comfortable with working in this
manner and will become more adept at the art of facilitation through more focused professional
dialogue at grade level and staff meetings, through more focused examination of all formal and
informal data, and through feedback and encouragement from the school leader. The Amos 2
Campus also began a series on anti-bias educational practices toward the end of the last school
year to address the many issues of inclusion, family, language and cultura identity that will
contribute to our ability to serve al students equally and fairly.

Reporting Performance Management Framework Information to Students, Teachers,
Parents, and the Public

Performance Management Framework information will be shared with students, teachers,
parents, and the public in a variety of ways. The information will be made available at the
Annual CAPCS Convocations held in early September of each year as well as individual Back
To School Nights. CAPCS is redesigning its website for school year 2010-2011 and it is
anticipated that a phased-in launch will begin October 2010. Included in the website redesign is
an enhanced website section to report on the progress and accomplishments of the CAPCS LEA
aswell as individual campuses and programs. Data walls will be posted at all campuses so that
the information will be accessible to stakeholders. Finally, CAPCS is in the progress of
reviewing best practices in information dissemination to stakeholders, and we are considering
publishing a modified and much abbreviated Annual Report that can be used in information
sharing activities.
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Ernest & Virginia Amos Campus (Amos 3)

School Description
Mission Statement

The mission of the Dorothy I. Height Community Academy Public Charter Schools (CAPCYS) is
to create a caring learning community where students acquire the knowledge, skills, and habits of
mind to think critically; to read, write, and listen effectively; to reason mathematically; to inquire
scientifically; and to develop the social competence that ensures meeting the qualifications for
acceptance to a competitive high school.

School Program

The Dorothy 1. Height Community Academy Public Charter Schools Ernest & Virginia Amos
Campus (Amos 3) is located 1400 First Street, NW in the renovated historic Armstrong School
building. It is CAPCS newest and largest campus. During school year 2009-2010 the Amos 3
Campus housed two distinct CAPCS schools, each with its own Academy Leader. The first floor
housed students three years of age in preschool through the elementary program 5™ grade. The
second floor housed the middle school program, grades 6, 7, and 8. The Amos 3 Campus also
houses the Billy Eckstine-Duke Ellington auditorium with a state-of-the-art audio-visual and
lighting systems used for school and Local Education Agency- wide events such as awards
ceremonies and promotions. Additionally the auditorium has become a popular resource for
community-based activities to which Amos 3 Campus families are frequently invited to
participate.

All CAPCS campuses share a vision of providing children with the knowledge, skills, and
atitudes to achieve and to develop their own Hopes, Dreams, and Opportunities rooted in
Expectations of Excellence. The campuses offer a common standards-based instructional
program that grounds students in core academic subjects and provides a firm foundation for
academic and social success using a balanced approach in teaching reading and writing, a
constructivist, problem-solving approach in math instruction and the Responsive Classroom
curriculum for classroom climate and effective management. While maintaining the integrity of
the CAPCS-wide curriculum and instructional approach, each campus is able to create its own
identity by emphasizing a particular curricular focus that enhances the instructional program.

With approximately 31% of the Amos 3 Campus student body enrolled in the early childhood
program during school year 2009-2010, providing young children in preschool, pre-kindergarten,
and kindergarten a firm foundation for their academic career by focusing on basic concepts in
reading and mathematics was critical. The CAPCS early childhood program at Amos 3 is built
upon the framework of the Responsive Classroom, the social curriculum adopted by CAPCS.
The curriculum is organized around the Core Knowledge Preschool Curriculum and K-8
Curriculum, which is aligned with the District of Columbia Office of the State Superintendent of
Education s content standards for Early Literacy, Math, Science, Socia Studies, Art, Music,
Physical Education, Foreign Language (Spanish), and Technology. The goa of the early
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childhood program is to bring out and develop each child’s talents and skills, to encourage
independence and decision-making skills, and to lay a solid foundation for their school years.
CAPCS early childhood teachers guide children as they become more socia through interaction
with their peers, helping them to master skills such as cooperation, sharing, taking turns, and
conflict resolution. CAPCS Amos 3 Campus believes a quality child development program is
tailored toward skills and activities that are appropriate to the child’'s age and stage of
development, and allows children more individua choice in how to usetheir time.

At the preschool level, the youngest students enjoyed the thematic approach of the BLUEPRINT
for Early Literacy, developed by the Children s Literacy Initiative. Pre-kindergartners practice
their early literacy skills through the use of the 100 Book Challenge of the American Reading
Company. The kindergarten classes at the CAPCS Amos 3 Campus use a balanced approach to
literacy instruction that includes Reader s Workshop, Guided Reading and Writer s Workshop as
primary instructional strategies.

At the elementary level, the CAPCS Amos 3 Campus focused on balanced literacy and included
implementation of writer s workshop and guided reading. Students used Everyday Math and
worked extensively with manipulatives and included journal writing as a way to explain
mathematical concepts and practice creating constructed responses. Children develop critical
thinking and problem solving skills, in addition to acquiring knowledge across all subject areas.
Parents are welcomed into the school and encouraged to team with teachers and administratorsin
helping children to devel op healthy emotional and social skills.

At the middle school level, the CAPCS Amos 3 Campus has a curricular focus on
math/science/technology. Scientific inquiry and processes are brought to bear across various
subject areas. Students develop the knowledge, skills and attitudes that lead to success in higher
level math and science courses. At the middle school level, a strong emphasis is placed on
seeing that students are prepared academically and socially to move on to secondary school.
Mentoring and active parental involvement are essentia that this critical time in students
development.

To help make the curricular focus more accessible to the middle school students, the middle
school program offers Career Pathways for students to explore. These pathways provide
students with an opportunity to develop a clearer understanding of their world and community,
the role of math/science/technology and the career options they offer. This understanding will
help students become better citizens while aso exposing them to fields invaluable to our world s
survival and progress. Three career pathways are offered. They are: (1) pre-engineering; (2)
alied hedth; and (3) environmental science. Strong developing community partnerships with
universities, foundations, government agencies, and private corporations and foundations
allowed students to learn more intimately the ways in which math/science/and technology impact
avariety of careers.

Students who have been identified as special education and/or limited or non-English proficient
receive specidized instruction designed to increase their academic attainment levels. In the
instance of students needing special education services, there is a built-in contingency plan
depending upon the disability involved. When students have learning disabilities, the students
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receive Individual Education Plans (IEPs) that reflect their levels and required service hours
along with an action plan to move them from where they are to where they need to be. When
students have social-emotional deficits, the students have a specific number of group sessions
with a designated service provider such as a social worker, counselor, or behaviora
specidist/interventionist. Students who need speech services or occupational therapy receive
services as dictated by the IEP. In instances where a student s need is beyond the scope of what
we are able to provide in order for the student to be academically and socially successful, we
work with the parents and other stakeholders to find the student a placement that is better
equipped to serve the student.

For students who are identified as limited or non-English proficient, CAPCS provides a
collaborative method of instruction. The English Language Learner teachers work alongside the
regular classroom teachers, providing a constant flow of information and an ongoing check-in
process to ensure students are mastering academic content material.

Differentiation of instruction at the early childhood level is key to the CAPCS belief that all
children develop at differing rates. For students in the early childhood grades with disabilities,
the students spend time with their peers working and playing in centers, as well as spending time
with their SPED teachers with pull-out lessons, ELL students work in whole and small groupsin
their classrooms, participate in inclusion lessons, and sometimes have pull-out activities with
their ESOL teachers.

Across dl of the Dorothy I. Height Community Academy Public Charter Schools campuses,
programming is implemented to support the needs of students and families and instill in students
a desire to be a contributing member of a society through school and community involvement.
Along with a solid academic program designed to increase student achievement, the CAPCS
Amos 3 Campus implements several other key mission-related programs aimed at promoting a
caring learning environment where socia-emotiona | skills are recognized and vaued as much
as academic achievement.

Kids House was the seed from which CAPCS grew and remains an integral part of the CAPCS
Amos 3 Campus. During school year 2009-2010, CAPCS partnered with Champions Extended
Learning to manage the fee-based Kids House before and afterschool program. Kids House
provides a safe, caring, and structured environment in the out-of-school time hours. It provides a
robust, multi-faceted program that engages students in activities that promote exploration and
discovery through hands-on activities. During Kids House, staff offer homework assistance and
help children expand their academic and social skills. While Kids House is open to al students,
the primary participants in the program during school year 2009-2010 were students in preschool
through 5" grade. This afterschool programming was often supplemented with instructional staff
providing additiona tutorials or sponsoring a club activity such as cooking, drama, and
cheerleading.

Assigned to the CAPCS Amos 3 Campus aso was a full-time Parent Center staff member who
organized events throughout the year under the direction of the Academy Leaders. The Parent
Center staff member worked with parents by providing opportunities for the parents to set an
example to students on the importance and value of volunteering in the school community. The
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staff member s office served as the campus central hub to reach out to families with programs
that help parents build parenting and vocationa skills and identify valuable services and
resources that will help nurture the socia-emotional and academic development of students.

Finally, as a CAPCS campus that serves students not only in elementary school but also
preschool through kindergarten, the Amos 3 Campus ensures that key-mission related programs
are implemented specifically for our youngest learners. Along with using a hands-on, games-
and arts-based, physical movement-inspired methodology for instruction, the early childhood
program places special developmentally appropriate emphasis on ways students learn, model,
and demonstrate social skills. The early childhood program is supported by a long-standing
partnership with Wolf Trap.

The CAPCS Amos 3 Campus follows the same caendar year as all other campuses in the
Dorothy I. Height Community Academy Public Charter Schools LEA. For school year 2009-
2010, the school year officialy began for students on Monday, August 24, 2009 and ended for
students on Wednesday, June 23, 2010. Like other CAPCS campuses, the Amos 3 Campus used
a phase-in process for early childhood students during the first week of school. This phase-in
process permitted groups of pre-school, pre-kindergarten, and kindergarten students to spend two
%o days in their classroom becoming acclimated to the routines of their new environment before
the entire class gathered.

During school year 2009-2010, the official instructional day for students was 8:00 AM to 3:45
PM. However, many students arrived as school earlier and stayed later, participating in the Kids
House before and afterschool program (later in the year, Kids House managed by Champions
Extended Learning). This before and afterschool programming opened as early as 6:30 AM and
closed aslate as 6:30 PM.

School Staff

During 2009-2010, key leadership positions at the CAPCS Amos 3 Campus included individuals
at the Administrative Headquarters as well as school-based personnel.

2009-2010 Amos 3 Campus
Key L eadership

Dorothy I. Height
Community Academy Public Charter Schools

Kent B. Amos
Founder/Chief Executive Officer

Gayle Upson
Director of Curriculum and Instruction

Brenda Bethea
Director of Compliance
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Dr. Marcal Graham
Director of Assessment

Beryl Hager
Director of Early Childhood Programs

Dawn Clemens
Academy Leader - Elementary

Leonard A. Upson
Vice-President of Education \ Interim Academy Leader Middle School

Dwayne Williams
Academy Leader Middle School
(July 2009 - January 2010)

Rachelle Roberts
Director of Student Services

A total of 34 teachers were assigned to the CAPCS Amos 3 Campus during school year 2009-
2010. Nine teaching assistants worked in the early childhood classrooms. Included in the
instructional staff were 21 preschool through 8™ grade classroom teachers; 4 specia subject
teachers including 1 middle school art teacher, 1 elementary music teacher; 1 elementary Spanish
teacher; 2 physical education teachers; 1 bilingual/ESOL teacher; 5 specid education teachers,
and 2 building resource teachers who gave academic intervention instruction. Additionaly, 3
coordinators who worked with student support services as behaviora interventionists or
behavioral speciaists were employed at the Amos 3 Campus.

On average the class size at the CAPCS Amos 3 Campus was 19 students and the student teacher
ratio (calculated using data about the regular classroom teachers and teaching assistants) was
14:1.

Thirty-three out of 34 teachers at the Amos 3 Campus met the No Child Left Behind Acts
Highly Qualified Teachers (HQT) requirement. The second grade teacher did not meet HQT
requirements during school year 2009-2010, and the teacher s contract was not renewed for
school year 2010-2011 as a result of not meeting this NCLB mandate. Additionally, al of the
Amos 3 Campus building resource teachers and coordinators are former classroom teachers and
each met the requirement for HQT when they were in the classroom. Six of the nine classroom
teaching assistants met the requirement of a HQT paraprofessional. The three who were not
HQT were given assistance and guidance on how to become HQT and each took the ParaPro
Assessment in June 2010. Their continued employment is based on successfully passing that
assessment.

For school year 2009-2010, CAPCS had an overall attrition rate for instructional staff of 37.0%.

Twenty-five (25) teachers and/or teaching assistants voluntarily resigned from CAPCS during
the year, and fifteen (15) were terminated involuntarily. Fourteen (14) teachers and/or teaching
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assistants left the school before the end of school year 2009-2010, and twenty-six teachers chose
not to or were not asked to renew their CAPCS contracts for school year 2010-2011. Across the
CAPCS Loca Education Agency, reasons for attrition ranged from individuals moving out of the
area; to individuals leaving to attend graduate school either in DC or another state; to differences
in expectations regarding compensation; to termination based on performance and/or attendance.
The Amos 3 Campus has been able to retain the mgjority of the staff for school year 2010-2011.
Only three teachers are expected not to return for the new school year two did not have their
contracts renewed and one decided to become a homeschooling teacher.

The Dorothy I. Height Community Academy Public Charter Schools (CAPCS) makes every
effort to ensure that staff compensation packages are competitive with surrounding jurisdictions
and other District of Columbia public charter schools. Compensation is adjusted for educational
attainment, and during school year 2009-2010, extra duty pay was occasionaly available.

School Year 2009-2010 Teachersand Administrator Salary I nfor mation

Salary Range for Teachers $40,000.00 to $60,6000.00

Average Teacher Saary $52,257.00

Salary Range for School-based Administrators | $60,000.00 to $110,000.00

Average School-based Administrator Salary $85,000.00

Sdary Range for Central Administrators $75,000.00 to $95,000.00

Average Salary for Central Administrators $85,000.00

Student Char acteristics

The Amos 3 Campus had atotal of 422 students enrolled in the campus during school year 2009-
2010. Approximately 31% of the students were enrolled in the early childhood grades, 41%
were enrolled in the elementary grades, and 28% of the students were enrolled in the middle
school levels.

Amos 3 Campus Student Distribution
by Grade Lewvel Program Type
*Please note that all numbers are
rounded to the nearest whole number
Number of Students Enrolled By Grade
Leve

Preschool 45
Pre-Kindergarten 50 28%

" 31%
Kindergarten 35
1% Grade 36
2" Grade 37
3 Grade 29
4" Grade 32
5" Grade 41

th 41%
6 Grade 37
7" Grade 39
8th Grade 41 O Early Childhood Students|

B Elementary Students
O Middle School Students
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The CAPCS Amos 3 Campus school year 2009-2010 student attrition rate was 7.81%. A total of
33 students in grades preschool through 8" transferred out of the school during the year. The
reasons for this high rate of attrition varied. Some of the students moved to Maryland, but many
transferred to other DC public or charter schools that were located closer to their homes. Often
the students who left the school during the year had siblings who also left the Amos 3 Campus.
Additionally, the Amos 3 Campus had 4.5% of its population identified as homeless in
accordance with the McKinney-Vento Homeless Education Assistance Act. Many of the
students who left the Amos 3 Campus did so due to a change in living circumstances.

The re-enrollment rate for the Amos 3 Campus was 90% in school year 2009-2010. It is
important to note that this rate only applies to students who entered grades pre-kindergarten
through fifth grade. The middle school program re-located to the Amos 3 Campus from the
Rand Campus for school year 2009-2010, and therefore it was not possible to calculate the
number of middle school students who re-enrolled at the Amos 3 Campus. The school year
2010-2011 will be the first year re-enrollment statistics for the middle school located at the
Amos 3 Campus can be calcul ated.

During school year 2009-2010, the overall Amos 3 Campus had a slightly higher percentage of
male students to female students at 55.45% to 44.54% respectively. The overall campus ethnic
demographic was fairly homogeneous, 98.81% of the students were identified as African-
American and 1.1% of the students were identified as Hispanic. No other ethnic groups were
represented at the campus in school year 20092-2010.

Amos 3 Campus Ethnicity Amos 3 Campus Gender
Demogr aphics Demogr aphics
(Overall) (Overall)
*Please note that all numbersarerounded to the *Please note that all numbers are rounded to the
near est whp@fumber near est whole number

_

99%

O African-American (non-Hispanic)
@ Hispanic

O Asian/Pacific | lander

O Caucasian (non-Hispanic)
B American Indian/Alaskan Native
O Other
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Slightly over one percent (1.18%) of the students at the CAPCS Amos 3 Campus were identified
as limited- and/or non-English proficient students. A little over nine percent (9.24%) of the
students received special education services in school year 2009-2010.  Approximately 72% of
students at the Amos 3 Campus were identified as low-income as identified by free and reduced-
lunch eligibility.

For school year 2009-2010, the Amos 3 Campus had an official enrollment count of 422
students. The average daily membership was 386 students.

The average daily attendance rate for the Amos 3 Campus during school year 2009-2010 was
89.76%. The reasons for this low attendance rate varies but includes parents of early childhood
students not fully understanding that the program was not daycare, but is an instructional
program that serves as the foundation for future academic success; middle school students taking
advantage of the opportunity presented when they were required to come to school without adult
supervision; and students not attending school on days when District of Columbia Public Schools
had parent-teacher conferences, professional development, and other holidays. (Note: the
CAPCS Amos 3 Campus did not have the same schedule as DCPS.) While attendance incentives
were put into place to encourage students to attend school regularly, these efforts were not
enough and the outreach needed to be extended to the parents rather than the students in order to
strengthen the home-school connection and ensure a clear and consistent dialogue and
expectation for students.

The Amos 3 Campus only served students in grades preschool through 8 in school year 2009-
2010. Therefore, data regarding PSAT, SAT, Advanced Placement courses, and college
acceptance rates are not applicable.

Governance

The Amos 3 Campus is governed by the Board of Trustees for the Dorothy I. Height Community
Academy Public Charter Schools (CAPCS). By the end of school year 2009-2010, the Board of
Trustees was officially comprised of 10 members, one of whom is a current CAPCS parent.
Another Board of Trustees member is aformer CAPCS parent whose daughter attended CAPCS
for both elementary and middle school and who was accepted into and attends the competitive
Banneker Senior High School.

The CAPCS Board of Trustees experienced a period of transition during school year 2009-2010,
including the death of the school s namesake and active member, Dr. Dorothy |. Height in April
2010. Additionaly two board members resigned during the year. The Board of Trustees is
actively working to recruit replacement Board of Trustee members for the upcoming school year.

The following is alisting of the Board of Trustee members, their affiliations, and the committee
membership each holds.
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School Y ear 2009-2010 Board of Trustees

Dorothy I. Height
Community Academy Public Charter Schools

Sue Marshall
Board Chair, Governance & Finance Committee Member

Affiliation:
The Community Partnership for the Prevention of the Homeless
Executive Director

Mailing address:

3426 16" Street NW, #104
Washington, DC 20010

H - 202-667-6180

O - 202-543-5298

F - 202-543-5653
suemarshall @verizon.net

Francis Smith
Board Vice Chair, Governance Committee Member

Affiliation:
Chartered Health Inc.
Senior Vice President & General Counsel

Mailing address:

7527 12" Street NW
Washington, DC 20012

O - 202-408-3988

C - 202-213-9260

F - 202-408-0166
FSmith@chartered-health.com

Pamela Bankett
Education Committee Member

Affiliation:
Ernst & Young
Administrative Manager

Mailing address:

1324 Randolph Street NW
Washington, DC 20011

O - 202-327-6521

C - 202-745-6395

Pamel a.Bankett@ey.com
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Greshaun Fulgham
Board Treasurer (Acting), Finance Committee Member

Affiliation:
Eagle Bank
Red Estate Officer

Mailing address:

1911 2™ Street NW
Washington, DC 20001
C - 202-556-8511

H - 202-276-1407
gifulgham@gmail.com

Dr. Dorothy |. Height
Governance Committee Member
(Deceased April 27, 2010)

Affiliation:
Former President, Nationa Council of Negro Women

Uzma Malik-Dor man
Audit Committee Chair

Affiliation:
Thompson, Cobb, Bazilio & Associates, PC
CPA, Principd

Mailing address:

7136 Alaska Avenue NW
Washington, DC 20012
H - 202-882-9536

O - 202-778-3454

F - 202-737-2684
umalilk@tcba.com

Helen Williams
Education Committee Chair

Affiliation:
Retired Educator

Mailing address:

7222 Centra Avenue
Takoma Park, MD 20912
H - 301-655-8835

C - 301-270-8835
hmwillia@covad.net
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Lynne D. Cowan

Board Secretary

Dorothy I. Height

Community Academy Public Charter School

Mailing address:

5101 44™ Street NW
Washington, DC 20016
H - 202-362-8789

F - 202-232-3299

C - 202-327-1103
lyndenl@earthlink.net

Terry Chili
Governance Committee Member

Affiliation:
Comcast
Regional Manager, Business Services

Mailing address:

990 Farm Haven Drive
Rockville, MD 20852

H - 301-468-0493

O - 301-294-7665

C 443-683-2393

Terry Chili@cable.comcast.com

Glegg Watson
Education Committee Member

Affiliation:
Retired Businessman, Author

Mailing address:

1908 Tulip Street N.W.
Washington, DC 20012

H - 202-722-0244
alegg.watson@comcast. net
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Charlene West Thomas
(Elected during the school year)
Parent Board Member, Education Committee Member

Affiliation:
Intelsat Corporation
Senior Administrative Assistant to VP

Mailing address:

5130 4™ Street NE, #201
Washington, DC 2011

H - 202-832-3687

O - 202-944-7184

C - 202-591-5526
charlene-west@msn.com

Howard Woolley
(Resigned during school year 2009-2010)

Arnold Montgomery
(Resigned during school year 2009-2010)

During school year 2009-2010, the CAPCS Board of Trustees was aided by a Parent Advisory
Panel. The Parent Advisory Panel met with Board of Trustee members, particularly the Board
Secretary. They discussed challenges and successes at individual campuses as well as for the
entire Local Educational Agency. The guidance and opinions of the Parent Advisory Panel was
sought on a variety of issues such as the usefulness of the CAPCS website for parents to the
transition of the before and afterschool program, Kids House, to the management of an external
vendor to the reasons why kids weren t eating the new, healthier, fresher school lunches.

Thefollowing is alisting of the names and campus affiliations of each member of the 2009-2010
Parent Advisory Panel. Please note that two representatives of the Amos 3 Campus one early
childhood parent and one elementary school parent -- served on the Parent Advisory Panel.

School Year 2009-2010 Parent Advisory Panel

Dorothy I. Height
Community Academy Public Charter Schools

Marilyn Hypolite

Campus Affiliation:
Benjamin & Gladys Amos Campus (Amos 1)
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Jeanette Staton

Campus Affiliation:
Ernest & Virginia Amos Campus (Amos 3)

Jonna Holden

Campus Affiliation:
Ernest & Virginia Amos Campus (Amos 3)

Charlene West-Thomas
Board of Trustees Parent Member

Campus Affiliation:
Addison & Helen Rand Campus

Cassandra Wint

Campus Affiliation:
Wilson & Odessa Butler Campus

Members of the Dorothy I. Height Community Academy Public Charter Schools Board of
Trustees participated in severa training sessions, conferences, and retreats during school year
2009-2010. These sessions, trainings, conferences, and retreats were helpful in increasing the
understanding of the role of the Board of Trustees as the governing and oversight organization of
CAPCS. The sessions covered a broad range of topics from fundraising and development issues
to specific governance issues such as best practices in recruitment, retention, and enrollment to

the future of CAPCS.
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School Year 2009-2010
Listing of Board Trainings, Retreats, Conferences, and Facilitated Work Sessions

Training,
Conference,
or Retreat
Name

Date(s) Attended

Sponsor/
Facilitated

L ocation

Attendees

Specific
Topics
Covered

CAPCS
Leadership
Retreat

July 28 29, 2009

CAPCS Senior
Leadership

Bolger Center
Hotel, 9600
Newbridge Dr,
Potomac, MD

Lynne Cowan

CAPCS
philosophy,
mission,
organization,
continuous
improvement
strategies

Seminar on
Fundraising
Basics

October 1, 2009
October 6, 2009

Friends of
Choicein
Urban Schools

Arnold & Porter
555 12 ™ Street,
NW,

Washington, DC

Lynne Cowan

Annual Fund
Campaigns,
general
fundraising
strategies

Governance
Workshops

September 14, 2009
October 2, 2009
November 19, 2009
December 10, 2009
January 11, 2010
January 12, 2010
February 17, 2010
February 18, 2010
April 15, 2010

DC Public
Charter School
Board

3333 14™
Street, NW
Washington, DC

Sue Marshall
Lynne Cowan,
Francis Smith
Helen Williams
Terry Chili

Board
development;
strategic
planning;
leadership and
school
performance
evaluation,
parent
satisfaction;
leadership
succession

CAPCS
Board of
Trustees
Retreats

April 24, 2010
May 22, 2010

CAPCS Board
of Trustees,
Facilitated by
Connie

Spinner

Kellogg
Conference
Center, 800
Florida Avenue,
NE, Washington,
DC

Full Board of
Trustees
Participation

Key issues
confronting the
Board; roles
and
responsibilities
of the Board,
new procedures
implemented
by PCSB;
progress
discussion of
key actions
required with
90 days
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Grants/Danatons
4220 Federal Grants 1481321 181.20 902488 1,046.52 17368 133.08 Fii BB 53478 183717 35822 35822 3£8.22 25587 33
4230 Funtraisers - - - - - - - - - - B R .
4240 Miss Grants 3,008.21 44 83 2512 40 281.01 4838 a7.00 215.30 148.71 §10.88 $8.51 29.01 £8.61 7113528
Tow Grants/Donations 13,8202 208.05 11.547 28 1.887.53 22237 170.08 §94.16 583.49 2,248,080 457.83 45783 457,83 3270258
Tuftion & Fees
4312 Kidz Rouse Tuitian 3.007 80 286,55 283897 287489 3.178.42 284581 3211.83 4,138.83 4,86583 2,754 .81 960.92 S 02 32 808.09
4315 Subsidy Relmb-Ki) 491466 43554 4,540.43 4,860.88 £.184.27 4,323.18 5,243.04 6,/54.33 8,114.03 5.135.28 1.570.11 1,570,711 53.770.90
Total Tuition & _uownw 7,922,468 702.10 148040 1.830.78 2,373,149 4§,566,99 5459687 10,904.21 13,079.86 9.590.07 2531.03 253103 BAATESS
Salas & Servioas
4322 Fd Sve Reimn 2488 172874 5,884,00 742047 6,097,389 4,874.24 G038 5,99€.33 4865792 7.00233 §,309.58 £,209.53 B2 40932
4376 Meal Szles (@) 078 54,20 183 54 23285 19117 151.28 188.23 18708 15282 216.54 197.62 67,82 1,956.68
Toial Sales & Sarvices 25,74 1,782 .94 6.0357.54 7.653.12 £,258.58 487349 8,192.01 §,153.39 5020.55 TAMET 5 507.40 £ 507.40 S84 356.01
Oither Income - - - - - - - - - - - - -
4430 Orher Income - - - - - - o - - - - - -
4450 Miss Revenues - - - - - - - - - - . - -
4470 Interest Insame N - - - - - - - - . - B -
Medicaid Raimb R - K - - - - - - - - - -
Total Ciher Inceme - - - - - - - - - - - - -
TCTAL mme.mzcmd 30255510  324458.97 33499504 30402641 30058037 GBI AF245  3RSAdARA AP RIOSY _ SB4R4RS4 3SR 2ETRS  I71041.58 371041568 438754385
EXPENSES
Admiristration Seleries
5101 PrncipaliExec Selaries £,180.00 7.510.00 8,270.00 8,740.00 €,050.00 231000 2,000.00 8 580.00 3,550.00 8 5890.00 AGTO.00 847000 100,050.00
5103 Clerical Sala 445322 836872 713723 754285 7.810.38 803478 7.757.24 749107 757888 741240 7482.44 748244 86 202 88
5105 gmﬂrsiﬁ_n___ma £834.00 8.408.50 9.510.50 16,051.00 10,407.50 10.708.5C 10.394.00 9982 10 953250 987850 $,870.80 297050 _ 115000.00
Total )gq@_‘m@ Saiaries 1654722 23,025.22 2481773 2833385 27 267.88 28057128 2711724 26,163.07 2576128 25 881.90 25122.04 26127254 30130255
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Year Ended Jure 30. 2010 COMMUNITY ACADEMY PLUBLIC CHARTER SCHOOLS Ernest \Virginia Amos Campus (Amos 3] - Elementery

July August Septembar Qetobar  _ Movernbar  December Jaruary February Mareh Aol Way Jung 2010 Projected
Custedian & Foodsarvice Salaries .
5110 Custedian Salaness 286213 3205824 347554 4,347 82 5270.81 4.338.88 §,270.81 480803 483772 4.825.50 556771 558771 5452081
5120 Wainenance Salaries - PT 2,580,08 2,89024 3,136.43 351931 4,751.42 3,800,458 475142 4,332.90 43707 445122 5,037.00 5,007.00 A5 237 52
5130 Foodservice Salaries 386285 4,439.41 451768 8,020.08 7.298.18 G.004.83 728818 €,5650.33 5.534.94 682172 TTAEES 7 TR T5628 80
Tetal Custadian & Fondaervics Salares 940513 10,536.88 11,483.32 14,287,18 17.320.51 14.231.28 1732051 15.794.85 15,225.53 16.186.74 1836154 18381.54 17848713
Instructional Sslares
5141 Teacher Salardes 9,084.53 THM1.08 T48TEAM 74,428.83 7408229 T4, 34577 TE L2588 T3 TEI 64 73,846 80 T210043 TT.42272 TTAB2T2 82180815
5142 Teachar Aldes - Spec Needs +801.50 16,736.38 15,865.60 15,613.26 15,543.48 15,895,832 1682260 15 L7370 154487115 1512480 18,241.28 16,241.28 174,442 85
5143 Instructionai Ccaches 817.60 876500 §,735.00 &712.50 6,632,850 5708.00 §,802.50 €,652.50 BE60.00 £.502.50 B5,.882.50 6,982 52 76,000.00
5144 Rescurca Teachers - - - - - - - - - - - - -
5150 Special Ed Salares +,064.04 12,542 80 12,885.40 12,842.36 12,784.86 12,8281 13,074.54 12,727.56 1274151 12,440,538 1338882 13,358 92 143 480,00
5161 Kids House Salaries 734853 11,167.68 11,118.14 11,081.00 1103147 11, 068.41 11228.57 10,581.95 10,884,335 10.734.33 11.826.71 1,528 .71 123, 810.01
Total Instructional Sslades 1486710 121.621.89 121.082.55 120678.00 126, 136,70 120,543 21 122 295,07 11%,558.35 118,734,718 116 902 54 12563213 125,532 13 1,3438,358.01
Employes Benefits
5210 Warkers Compensation 52326 404,33 153188 419672 1,449,05 1,258.70 813.11 1,301.43 1242 48 1877.78 187778 187776 14,756.08
£220 Hazalth Bensfits 3,850.91 3,023.83 11.455.41 895023 10,837 37 941373 &,058.78 GTIETE 9,20225 12 B4F.57 12,547 87 1254707 110.380.35
5230 Dertal Benafits 29074 225 51 842,94 66R.5% 7ar.ar £E2T2 425283 T18.25 BR3TE 92334 23.34 923 34 8.120.54
5235 Wision Benefits 71.80 54.95 208.21 162,68 19699 17112 11042 176,95 188.00 22800 22800 27806 2.006.00
5248 Emplovee Life Insurance §4.75 48.55 187.74 14868 17T 6O 13428 93.30 18053 182.30 20585 205.65 205,58 1,808.58
5250 Disahility Insurance Bensfits 37339 28578 1,082.31 B40.65 1,024.22 88855 57260 sem £78.1¢ 118587 1,186.87 1,188 87 10,4249 82
£255 vacation Bensits 1,117.53 855.28 3,240.18 255387 308537 2,662,508 171475 ZTE 22 262825 354021 254021 354021 31218 57
S260 Miscellaneous Benefits 17219 13178 488,22 290,05 472.28 410.24 28403 424,20 404,95 546,83 54583 54f.83 4 800 .44
£265 DCPS Pans Expense 65.85 42.75 161.83 126.51 JEENLE 133.08 BEg4 137.59 137,28 7728 177568 177.38 1,550.08
5270 401K Matehing Cont. Expense 48179 35343 133892 104811 1,266.68 110028 70818 11371 1,088.11 1, 486.82 + 46662 1,486 52 _12.888.05
Tatal Employes Benefits 7.087.21 5,424.26 20,548 84 16,055.00 1¢.440.24 18,865.42 1088831 17,480 64 16,668.73 2250870 22,508.70 2350870 187.985.81
Payroll TaxesFess
5310 Sncial Socurlty 2,308.87 #,857 .10 2.847.82 8I7B.T0 g,8251% 8,535.48 1287572 1174858 10,038.55 12 23683 ©,680559 8.800.58 113,407 18
£320 Medicare 59187 207142 2,082.652 2,189.55 208733 2,080.58 201032 2TATTE 234755 2585181 224847 224647 28,632 654
5330 DGSLY 1.052.2% 3,8920.59 3,991.36 4138.05 3,881 23 388530 574167 524085 4.475.89 5,458 40 4284 75 4,284 75 5, 587.48
Takal Payroll Taxes/Fees 395273 14 87841 15,0371.80 15,864.30 14,985.71 1501278 2182371 19.737.56 18.860.78 20,556,584 18,136.81 16,136.81 180,517,228
Total Salaries Senefits & Tans 50,685.41 TT4 486 87 19301424 19293838 _ 10818105 19474501 19632584 19874351 195,250.72 _202039.82 20865212 _ Z0REGZ 12 2217 63088
Birect Student Costs
6100 Staif Cevelopmant Costs 2,148,353 10,472.00 583674 7adsab B 737 54 4,989.80 G,008,00 809334 2101.40 5188.90 £,180.80 5,169.80 FE00018
B200 TexibuoKks 3265 158,18 an.2? 11162 10238 75.83 /.28 9212 1352 a7 TEET FREY 117021
B30 Instructional Supplias/iiaternal 1.634.08 796543 451568 5,587.51 512482 2,785.2¢ 406841 Ga24E 5,822.09 394757 394757 384757 £B,E69.31
6400 Lib/Madia Crr Matedals 34415 1,677.58 55104 17877 1,078.32 799,32 952,14 1.392.80 1.439.07 821.2% 831.3% £31.38 1233513
6500 Instruchenal Computers/Mat 18767 | 483 51863 54172 588.55 435,89 024 68 73844 T23.08 48338 452.38 453.38 8,726 57
6600 Instrachonal FumiturefSupplies 12520 61028 34558 478 10 382,68 280.7¢ 35002 S06.53 $30.42 0244 302 45 302.45 4,487 45
6700 Student Ass=ss Naterials 218,70 1,066.07 604.37 74782 88582 407.95 511.42 8aa.0d 925.54 52833 52833 H2B.33 TH38TS
8800 Coniract instvShudant Sve 4,836.85 2356728 13,371.68 16 54575 1517562 11,23863 13,527.88 19,580,99 20,500.09 11,668.56 11 588,58 11,680.86 17343564
8800 Misc Studert Casts - - - - - - - - a - - - -
5910 Student Transportation 88436 3.238.48 183582 2271.6% 208357 1,843.03 185738 288840 281487 1.604.84 1.604.94 1,604.89 23,8122
8950 Student Activitios 82.79 40357 228.7% 283.0% 25385 182,53 23148 23502 35073 200.00 200.00 2¢0.00 288741

Total Birect Student Cosls 10.276.79 5008452 28,309.27 25,138.90 2223003 2388862 2873074 41,585.86 43.538.12 24 82679 2482823 24,826,298 3F8 242 &2
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‘Year Ended June 30, 2010 COMMUNITY ACADEMY PUBLIC CHARTER SCHOOLS Emest Virginia Amo$ Campus (Ames 3} - Elementary

Juiy August Seplember Crléber Novamber Dacembar January Febriary IMarch Apr IMay June 2010 Prejecied
Cecupancy Expenses
7100 Rentflease - - - - - - - - . - . - -
7200 Bullding SuppliesfMaterizle 1.583 65 183112 1.424.06 1.597.02 221859 183112 202804 2,008 83 1.788.57 1,80984 1,859.54 1,895.84 2237582
7220 Building Equipment Purchasa 38733 484.51 39053 400,63 £71.88 484,81 511.33 502 65 44874 47568 47658 ATS5ES 558820
7250 Building Equip Rentall_sass - - - - - - - - - - - - -
T280 Bldg Eq MaintRepair 841,24 1.026.06 735,08 546.54 121088 1.025.06 1,082.828 1,065.11 850.32 1,009.45 1,006 48 1.006.4% 11,834.52
7290 Bldg MaintReprit 2,311.84 2.818.20 2.074.56 2,331.45 322643 281820 2497528 2828 50 2411.08 277367 277387 2TTEET 2251688
7301 Blechric §,532.00 10,404 00 TE3.00 8,504.00 12,275.00 10,404.00 10,980,045 A0,800.00 4 B36.00 10,236.00 10,236.00 10,236.00 120,000.00
7302 Gas - - - - - - - - - - - - -
7305 Trash M3 30 FE010 tei.40 245.10 e.an 26010 274,50 270.00 24090 25350 28530 25680 300000
7305 Water 170.64 206.08 153.12 172.08 24552 208.08 214,50 216.00 =22 20472 20472 20472 240000
7380 Janiorai Suppiiss 2,850 85 3,508,729 2684788 3.875.75 424574 309828 378751 3 FI5EE 333268 3,540.19 3340.1% 334019 41,502.81
7400 Contract Bldg Sves 1.075 89 1,311.66 985,43 1,084,938 1,548.02 1.311.95 1,384 58 1,361.88 1.218.11 128077 128077 1,200.77 5,182,148
Total Occupancy Expense 18.077.05 2204332 1622103 18,279.60 25.009.5¢ 2204332 2828371 2288223 20 418,13 21,887.36 21,687 .38 21 687 36 25424818
Office Expenses
7510 Office Supplies / Materals 1,204 44 33,1737 1.944.47 1,320,852 &3 86 83354 2349.03 1.47228 §81.53 1,118.23 1,137.88 1.157.66 1548147
7520 Office Equipment Purchase 40870 1,068.05 638,00 468 38 2348 31445 3070 495.82 33080 378.02 38328 28328 521485
7530 Office Equipment RentalfLesse 1,268.32 324197 Z04T AT 1,432.47 7338 BE20% 980,33 1,660,358 1,033,538 1,175.3¢ 1.1e8.22 1.198.22 16,302.28
7936 Office Equinment MainiRapairs 5538 14562 25.40 257 320 4282 43,83 67.65% 4813 §1.32 52,32 22,32 711,80
740 Telephone/Talecommunications 2.768.90 729555 4.470.11 312835 18018 2,148.08 218187 3.384.81 22564 2,566.04 261387 287587 F5,590.03
7950 Legal Fees 12509 az851 201.85 141.33 724 9665 98.55 152.81 101,94 11593 118,18 11818 160787
7556 Ancounting Fees - . - - - - - - . . - . -
TS50 Primflony 38032 1,002.22 E14.07 4387, 2200 284 50 29958 464,94 308.93 35248 359.34 35934 4,553.87
7570 Pestage/ Shipping 56950 1,500.28 919,58 B43.56 3285 44148 4445.50 695,26 45497 E27E7 h2E2 53812 Fierapcts)
7580 Acvertising - - - - - - - - - - - - -
Other ) - - - - - - - - - - - - -
Tetal Ofmice Expenses 677778 17,855.31 1094213 7.6857.72 382.02 £.253.28 5,340.40 8.284.96 5,523.27 528128 5403. 240321 BT 11854
(Generai Expenses
8110 Property Insurance 99356 895,28 1,354.07 1,204.75 1,317.79 1,182.85 1,244.81 1,3457.85 1206024 1.368.36 136835 1,368.36 1487347
8120 Urnbrella Insurance - - - Co- - - - - - - - - -
8130 Student Accident Insurance - - - - - - - - - - - - -
8150 Liability Insurance 31010 Z7R4E 422 .81 37802 411230 372381 38856 A23.83 376.48 427.08 4Z7.08 42705 454220
8180 D&O Insursnce - - - - - - - - - - - - -
8170 Avtomohbile Insurance - . - - - - - - - - - - -
8200 Licanses/Permits 24907 22446 %30 B4 302.02 330.36 288,04 208 340.43 30838 343.04 343.04 343,04 372966
8230 Dues & Subscriptions - - - - - - - - - - - - -
8240 Bank Feas . - - - - - - - - - - - - -
Ertarizinmant - - - - - - - - - - - - -
8310 Local Trave| - - - - - - - - - - - - -
Qutof Town Travel - - - - - - - - - - - - -
8400 Food Svs-DC 725425 &,537.52 9,893.15 B,796,32 82188 8,700.45 508054 £,014.87 880718 9.800840 0,360.88 298088 10859581
8530 Kids Houss Act BEB.40 7H260 1,184.30 1,053.00 1,151.80 1042480 1,088.10 1,188,680 1,064.30 1.19G.00 1.196.00 112500 1300000
8550 Parart Centar Activitites 23500 75250 113875 1,012.50 1,107 50 1,002 50 1,046.25 1,141.25 1,013.78 113000 1,150.00 1,150.00 12,500.00
8556 SupplMinor Eg-PC 23400 2000 45550 405.00 44300 401.00 418.50 408,50 404.50 46000 450,00 450,00 £,000.00

8300 Management Faas - - - - .
5301 Maragsment SalariesBansfits - - - - - - - - - B - 2 .
Admin/Board Fes - - - - - - - - - - - . .
8750 Board of Eduction Ovarsight - - - - - - - - - - - - B
8800 Other Ganeral Expenss - - - - - - - - - - - - .
Marketng - . . - - . B . N R R . )
Miscellaneous - - - - - . - - - N N
Total Goneral Expensss 10,844.37 87282 ._h....h_,.mlm...wm 13,149.51 1438341 13,018.75 13,587 4 14821.73 13.165.34 14,835.37 14,635.37 1483537 _ i82.340.94
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COMMUMTY ACADENMY PUBLIC CHARTER SCHOOLS Ernest Virginia Amas Campus [Amas 3) - Middle Schoot

Year Ended June 30, 2010

87

Finance
Amos 3

Campus
Middle

School
Budget

July Augusi Septembar Qctober Movember December January February Wareh April Way June 230 Projecied
REVENUE
Nsiural
Ber Pupit Charter Paymants
4010 Fer Pupit - Qnling - CAPCS 147, 143.06 166, 90227 156,602.25 183,718.53 184, 135,03 183,71883 1837 18.63 18371863 171,318.57 174 48583 188,20822 18328822 210204378
4020 Feciitios Allowance 39,004.00 44.241.68 41,511.40 43 £00 28 4881072 48,890 28 4889028 48,538.28 46,411.80 46,247 80 48,687 84 45,5687 84 BA7 200.00
4030 Special Needs Funding 2702584 3065503 2876322 3374389 3382091 33743688 33.743.82 33,743 88 A1.465.80 32044 93 33.66548 3355648 386,083.45
4040 Summer Scheel Funding
Total Per Pupil Charter Payments 21347280 24179858 22687088 28616180 206.770.88 266,161,860 28818158 256,181 60 24818417 25876218 265,652,584 2685 582.54 3 D45 32723
Federz| Ertilemants
4111 Tt | Grant g T547.02 6,300.12 043924 1280238 11,235.03 11,454.59 16,589.44 9,937.44 Ef22.34 868284 §,682.94 10837709
4112 Title 11, ParcA - 1521.06 1,508.57 340272 351350 285030 292335 4,986.40 2628.00 170171 1,701.11 1,701.11 27,841 .84
4113 Title Il, PartD - - - - - - - - - - - - -
4114 Tl Il Grant - 20731 24818 37185 B4R TY 4437 51 45242 77N 38124 26327 26327 28327 4,308 81
4115 Title [V Grant - 13722 11458 171.82 25097 204.24 208.81 35847 180.57 121,51 121.51 12151 1,098 68
4115 Trie V, Part A Grant - - - - - - - . - - - - -
4117 [DEA Part B Grart - - - - - - - - - - - - -
Total Federal Entitlements - 6,002,681 8.266.53 12.385.43 18.111.72 14,738.10 15,063.17 E8 08T 1303125 6.766.53 875283 878282 _ 1435102
Grants/Danstons ’
4220 Feders! Grants 5059.2¢ 12015 873587 Tra.ee 129,68 9917 47975 336,38 1,360.28 26500 268.80 288 05 16,070.73
4230 Fundrgisers - - - - - . - - - - . - .
4240 Misz Grants 224110 Bz 1.872.54 21680 38,05 27.58 16122 110.84 380.78 7424 74.24 7424 5.308.13
Total GrantsiDenations 10,300.3¢ 153.55 8.506.41 985 84 16574 126.75 74087 508.42 1,760.04 34123 341723 34123 2437385
Tuition & Fees
4312 Kids Housa Tuition 224177 196,67 2,116.68 221724 2389.31 187197 238383 308542 370142 276853 7818 71818 2452699
4315 Subsidy Reimb-KH 3ge2.9¢2 324.62 3,458.50 Sg22.81 387138 322214 361146 5,041 61 B8.047 £3 457272 1,170.23 1,170.23 40.076.42
Total Tuition & Fees 5804.76 5723.29 557528 584018 624083 518411 §305.20 312710 8,748.55 737128 188842 1.886.42 64,803.41
Sales & Services
4322 Fd Sve Reimb 1881 1.268.45 2.363.08 553081 4.544.50 3,585.80 447473 4,448 82 382616 5218588 4,702,685 4,702,685 46,614,584
4328 Mezl Sales 0.58 40,40 136.7¢ 173.40 14248 11273 14024 139.42 11378 163,62 14744 147.44 1,458.35
Total Salss & Services 19.19 1.326.86 4,499.86 5704.01 4,686.98 370833 481502 458824 3.741.81 6 382 58 4,850,008 4,350.08 47.873.1%
Ottisr Ircorms - - . - - - - - - - - - -
4430 Ofter Irome - - - - - - - - - - - - -
4450 Misc Reverues - - - - - - - - - - - - -
4470 Inderest Income - - - - - - - - - - - - -
Medicaid Reirb - - - - - - - - - - - - -
Total Other Income - - - - - - - - - - - - -
TOTAL REVENUE 22039704  253707.30 75382458 20108808 28507570  283020.80 20289205 _ 305.088.08 _ 2754CE.0C _ 27482606 28139911 _ 287,38911 332578371
EXPENSES
Adrrinistration Salarios
5101 PrincipaliExec Salarios 4.802.00 6,944.50 T E55.50 §,303.00 §,567.50 8,844 50 8,550.00 5,246.00 8,122.50 818050 £.238.50 8,236.50 45,000.00
£103 Clerical Salariss 1,935.00 274128 310125 327750 328375 340128 337500 3.255.00 320825 332128 325125 325128 A7,500.00
51058 Other Admin Salaries - - - N - - - - - - - - -
Total Administration Salarias §,837.00 9,583.75 1095775 11,580.80 11.861.25 1233575 11,825.00 11,801.00 1132875 1138175 11.487.75 1148778 13250000




“ear Ended June 20, 2010 COMNILIMNITY ACADERY PLBLIC CHARTER SCHOOLS Emeet Virginia Anses Campus (Amos 3) - Middle School

July August Seplember Qctobear Wevember December_ __Janua Fehaary March Apil May June 2610 Projected
Custodian & Foodservice Salaries
5110 Custodan Salares - - - - - - - - - - - - -
5120 Maintenance Saiares - FT - - - - - - - - - - - - -
5130 Foodservice Salares - - - - - - - - - - - - -
Tolal Custodian & Foodservice Saleri - - - - - - - - - - - - -
Inetructionsl Salariss
5141 Teacher Salaries 1.682.99 16,462 44 165.412.30 16,304,435 1629131 16,348,16 16,542,685 16.218.17 5,235.46 15,852 45 17,022 B8 17082 68 182,842,895
5142 Teacher Aldas - Spec Neads 20820 282580 2.514.40 2,505.00 248450 250320 253960 2,483,580 248640 2427.60 250580 2,506.80 28,000.00
£143 Instructional Coaches TOR.05 581780 5782.10 577275 §,748.95 5.768.20 585015 572115 5,727 .80 ER=rA bl 8,004.85 6,004,895 64,500.00
144 Resource Teschers - - - - - - - - - - - - -
£150 Specizsl Ed Salsras 2087 58 1727518 17,188.5¢ 1714113 17,084.52 17,121.28 17,370,856 16,987.91 17.007.06 16,504 87 17.83081 i7,830.51 191,521.00
£187 Kids Houee Salaries 1.530.36 1256408 12.607.82 12.585.80 12,508.64 12,551,786 1273428 12,453.48 12467 52 1217258 1307124 130724 140, 400.00
Total Instructionai Salaries 6,618.18 54,775,214 54.532,31 5430013 419722 34,289.40 55 076.84 53,8631 53225.04 £2 542 78 5553528 _ 5653828 B07 283 .55
Emgployes Banefiis :
£210 Workers Compensation 21285 16351 E19.48 Llxkebe] SuE.02 509.08 32763 526.%8 50248 87854 BT854 57854 508775
5220 Healh Senufits 1,597,857 1.270.94 465262 361974 4,382 898 3,807.21 245035 30368 85 375811 5,074 80 507480 5,074 80 44333 18
5230 Dwrital Senefits 117.58 8999 340.61 255206 32252 280.15 13031 28068 276.53 37343 37343 Fr343 328432
£235 Vision Benefis 2804 224 g4 58.79 THET 8920 4454 71.58 6831 F2.25 0225 4225 3113t
5245 Employee Life Insuréncs 219 .04 7hE 5933 T1.82 g2.23 4014 84,51 6160 8318 8315 8318 73148
£250 Disability Insurance Sensfits 151,07 11358 437.84 34210 41422 339.81 23157 3r2n4 35517 478 80 473480 47980 4814
5255 Vazation Senefis 45196 3459 1,310,453 1,025.45 123872 1,075.88 £02.00 111348 108288 143541 143541 143541 12,524 54
5280 Miscelansous Bensfits 8o.64 2329 201.80 157.75 13100 185.81 10879 171.55 16377 22118 22116 221186 1,245.08
5255 DCF3 Pens Expense 2259 17.29 §5.80 3147 ET.08 5381 3464 5585 5312 aFis LTS F1.73 530,92
£270 401K Matehing Cartt Expanse 188,76 14294 £41.50 42308 512.28 444 88 2BE 41 480.12 43326 565,14 55314 58314 §.216.77
Total Empicyee Benefits 2 8R220 2183.73 2.310.80 6493 16 788223 5,829.40 433550 7.061.60 5.741.34 8,103, 22 810322 9,103,223 80,0853,51
Payroll Taxes/Fees
5310 Sociat Securiy 5400 358208 361878 375174 380961 361418 820871 4,761.68 4,069.08 4,648 B8 3.884 80 3.884.80 4538538
5320 Medicare 223,11 83775 845,32 BYT43 34418 84525 121747 1,111.27 £49.30 116738 0854 808.54 1072638
£330 DCSLI 425.55 1,587 88 1,614.22 187357 181014 1,612.18 232211 2,118.58 1,810,623 3,207 .54 1.732.80 1.782.80 2045847
Total Payroll Taxes/Fees 1,602 65 6,017 85 5,079.32 530273 6,053.93 507163 874528 1.862 48 8.813.01 8,313.81 G.52824 §,5265.24 TR0
Total Salerizs Banefts & Taxes 1792813 7257238 79,879.88 78,/28.58 80,024 63 7852618 00,144.63 40,409.40 7881414 §1,498.57 83653249 §3,853.49 836 87850
Direct Student Costs
100 Staff Development Cesls 830,03 4,046.00 250373 283815 280313 1,927.80 2,320.50 325878 251645 200518 200515 200518 28 TE0.00
6200 Textoooks 2433 11862 Gizs 3321 T8.32 96,52 58,03 G847 10308 5879 5875 5B.79 57218
B300 Instructinnal Suppliies/Matarisl 148766 730187 4,130.52 512205 4,887,290 247915 4157.84 5,061.53 & H518 381872 351872 351872 3358024
5400 LibiMedia Ctr Matarels 256.50 1,260.33 703.83 BT7.07 a04.44 585.74 770 1,037.96 1,085.868 81888 81565 &10.85 818358
B500 Ingtricfionat ComputeraMat| 13088 88184 386,54 47828 438,50 324.87 33105 £66.02 S52.60 33751 FIT 33r.8i 5013.50
8600 Instrucfional Furitira'Supplies 9331 454 8¢ 26787 BT 262,68 218.73 25088 37750 39533 22542 22542 22542 3344 58
B700 Student Assass Materials 183.00 784.56 450,45 55736 911.21 859 £EET0 £80.50 BEOAT 383748 39378 39378 584257
€800 Contract Instr/Studant Sve 3,806.49 17,580.01 §,888.31 12,331.88 1131067 8.373.36 1008265 1458309 1527810 B 71245 871245 871245 12926478
8900 Mise Student Costs - - - - - - - - - - - - -
€910 Shudent Transpartaton 50,13 262580 1,658.56 205222 1,862 28 1,393.86 1.677.82 242858 204269 1,445.88 144889 144569 2159174
6950 Student Activities 3171 w078 170.52 21046 193.52 143.32 172,51 248.79 26142 14907 149.07 148.07 221187
Totel Direct Student Costs 727330 35,454 48 2C,009.88 2487027 22,810.80 18,893.02 20,334.18 23.432.43 3051412 1757083 17 870.83 17.570.83 260,804 58
Cecupancy Sxpense
7100 Rentlease - - - - - - - b B - - - -
7200 Bullding SuppliesMzterizls 1,583 85 183112 1.421.06 1.597.02 227858 1,831.12 2,028.04 2,004.53 1,78857 1,862.84 183004 1,83864 2227381
F220 Buiding Equipment Furchase 38733 484 81 35653 400 63 571.88 43451 311,33 Sl2.85 440874 4TB A 4TEES 47858 558520

7260 Builging Equin RentalfLease - - - - -

88



Yaar Ended June 30, 2010 COMMUNITY A2ADEMY PUBLIC CHARTER BCHOOLS Ermest Virginia Amas Campus (Amos 3} - Middle School

July August September Qetober Novambar December January February Marzh Aprl Way Jure 2010 Projsciad
72824 Bldg Cg MatriRepair 84144 1,026.06 THE.05 B8 54 121088 102808 1,082.88 1,085.11 950,32 1.006.49 1.00g 48 1.008.40 11,834 .68
7290 Bitg MantiReprit 2231194 281920 207458 2331.45 332846 281820 2875.28 2,828,860 281108 277387 277367 27367 32518467
7301 Bectnc B,532.00 10,404.00 7 656.00 8,504.00 12,275.00 10,404.00 10,680,00 10,800.00 9,636, 00 10,238.00 10,256.00 10,235.00 12000000
7307 Gas - - - - - - - - - - . - -
7303 Trash 21530 260,10 181.40 21510 S0B.E0 28010 Zra50 27060 240 80 235.80 255,90 25530 200600
7303 Water : 170.84 208,08 15312 17308 24552 2808 21080 218.00 182,72 204,72 20472 20472 2400.00
7350 Janitorlal Supplies 255088 349829 2464783 287876 424574 3,588 28 378751 273025 333268 354018 354019 354013 4%,502.80
7400 Contract Bldg Sves 1,075.80 1,311.86 23043 106496 1.948.02 1.311.98 1,384,594 1,961,890 121511 1,290.77 1,280.77 1,290,777 15,132,186
Twial Cosupancy Expanse 18,077.05 2204332 16,221.03 1828980 2500058 2204332 23 263.71 2288233 2041613 21 BAT 36 21887 36 21 83735 25424813
Offica Expanses
7510 Dffica Supplies | Materials 485.35 122621 7a1.28 2TV p=Acr) 380.58 26.57 S50.84 37922 431.27 439.54 435 64 508148
7520 Offca Fquipment Purchase 156,75 413,04 253.07 1770 .07 121.48 125.51 191.61 12773 14527 148,00 148,09 20481
7530 Office Fquipmeant Rentalleasa 1,268.32 334187 2,0d47.57 143237 F3.3 983.03 9498.33 1,550.35 108352 1,4758.3% 1,198.22 1.188.22 15,302.28
7538 Offica Equipmaent MaintRepairs 3538 145,82 52,40 62,57 320 4292 43.83 B7ES 4513 5132 5232 52.32 71182
7540 Talephone/Telecommunications 2.788.80 7.285.85% 447011 312836 16016 214608 2,181.87 338487 2256 41 256504 2515.87 2518.87 3%.590.02
750 Lagsl Fees 93.23 245,66 150.51 105.34 5.38 7226 F3.46 11386 T 85.40 £85.08 38,08 1,198,385
7855 Accounting Fees - - - - - - - - - - - - -
7880 PrintCopy 146,368 38722 23724 166.02 850 113.80 115.78 17863 MeTE 135615 13683 3883 1.858.89
7570 Postages / Shipping 69,80 14500.88 918,98 §43.58 ferd =] 441,48 445.80 G528 46417 g2rar £3812 538,12 732137
7560 Advadising - i - ) ) - . . - . - . .
Other - - - - . - - - - - - - -
Total Gifice Expenses 552448 14,395,832 g.918.74 5,241.68 319.55 4.281.54 4,352.88 £.752.85 4 50185 511875 §219.17 521817 T1.00E.02
General Expenses
B110 Property rsurance E83.55 853038 1,354.87 120475 1397.78 1182.85 124451 1,857.85 1,208 24 136826 1,368.36 1.388.38 1487348
B120 Umbrella Insurance - - - - - - - - . - - - -
B130 Studsnl Accident Insurance - - - - - - - - . - - - N
81850 Liability Insurance 31010 273.46 42291 02 411,30 27234 38885 42383 376 4R 427.08 427 08 42708 464221
8160 D&C Insuranca - - - - - - - - - - - - -
8170 Automabile insurance - - - - - - - . - - - - -
8200 Licanses/Penmiis - - - - - - - - - - - - -
8230 Dues & Subscriptions - - - - - - - - . . - - -
8240 Bank Fees - - - - - - - - - - - - -
Entertsinment - - - - - - - - - - - - -
8310 Loesl Trevel - - - - - - - - - - - - -
Ot of Town Trevel - - - - - - - - - - - - -
2400 Fead SveDC 540872 487263 737358 5,666,068 TATLZO 6.481.31 6,77¢80 738873 8,564,168 744539 744534 T 44639 #0938 e
BE30 Kics House Act 865.40 78260 1.184.30 1.083.00 1.151.80 1,042,560 108810 1,186.20 1436430 1,185.00 1,186.00 1,196 00 13,000.00
8550 FParent Center Actlvifiies 235,00 752.60 113875 1,012.50 1,107.50 1,002.50 1,048.25 1,141.25 1M3TE 4150300 114000 1,150.00 12 500.00
BEES Supplifinor Eq-PC 33400 A.00 48550 405.00 443.00 401.00 418,50 458.50 40550 45300 460.00 45000 5.000.60
8200 Management Fees - - - - - - - - - - - - -
8301 Management Salerizs/Benefits - - - - - - - - - . R - -
Admin/Enerd Fea - . - - - - - - - - - - -
8750 Egard of Eduction Oversight - - - . - - - B . . . . .
8800 Other Germeral Expense . - - - . - - R R . . . .
Marketing - . - - - - - . - - - - -
Miscallaneous - - - - - - - - - - : - -
Total General Expensas 874778 788347 11,828,868 10.607.33 11.602.59 10,8502.57 10.880.81 11,856,186 1052043 1204783 12,047 83 12 047 83 130954.73
QOther Exparses .
8810 Interast Expenss 80, 77828 8077825 @0,778.25 80,776.25 80,778.25 8077828 BO,7T8.E0 80,778.25 60, 77825 50,778.25 60,778.25 &0,77a25 728 330.00
8550 Amortization Expense 5,208.23 5208.33 5,208.32 5,208.33 £.208.33 520832 5,208.33 5,208.33 520833 530833 5208.33 5,208.33 82500.00
9EC0 Dapraciation Expenss 2560333 2590233 25,903.33 2580333 2580333 2580333 25,803.33 25,505,393 29.903.33 25.908.33 25903.33 2590333 31084000
Total Other Expensas 91.888.61 91.858.91 91,888.¢1 §1.888.81 1.888.81 91,869.91 £1,689.91 £1.8582.91 1 48801 a1 885 5 £,885.81 : 5188801  1,102878.00
TOTAL EXPENSES 149437.75 24450041 09893029 23056538 ZAOESI07 29513684 23004520 24330348 _ D3705680 22878475 03206356 _ 233086.55 271648414

SURPLUS (CEFICIT} 79.855.49 §206.89 24.885.76 60.522.70 5331872 64,793.08 5184585 &1,754.90 39,408.33 44861 81 4833062 4833052 80832857
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During the school year 2009-2010, individual CAPCS campuses, such as Amos 3, did not
receive campus specific donations and/or in-kind donations. Monetary contributions and in-kind
donations were made at the Local Educational Level (LEA) to serve the needs of students across
campuses. Below is a listing of the donors and grantors that contributed monetary or in-kind
donations having avalue equal to or exceeding $500 during school year 2009-2010.

School Year 2009-2010
Listing of Donorsand Grantors

Donor/Grantor Contributed Value

Capitol Office Solutions
9065 Guiford Road $1,000.00
Columbia, Maryland 21046

Aetna Foundation, Inc.
Farmington Avenue $25,000.00
Hartford, Connecticut 06156
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School Performance
Evidence of Performance and Progress
Student Academic Perfor mance

The school year 2009-2010 assessment data indicates several CAPCS LEA/campus-wide areas
that need improvement in order to increase student achievement in reading and mathematics.
Many of the CAPCS campuses demonstrated areas of serious concern based on performance data
derived from the spring 2010 District of Columbia Comprehensive Assessment System (DC-
CAYS). While reading scores improved at some the Amos 3 Campus, the improvement was not
enough to make Adequate Yearly Progress or garner safe harbor. Additionally, the Amos 3
Campus made some gains in mathematics, but the gains were not significant enough to keep the
campus from being designated a first year school in need of improvement. Gaps in student
learning must be addressed in order to improve student achievement in reading and mathematics
at all levels within the Amos 3 Campus. One of the biggest concernsis ensuring that the average
daily attendance is increased so that more time-on-task can be spent working with students to
master content and skills.

Moving forward into school year 2009-2010, CAPCS LEA/campus-wide has adopted the Data
Wise improvement process in order to address gaps in teaching and assessment. Through careful
analysis, observation, and evaluation of instructional and non-instructional data, CAPCS learned
that classroom teachers were not engaging in rich discussions around data and collaborating on
areas of instructional weakness in order to implement activities and best-practices that positively
impact student learning. While there may have been a few instances of this type of dialogue
occurring on various campuses, including Amos 3, it was not standard practice to analyze data
on an ongoing basis so that solutions could be identified and implemented to improve instruction
and increase student achievement. The Data Wise process emphasizes digging into the data

and re-examining instruction to ensure the students actualy learn content material and master
necessary skills.

School Year 2009-2010 Amos 3 Campus
DC-CASProficiency Levelsand Annual Yearly Progress (AYP) Status

Assessment Content Area
Amos 3 Campus AYP Status
READING MATH
AYPTarget: 73.7% | AYP Target: 70.1%

AYPTOTAL 2009 20.83% 22.92% N/A
SCHOOL

AYPTOTAL 2010 27.78% 24.87% IMPROVEMENT

YEAR 1
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Across al campuses, the CAPCS 3" grade reading scores are an area of concern as this is one
gateway for AYP assessment. The DC-CAS data indicate critical interventions are needed at
many campuses in order to improve reading proficiency as measured by the required DC
standardized assessment. This is especialy true at the Amos 3 Campus in which 75% of the 3
grade students scored basic or below on the spring 2010 DC-CAS administration. The 3" grade
data also indicate that further analysis, observation, and evaluation of the academic instruction in
the early childhood/non-standard grades is warranted in order to help determine whether or not
students are academically prepared to start 3 grade.

School Year 2009-2010 Amos 3 Campus - Elementary
Performance M anagement Framewor k Gateway Data

Grade L evel Percent Meetingor | Actual Number of
Content Area Campus Exceeding Proficient and
Proficiency Targets | Advanced Students

3" Grade .

Reading Amos 3 Campus | 25% Proficient iizr\?;g:gt

3" Grade 89 Proficient

Reading All CAPCS 43.2% Proficient 34 Advanced
Campuses

Another academic gateway occurs in 8" grade. The DC-CAS data for the Amos 3 Campus 8"
grade demonstrates that many of the middle school students have not yet demonstrated mastery
in the area of math. Sixty-four percent of the students are scoring basic or below basic at this
critica academic gateway. It is imperative that focused instruction be given to ensuring the
students have the skill set and knowledge to complete higher levels of mathematics such as
algebra and geometry when they enter high school.

School Year 2009-2010 Amos 3 Campus Middle School
Performance M anagement Framewor k Gateway Data

Percent Meetingor | Actual Number of
ggﬁ?;lg ivreéa Campus Exceeding Proficient and

Proficiency Targets | Advanced Students
8" Grade .

. 12 Proficient
Math Amos 3 Campus | 36% Proficient 1 Advanced
8" Grade 18 Proficient
Math All CAPCS 34.6% Proficient | 2 Advanced
Campuses

One factor that hinders the increased academic achievement of the Amos 3 Campus students, and
other campuses as well is the lower attendance rate of the students at the campus. While the
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Amos 3 Campus recorded an attendance rate of 88.9%, just a few points shy of the AY P target,
the campus was able to make safe harbor or raising the attendance rate by 10% over last year.
However achieving AYP safe harbor will not move student achievement as is needed. The
Amos 3 Campus leaders must identify reasons why students missed so much time in the
classroom. Though critical reflection and examination of student absences, we will examine
whether it is systemic, administrative, instructional, or a parental problem that must be
addressed.

The Amos 3 Campus, and CAPCS as a whole, understands that specific, intentional best-
practices strategies must be implemented campus-wide to ensure students are attending school
regularly and ready to learn. The incentives around this issue must not only target the students,
but educate the parents about the important correlation between attendance and academic
achievement.

School Year 2009-2010 Amos 3 Campus
L eading I ndicator
Met AYP Target?
Campus Attendance Rate AYP Target: 90.3%
Amos 3 Campus 88.9% Y es (made safe harbor)
All CAPCS Campuses 90.68% Yes

The Dorothy I. Height Community Academy Public Charter Schools uses the Terra Nova
Assessment as the mission-specific indicator for the Performance Management Framework
because it provides additional tools and opportunities for each campus to measure students
thinking, reasoning, and reading and mathematical skills. The Terra Nova is a norm-referenced
test. It allows CAPCS to obtain datain order to compare kindergarten through 8" grade students
across various groupings and determine if students are making progress as compared to

their peersin other school districts.
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School Year 2009-2010 Amos 3 Campus Elementary

Summary of Terra Nova Scor es

READING MATH
NCE Scores NCE Scores
Amos 3 Campus All CAPCS Amos 3 Campus - All CAPCS
Grade
- Elementary Campuses Elementary Campuses
K 49.0 44.48 45.8 43.56
. 35.4 34,83 414 37.88
2 35.8 40.34 39.3 47.16
3 28.5 44.38 24.1 44,94
4 30.2 47.68 37.6 44.84
5 26.4 35.45
34 40.1
ALL
Campus 43.2* 43.08*
Total NCE 3191 IncludesK 8" 37.03 IncludesK 8™
Score ' grade data grade data
School Year 2009-2010 Amos 3 Campus Middle School
Summary of Terra Nova Scores
READING MATH
NCE Scores NCE Scores
Amos 3
Amos 3 Campus
Grade Campus All CAPCS Middle All CAPCS Campuses
Middle Campuses
School
School
6 34 39.7 36.3 34.85
7 39.9 52.5
42.6 46.7
8 395 49.8 416 477
ALL Campus 37.8 43.2* 40.1 43.08*
Total NCE Score Includes K 8™ grade Includes K 8 " grade
data data
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The average Terra Nova Assessment NCE score is 50. Asawhole, Terra Nova scores across all
CAPCS campuses fell dlightly below the NCE average of 50 with students scoring 43.2 NCE
points in the area of reading and 43.08 NCE points in mathematics. This data would indicate
that student performance on the Terra Nova is fairly competitive with other student scores across
the country. When the data for the Amos 3 Campus is triangulated, similarities are found to exist
on the Terra Nova and DC-CAS performance. For example, the Amos 3 elementary grades and
Amos 3 middle school grades demonstrated the lowest scores across all campuses in reading and
mathematic on both the Terra Nova and the DC-CAS. Further disaggregating the data can help
to determine the underlying issues that may be impeding student achievement at Amos 3 and

other campuses.

Amos 3 Campus - Elementary
Disaggregated DC-CAS Data

SY 2009-2010

Percent Meeting Mg?ﬁmor
Content Area: or Exceeding Content Area: 9
GradelLeve . - Exceeding
Reading Proficiency Math -
Targets Proficiency
g Targets
3“Grade .
Reading 25% Math 6%
4" grade Reading 14% Math 17%
5" Grade Reading 23% Math 17%
Total Amos3 Reading 12.35% Math 19.66%
Elementary
Amos3 Middle School
Disaggregated DC-CAS Data
SY 2009-2010
Per cent Meeting Mg?ﬁmor
Content Area: or Exceeding Content Area: g
GradelLeve . - Exceeding
Reading Proficiency Math -
Targets Proficiency
g Targets
6" Grade .
Reading 28% Math 29%
7" grade Reading 39% Math 39%
8" Grade 39% 36%
Total Amos 3 Reading 35.3% 0
Middle School Math 34.6%
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While the Amos 3 Campus did not make AY P, continued examination of the data gives a
positive indication that the campus is on the right trajectory. In particular, the student
performance of the middle school students shows the strongest area of growth at the Amos 3
Campus. Moreover, as a whole, the Amos 3 campus was very close to making academic AYP
safe harbor due in large part to the performance of the middle school students in the area of
reading. Mathematics was also an areain which positive improvements were made, especially in
the grades 7 and 8. To capitalize on this achievement, the Amos 3 Campus teachers will utilize
in-class assessments more frequently to gain better access to data for comparison and analysis
through the use of an on-line database warehouse tool.

Overall, additional focused on-going anaysis of the Amos 3 Campus instructional and non-
instructional practices is needed in order to get a better understanding of the effectiveness of
instructional supports, quality of instruction, and any other underlying issues that may be
negatively impacting student learning and achievement.

The mission-specific indicator for the non-standard Performance Management Framework that
CAPCS uses is the Core-Knowledge Pre-School Assessment Tool (CK-PAT). The CK-PAT is
administered campus-wide to pre-school and pre-kindergarten students. Data obtained from this
reliable and valid assessment tool allows CAPCS to measure school readiness and determine if
students are gaining age-appropriate skills in reading and mathematics for early childhood. The
CK-PAT measures competency in the following domains for 3 and 4 year old students:
Emerging Literacy, Children s Literature, Mathemati cal Reasoning & Number Sense, Scientific
Reasoning and the Physical World, Oral Language, Autonomy & Socia Skills. The CK-PAT is
administered three times a year at CAPCS. These administrations are held in the months of
October, February, and May. Students are identified as either Not yet competent (NY),

Progressing towards competency (P), or Competent (C) in their mastery of each assessed
skill.

The CK-PAT charts displayed here show the Competent scores for the May tests.

School Year 2009-2010 Amos 3 Campus
Core Knowledge Preschool Assessment Data

Literacy Math
Preschool 59.5% 77.5%
Pre-Kindergarten 70% 71.5%

Using the CK-PAT Level | assessment three times this year with preschool students the Amos 3
Campus was able to show that students had made significant progress in both math and literacy
skills. In the fall of the year only 15% of students were competent in the math skills that were
assessed, and in the spring of the year 80% of these students had reached competency. The
CAPCS LEA has been disappointed in the progress of the Amos 3 preschoolers in literacy. A
very small number, only six percent (6%), of preschool students were competent in literacy skills
assessed in the fall, while 62% of these students were competent in the spring assessment. Even
though they began at a very low level of competency, we believe that there should have been
more growth. One of the three preschool teachers at this campus was not asked to return to
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CAPCS for 2010 2011 because her instructional practices were determined to be ineffective,
and competency rates for her class were very low. We are hopeful that this personnel change
will boost student achievement in these preschoolers.

Using the CK-PAT Level Il assessment three times this year with pre-kindergarten students,
Amos 3 found again that students made significant progress in both math and literacy skills.
Competency with math skills went from 20% in the fall to 88% in the spring. With literacy
skills, competency rates rose from 12% in the fall to 85% in the spring, again a significant
increase from where the students began.

CAPCS redlizes that veteran teachers who are well trained will do a much better job of helping
students achieve at high levels. The Amos 3 Campus has taken steps to replace teachers who
have proven to be ineffective and are using more thorough practices in recruiting, interviewing,
and retaining outstanding teachers.

Soecial Education

At the CAPCS Amos 3 Campus, twenty-eight elementary students and 29 middle school students
received specia education services during school year 2009-2010. All students were assigned
courses in all subject areas of general education and are supported not only by the assigned
certified classroom teacher but also by a certified specia education teacher as prescribed by each
student s IEP. Services could include small group/resource or inclusion classroom settings as
well as consultative support for the student. Direct instruction focuses on specific goalsin areas
of need as described in each student s IEP. Progress toward mastery of 1EP goals is monitored
through the progression of the student through the mastery based general curriculum as well as
deriving the percentage towards |EP goal mastery via redlining the student s IEP. Redliningisa
data driven process based upon obtaining the average of student test and work in order to derive
the percentage towards |EP goa mastery. Student progress is also measured by the use of our
interactive portfolio assessment, which tracks student progress based on work samples specific to
IEP goal implementation. The following graphs exhibit trends in progress of each student
towards their IEP goals in the core course areas of math and language arts. Overall, students
made significant progress within the general curriculum.

Amos 3 Elementary Progress Toward
IEP Goals (Mathematics)

No
Progress
6%

Achieved,
40%
Making
Progress

54%

Amos 3 Elementary Progress toward
IEP Goals
(Reading)

No
progress,
13%

Achieved
41%
Making

Progress,
46%
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Amos 3 Middle Progress toward IEP Goals Amos 3 Progress toward IEP Goals
(Reading) (Mathematics)
No progress
No Fir;iress o
Achieved Mastered,
31 41%
Making
Making Progress
Progress 50%
48%

CAPCS students receiving specialized instruction were also given the opportunity to participate
in the Wilson Reading Program in the Fall as well as the Spring of the school year 2009-2010.
This language-based program was taken by each student in their specia education resource
classroom. The results of this program show an overal trend toward growth in the area of
reading for the CAPCS students receiving special education services and mixed results in the
area of math which has led staff to focus efforts on effective math interventions. Student
progress is measured in the following domains. not addressed, no progress, making progress, and
achieved.

English Language Learners

During school year 2009-2010, the Amos 3 Campus had the lowest number of students receiving
English Language Learning services in the CAPCS LEA. Some early childhood, e ementary,
and middle school students who tested as Fully English Proficient on the fall identification
assessments aso took the ACCESS Assessment in spring 2010.  For several of these students,
the results indicate that they will require direct services throughout the course of the next
academic school year. Thisisthe case when the student did not score 5.0 or above on the spring
2010 ACCESS Assessment. At the elementary and middle school levels, 5 out of 8 students who
took the spring 2010 ACCESS Assessment were determined to be Fully English Proficient.

Amos 3 Campus
Kindergarten ACCESS Assessment Scores
Spring 2010

T
N
a

T
N

ACCESS Score 5+ =
Fully English Proficient

=
©

18

Student
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School Year 2009-2010 Amos 3 Campus
ACCESS Assessment Growth (GradesK -5)

Student

@ 2010 ACCESS Score
E S

ACCESS Score

Non-Academic Perfor mance
Compliance Review

The Program Development Review (PDR) outlined curricular issues and concerns which
included an imperfect alignment of the curriculum with the school s mission, goals, and
philosophy; limited support of the curriculum in terms of materials and resources, and
inconsistent implementation of the curriculum, and procedures for review and revision of the
curriculum.

The goa of the curriculum and instruction department is to assure that teachers receive the
training and support needed to effectively instruct elementary students in reading and
mathematics (integrating science and social studies topics and skills) and to have an impact on
student achievement in these content areas.

Review of assessment data during the 2008-2009 school year reveaded that students reading
achievement on the DC-CAS was chalenged by their limited ability to think criticaly in
interpreting text, reflect on their own experiences as they relate to the text, and demonstrate
meta-cognitive awareness of specific reading strategies. For this reason, we began preparing
teachers for a major paradigm shift in instruction from a more scripted approach relying
heavily on the Houghton-Mifflin Basal Seriesto amore balanced approach using the structures
of Readers & Writers Workshop. Training in the model began in August of 2008 and
continued throughout the year. Teachers who showed an aptitude for using the components of
the model and who believed in its efficacy because of the results they observed with their
students were selected to receive more focused training and support in future years and become
models and guides for their colleagues. The lab-site demonstration school model was
developed and refined throughout the school year 2009-2010. Although, since the mgjority of
teachers at Amos 3 were new to CAPCS, they were not participants in this effort during the
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2009-10 school years, plans were made to identify teachers ready to participate in this capacity-
building effort for the following school year.

Likewise, continuing review of math assessment data showed that we are on the right track
with ongoing training for teachers in developing math concepts using routines and structures of
Everyday Math and NCTM Foca Points for math strands and process standards. The CAPCS
learning standards in mathematics and accompanying assessments require students to apply math
concepts in problem solving situations. The development of critical thinking skills and
experience with solving real-world problems are, therefore, a keystone of effective instruction in
mathematics. Our adopted textbook, McGraw-Hill s Everyday Math uses a spiral curriculum
in which skill mastery is along-term rather than immediate goal of instruction. Our challenge is
to help teachers change the paradigm under which they learned mathematics as a student
themselves and, in most cases, taught it as a neophyte teacher. Teachers must understand and
embrace a pedagogy which takes into account how children best learn mathematical concepts
through a constructivist approach. This retooling of a rather transient teaching staff is
challenging and costly both in dollars and time to learn in service. Job-embedded professiona
development (delivered at CAPCS over the past two years) is helping us make greater strides in
building teacher capacity. Continuation of this effort at Amos 3 over the next few years will reap
benefits in terms of student achievement. Literacy content coaches will focus their efforts at
Amos 3 during the 2010-11 school year.

Professional development activities for the teachers at Amos 3 in August 2010 included training
in the structures of Readers & Writers Workshop w hich embed differentiation, small group and
individual work, in the moment assessment through conferring and other observations, and
independent and guided reading. Training aso included materials and strategies for
understanding levels of student texts and how they inform instruction. All teachers were
provided a completely revised Reading and Writing Curriculum Document for which they
provided input during vertically aligned team meetings during May-June 2010 with literacy
coaches and consultants. Each teacher also received resource materials ( Continuum of Literacy
Development and Words Their Way for Word Study) that they used during training sessions
with facilitators to plan teaching points for their first three units of study. They will each keep
copies of these resources throughout the year and will meet quarterly to plan for subsequent units
of study. Professiona development activities in math helped new and returning teachers
understand and use the Math Benchmark Assessments that were developed by grade level
teachers in 1% through 5™ grade across the CAPCS community during the past school year. They
reviewed the characteristics and format of these assessments, how they connect to the unit plans,
expectations for administration, and professional development throughout the coming year.
Teachers spent the end of the year (2009-10) reworking and expanding unit planning tools to
embrace the math benchmarks and thoughtfully map them across the school year. All teachers,
including specia education teachers and teachers of English language learners who participated
in the training were provided the new unit planning tool and pacing guide to guide their math
instruction. During the sessions, teachers duginto the documents and learned how to use them
to create carefully sequenced lessons that respond to student needs.

We are confident that these efforts, along with consistent and regular monitoring of instruction
and ongoing coaching support with reflective feedback, will assure the consistent delivery of
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instructional content that was sorely lacking according to DC-CAS and other non-standard
assessment data for Amos 3.

The PDR for the Amos 3 Campus noted limited observation of the use of effective instructional
strategies that are grounded in the school s philosophy and provide opportunities for student
learning and active engagement in the learning process. It also noted a need for better strategies
to address variant student needs and learning preferences, inclusive of learners at risk of
academic failure, advanced learners, and/or students not making reasonable progress toward
achieving school godls. Itisour belief that our ongoing training in the structures of the Readers
& Writers Workshop Model and constructivist math pedagogy will build upon the teacher s
strategy toolbox , thus increasing these effective strategies. Again, with consistent monitoring
of instruction by the school s instructional leaders, content coaches, and collaborative
accountable talk among teachers at data conferenc es .these strategies will increase and be
consistently implemented in al classrooms.

In ongoing efforts to increase teacher capacity we invited two teachers from Amos 3 to
participate, along with eight other teachers from across the CAPCS schools, in a summer school
training project which provided enrichment for proficient and advanced learners at all elementary
CAPCS campuses. Summer school teachers were paired in classrooms used as a lab-site, were
provided daily coaching support, and met for two hours after the summer school sessions for
students to debrief lessons, discuss observational assessments, plan for instruction the following
day, and learn more about the structures of literacy and math that we are asking them to
implement in their classroom. All of them felt that this was a very rewarding experience for the
students and themselves. We aso held a four-day new teacher Literacy and Math Institute (in
partnership with severa DC public schools at the Wheatley School) to begin orientation in our
methods of instruction.

In efforts to scaffold the learning for those students who are failing to make adequate progress
we have trained providers to implement reading and math intervention programs. The Soar to
Success Intervention is a reciprocal teaching prog ram using leveled books to address the needs
of readers who may be proficient in terms of phonemic awareness and fluency, but who need to
develop strategies for comprehension of what they are reading. This program is used for
students in grades 3-7. The Voyager Interventio n Program is used for students in grades K-2
who are struggling with phonemic awareness, phonics, and vocabulary development. In math,
we employ the AutoSkills Intervention Program and Math Plus. Both are computer-based
interventions. Other students who may need additional academic support outside of the
classroom receive weekly tutoring after-school. Our goal for the upcoming year is to evaluate
our current intervention programs and research other effective programs that would address our
neediest students in preparation for full implementation of Response to Intervention (Rti) during
the 2011-2012 school year.

Governance Review
The Ernest & Virginia Amos Campus (Amos 3) marked its second year with the occupation of

the newly renovated 2™ floor at the opening of the school year 2009-2010. The middle school
completed its relocation from the Rand Campus, joining the elementary and early childhood
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programs in the refurbished Armstrong building. The CAPCS Board of Trustees (Board) has
taken a number of actions that directly address the issues and recommendations set forth by the
Program Development Review (PDR) team in its review of the Amos 3 campus.

CAPCS has partnered with Champions Extended Learningfi for its Kids House afterschool
program to offer more robust extra-curricular activities to the students at Amos 3. The activities
are broken out into specific curriculum areas. 1) Imagine That activities focused on art, music,
drama; 2) Sports Zone offers opportunities to par ticipate in structured games, teamwork
learning and skills practice; 3) a homework- focused study session; and 4) a nature discovery
arena providing science-based and personal investigation of the world surrounding the students.
The Champions Kids House program was initiated at all CAPCS campuses during the second
quarter of the school year and has proven very popular with students and parents.

As part of the overall school effort to increase communication with the parents at Amos 3 and
throughout the school community as well as with the at-large community, CAPCS has
commenced a project to completely redesign its internet website for implementation by mid-Fall
2010. Through this effort, the Board will provide an additional platform to inform parents,
teachers and the at-large community of its actions and decisions that directly affect the school.

During the school year, a Parent Advisory Panel was organized to provide another forum for
parents from the various campuses to discuss with Board members issues directly impacting their
children, including those that affect parent/student satisfaction and re-enrollment decisions at
Amos 3. One of the panel members joined the Board during the year and will continue to serve
in the 2010-2011 school year.

In response to the need to provide a transparent method to distribute resources to each campus,
commencing with the 2010-2011 school year, the Amos 3 Academy Leaders (as with Academy
Leaders for each campus) will be allocated a proportion of the CAPCS supplies budget to order
those resources needed to support its particular academic programs.

The Board-approved budget for the upcoming school includes a significant increase in
professional staff to address the social-emotional and behavioral issues that have occurred at
Amos 3. It is expected that the professiona staff at Amos 3 elementary and middle schools for
the 2010-2011 school year will include an additional psychologist and counselor, two social
workers, and six behavioral and reading intervention specialists to address the socia-emotional
needs of the student body. Through a process established by the UPSFF, CAPCS has applied to
have school nurses assigned to each campus.

The middle school Academy Leader was replaced during the second quarter of the year. Marked
improvement, both academically and socialy, was noted under the replacement Academy
Leader. The leadership of the Amos 3 middle school will continue under the supervision of that
Academy Leader who has over 12 years of professional experience with CAPCS in addition to
his prior experience as an award-winning DCPS school principa. The elementary school and
middle school at Amos 3 will each have Assistant Academy Leaders assigned for the 2010-2011
school year to share the responsibilities for teacher instruction, development and evaluation and
student academic and social activities.
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To address the need to increase Board effectiveness and recruitment, the Board members
gathered over two weekends at a retreat with a facilitator to review the Board s governance
practices and to plan timelines for formulating and implementing specific governance tools,
including strategic planning, succession/retention plan, CEO performance evaluation instrument
and school monitoring processes. A computer-based performance evaluation tool will be
implemented for the 2010-2011 school year to provide a means to review the performance of the
CEO/founder of the school on an annual basis. A leadership succession plan is being developed
that will outline selection, growth and retention plan for current professionals and guidelines for
phasing leadership transitions

The Amos 3 campus has its own Parent Center which was established to provide a venue to
support parental involvement and the parent organizations. The Parent Advisory Panel was
established to further assist in devising parent involvement activities that can be implemented
school wide. Activities were held throughout the year designed to promote parental involvement
and provide parents with learning strategies they could implement at home to support classroom
instruction.

Regarding the upgrades to the building, the computer lab a Amos 3 will receive 24-30
computers for student use to increase individual technology proficiency, in addition to the
terminals currently being used for academic skills practice (AutoSkills). The renovation of the
3" floor of the building will be completed by the opening of the 2010-2011 school year. Science
labs will be located on that floor for use primarily by the middle school.
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Operational Authorizations
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August 16, 2010

District of Columbia

Public Charter School Board
3333 14™ Street, NW
Washington, DC 20010

RE: Operational Authorizations for Amos III Campus
To Whom It May Concemn:

This letter is being provided to certify that all authorizations for the operation of the
Amos IIT Campus (1400 1st St. NW, Washington, DC 20001} of the Dorothy 1. Height
Community Academy Public Charter School in the District of Columbia were in effect
for the 2009-2010 school year.

%)’ Virdh el /
Sue Marshall
Chair, Board of Trustees

Dorothy 1. Height
Community Academy Public Charter School

Sincerely,



Unique Accomplishments

The CAPCS Amos 3 Campus had several unique accomplishments throughout school year 2009-
2010. Thefollowing are just afew of the highlights of the year.

High Tea Society. A retired DC Circuit Court Judge and other volunteers worked with
approximately thirty 3rd, 4" and 5™ grade girls two hours a day, 4 afternoons aweek. The High
Tea Society taught social skills through art, meditation, games, readings, and field trips. The
volunteers acted as mentors for the girls. The program ran from September to June the school
year and was very successful as measured by near perfect attendance each afternoon.

Sudio Africa. Fifth grade students explored African history, art and culture through a
partnership with Studio Africa and the Potomac Chapter of the Links, Inc. In addition to
programs at the school, students took monthly field trips to various DC organizations such as the
National Museum of African Art where students made artful animal masks. Students also visited
the Nigerian Embassy, and an exploration of the Ashanti people of Ghana included an
explanation of the origin and signification of kente cloth. Afterwards, students created their own
kente cloth that reflected their unique personalities.

Books for America. The Amos 3 Campus had a partnership with Books for America which
supplied 1,300 books in October. The books were leveled for each grade level to supplement the
classroom libraries in the school. Books for America was instrumental in helping plan and
execute a Literacy Night at the end of the school year. Every child who attended the evening
received 5 free books to supplement their summer reading. Summer Slip is a particular
problem in urban cities and the partnership with Books for America was valuable in helping to
prevent loss of reading skills during the summer.

Opening of 2™ floor of Amos 3 Campus. The second floor of the Amos 3 Campus was open on
time for the school year 2009-2010 as part of the 3-year phased renovation of the historic
Armstrong School. The 2nd floor was used primarily for the CAPCS middle school which
relocated from the Rand Campus in the fall of 2009. The more spacious and better-equipped
space was a welcome addition to CAPCS middle school. The 3 floor of the building will be
the middle school s permanent home when it is compl eted for the 2010-2011 school year. The
elementary school will occupy the 2™ floor and the early childhood classes will be located on the
1% floor.

Mentoring. Approximately 55 middle school boys and girl participated in the Best Friends/Best
Men mentoring program. This program brought together students from across the city to work
with caring adults in a variety of activities designed to strengthen students academic and social
skills. Field trips, physica and academic competitions, and other activities broadened students
horizons. Out of 1,500 students participating in the program across the DC/MD/VA area, the
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CAPCS Amos 3 students came in first in competitive basketball, 2" in competitive flag football,
and placed 10™ out of 1,500 participantsin academic standing.

Additional mentoring opportunities for middle school boys were provided by Sigma Pi Phi
Fraternity also known as the Boul@d. Washington, DC area members of the organization
organized dinners for the young men, talked about the importance of a education, and discussed
college and career options with the students.

Pre-engineering day. As part of the middle school career pathways focus, students toured the
Baltimore Science Museum and held a Pre-engineering Day a the school in which they
presented the projects completed as part of the Pre-engineering Club activities.

Middle School clubs. The middle school initiated a variety of afterschool clubs that had
consistent attendance by students. The most popular club was the Swim Club. Students and a
faculty member would go to the Dunbar Senior High School swimming pool and practice
swimming techniques for health, fitness, and recreation.

Lessons L ear ned and Actions Taken Based on Perfor mance M anagement Framewor k Data
and Program Development Review Findings

The Dorothy |. Height Community Academy Public Charter Schools has carefully reviewed and
analyzed the 2009-2010 Performance Management Framework (PMF) data and most recent
campus Program Development Review (PDR) findings to develop, implement, and inform both
instructional and non-instructional policies, practices, procedures, and activities. This work will
help increase student achievement and organizational effectiveness in the upcoming school year
2010-2011. Specifically, the CAPCS Amos 3 Campus will:

1. Focus instructional best practices at the early childhood, elementary, and middle school
levels by making clear distinctions in programming. With the exception of the Amos 2
Campus, the early childhood program at each campus will be led by a campus
coordinator, specificaly trained and with professional experience working with students
in grades preschool through kindergarten. These coordinators will help to ensure that the
kindergarten students are ready for the academic rigors of elementary school. The
elementary campuses will aso be under the direct supervision of an elementary school
specidist, and the middle school will be led by a secondary school speciaist who has the
task of ensuring students are prepared to gain acceptance to a competitive high school.

Additionally at the Amos 3 Campus, a total of two assistant Academy L eaders are being
added to the elementary and middle school levels in order to provide an administrator to
student ratio, of approximately 1:75 instead of 1:150 or 1:300, thus allowing for more
consistent and regular monitoring of instruction.

2. Implement the Data Wise process for data analysis and collegia discussion of assessment
datato determine next steps in instruction.
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3. Use non-fiction trade books to integrate science and socia studies content into literacy
and math instructional time-blocks. Students will have opportunities to apply scientific
knowledge through investigations in science and experience with the scientific process
with the support of science specialists.

4. Refine plans, including incentives, to improve staff and student attendance to assure
consistency in the educational program.

5. Increase staffing in specia education to include more teachers, a socia worker,
counselor, and a school psychologist to assure consistent provision of services to students
and families with special needs.

Specifically the Amos 3 Campus has plans to hire a full-time behavior interventionist,
site-based school psychologist, a full-time student support services coordinator/Response
to Intervention coordinator, and a school-based nurse to ensure students are physically
and emotionally ready to learn.

6. Participate in the implementation of the Amos 1 Campus as a lab-site.  Many teachers
a Amos 1 are beginning their third year in training to serve as facilitators of the lab-
site. Theintention of the training is to help the Amos 1 Campus teachers make public
thelr instructional practices in Readers and Writers Workshop and constructivist math
practices. The Amos 1 Campus teachers will open their classrooms to colleagues across
CAPCS campuses as they model specific structures and strategies related to these best
practicesin literacy and math.

7. Expand the Career Pathways program to include more partnerships, field trips, and hand-
on-experiences for middle school students to help make the academic content areas more
accessible to their everyday lives.

Reporting Performance Management Framework Information to Students, Teachers,
Parents, and the Public

Performance Management Framework information will be shared with students, teachers,
parents, and the public in a variety of ways. The information will be made available at the
Annual CAPCS Convocations held in early September of each year as well as individual Back
To School Nights. CAPCS is redesigning its website for school year 2010-2011 and it is
anticipated that a phased-in launch will begin October 2010. Included in the website redesign is
an enhanced website section to report on the progress and accomplishments of the CAPCS LEA
as well as individual campuses and programs. Data walls will be posted at all campuses so that
the information will be accessible to stakeholders. Finally, CAPCS is in the progress of
reviewing best practices in information dissemination to stakeholders, and we are considering
publishing a modified and much abbreviated Annual Report that can be used in information
sharing activities.
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Addison & Helen Rand Campus

School Description
Mission Statement

The mission of the Dorothy I. Height Community Academy Public Charter Schools (CAPCYS) is
to create a caring learning community where students acquire the knowledge, skills, and habits of
mind to think critically; to read, write, and listen effectively; to reason mathematically; to inquire
scientifically; and to develop the social competence that ensures meeting the qualifications for
acceptance to a competitive high school.

School Program

The Dorothy 1. Height Community Academy Public Charter Schools Addison & Helen Rand
Campus located is located in Ward 5 of Washington, DC at 33 Riggs Road, NE. During the
school year 2009-2010, the Rand Campus served students from three years of age in preschool to
fifth grade.

All CAPCS campuses share a vision of providing children with the knowledge, skills, and
atitudes to achieve and to develop their own Hopes, Dreams, and Opportunities rooted in
Expectations of Excellence. The campuses offer a common standards-based instructional
program that grounds students in core academic subjects and provides a firm foundation for
academic and social success using a balanced approach in teaching reading and writing, a
constructivist, problem-solving approach in math instruction and the Responsive Classroom
curriculum for classroom climate and effective management. While maintaining the integrity of
the CAPCS-wide curriculum and instructiona approach, each campus is able to create its own
identity by emphasizing a particular curricular focus that enhances the instructional program.

The Rand Campus has a Core Knowledge focus with a curriculum based on specific content in
each subject area from early childhood through fifth grade. This spira approach allows
students to build knowledge year after year and alows teachers to plan across grade levels.
Teachers know what was taught in the preceding year and what will be taught in the upcoming
year for that grade. The same spiral approach is used with the math curriculum. Science and
socia studies are infused into classroom learning, and students demonstrate what they have
learned through creative, project-based activities. Specia classes such as physical education,
Spanish, and music were offered throughout the school year 2009-2010.

The Rand Campus school year 2009-2010 population included 53.46% preschool, pre-
kindergarten, and kindergarten students. For this reason, it was imperative that these students
received a consistent, high-quality basic foundation in reading and mathematics to ensure future
academic success. To address this foundational need, the CAPCS early childhood program at the
Rand Campus is built upon the framework of the Responsive Classroom, the social curriculum
adopted by CAPCS. The curriculum is organized around the Core Knowledge Preschool
Curriculum and K-8 Curriculum, which is aligned with the District of Columbias Office of the
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State Superintendent of Education s content standards for Early Literacy, Math, Science, Socia
Studies, Art, Music, Physical Education, Foreign Language (Spanish), and Technology. The
goa of the early childhood program is to bring out and develop each child’s talents and skills, to
encourage independence and decision-making skills, and to lay a solid foundation for their
school years. CAPCS early childhood teachers guide children as they become more socid
through interaction with their peers, helping them to master skills such as cooperation, sharing,
taking turns, and conflict resolution. CAPCS Rand Campus believes aquality child devel opment
program is tailored toward skills and activities that are appropriate to the child’s age and stage of
development, and allows children more individua choice in how to use their time.

At the preschool level, the youngest students enjoyed the thematic approach of the BLUEPRINT
for Early Literacy, developed by the Children s Literacy Initiative. Pre-kindergartners practice
their early literacy skills through the use of the 100 Book Challenge of the American Reading
Company. The kindergarten classes at the CAPCS Rand Campus use the Awards Reading
Program, a technology based core reading program that integrates interactive technology and
print to accelerate reading. Additionally, during school year 2009-2010, the Rand Campus
kindergarten classes piloted the new Core Knowledge Language Arts Program which embeds
science and social studies content into the read alouds and leveled books used by the students.

Students who have been identified as specia education and/or limited or non-English proficient
receive specidized instruction designed to increase their academic attainment levels. In the
instance of students needing special education services, there is a built-in contingency plan
depending upon the disability involved. When students have learning disabilities, the students
receive Individual Education Plans (IEPs) that reflect their levels and required service hours
along with an action plan to move them from where they are to where they need to be. When
students have social-emotional deficits, the students have a specific number of group sessions
with a designated service provider such as a social worker, counselor, or behaviora
specidist/interventionist. Students who need speech services or occupational therapy receive
services as dictated by the IEP. In instances where a student s need is beyond the scope of what
we are able to provide in order for the student to be academically and socially successful, we
work with the parents and other stakeholders to find the student a placement that is better
equipped to serve the student.

For students who are identified as limited or non-English proficient, CAPCS provides a
collaborative method of instruction. The English Language Learner teachers work alongside the
regular classroom teachers, providing a constant flow of information and an ongoing check-in
process to ensure students are mastering academic content material.

Differentiation of instruction at the early childhood level is key to the CAPCS bedlief that all
children develop at differing rates. For students in the early childhood grades with disabilities,
the students spend time with their peers working and playing in centers, as well as spending time
with their SPED teachers with pull-out lessons, ELL students work in whole and small groupsin
their classrooms, participate in inclusion lessons, and sometimes have pull-out activities with
their ESOL teachers.
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Across dl of the Dorothy I. Height Community Academy Public Charter Schools campuses,
programming is implemented to support the needs of students and families and instill in students
a desire to be a contributing member of a society through school and community involvement.
Along with a solid academic program designed to increase student achievement, the CAPCS
Rand Campus implements severa other key mission-related programs aimed at promoting a
caring learning environment where socia-emotiona | skills are recognized and vaued as much
as academic achievement.

Kids House was the seed from which CAPCS grew and remains an integral part of the CAPCS
Rand Campus. During school year 2009-2010, CAPCS partnered with Champions Extended
Learning to manage the fee-based Kids House before and afterschool program. Kids House
provides a safe, caring, and structured environment in the out-of-school time hours. It provides a
robust, multi-faceted program that engages students in activities that promote exploration and
discovery through hands-on activities. During Kids House, staff offer homework assistance and
help children expand their academic and social skills.

The CAPCS Rand Campus aso is home to a staffed Parent Center which organizes events
throughout the year along with the parent organization. The Parent Center works with parents
and teachers by providing opportunities for the parents to set an example to students on the
importance and value of volunteering in the school community. Additionally, the Parent Center
serves as the campus central hub to reach out to families with programs that help parents build
parenting and vocationa skills and identify valuable services and resources that will help nurture
the social-emotional and academic devel opment of students.

Finally, as a CAPCS campus that serves students not only in elementary school but also
preschool through kindergarten, the Rand Campus ensures that key mission-related programs are
implemented specifically for our youngest learners. Along with using a hands-on, games- and
arts-based, physical movement-inspired methodology for instruction, the early childhood
program places special developmentally appropriate emphasis on ways students learn, model,
and demonstrate socia skills. The early childhood program is supported by a long-standing
partnership with Wolf Trap.

The CAPCS Rand Campus follows the same calendar year as al other campuses in the Dorothy
I. Height Community Academy Public Charter Schools LEA. For school year 2009-2010, the
school year officialy began for students on Monday, August 24, 2009 and ended for students on
Wednesday, June 23, 2010. Like other CAPCS campuses, the Rand Campus used a phase-in
process for early childhood students during the first week of school. This phase-in process
permitted groups of pre-school, pre-kindergarten, and kindergarten students to spend two %o days
in their classroom becoming acclimated to the routines of their new environment before the
entire class gathered.

During school year 2009-2010, the official instructional day for students was 8:00 AM to 3:45
PM. However, many students arrived as school earlier and stayed later, participating in the Kids
House before and afterschool program (later in the year, Kids House managed by Champions
Extended Learning). This before and afterschool programming opened as early as 6:30 AM and
closed as late as 6:30 PM.
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School Staff

During 2009-2010, key leadership positions at the CAPCS Rand Campus included individuas at
the Administrative Headquarters as well as school-based personnel.

School Year 2009-2010 Rand Campus Key L eader ship

Dorothy I. Height
Community Academy Public Charter Schools

Kent B. Amos
Founder/Chief Executive Officer

Gayle Upson
Director of Curriculum and Instruction

Brenda Bethea
Director of Compliance

Dr. Marcal Graham
Director of Assessment

Beryl Hager
Director of Early Childhood Programs

Dr. Maggie Grove
Academy Leader

Masi Preston
Assistant Academy Leader

Rachelle Roberts
Director of Student Services

Frances Brooks
Director of English Language Learners

Twenty-three teachers and 7 teaching assistants worked at the CAPCS Rand Campus in school
year 2009-2010. The instructional staff at the Rand Campus includes 13 classroom teachers, 1
music teacher, 1 physical education teacher, 1 Spanish teacher, 5 bilingual/ELL teachers, 1
specia education teacher, and 1 teacher who works as an academic interventionist specialist.
Additionally, the Rand Campus staff includes 1 counselor, 2 student support services
coordinators, and 7 classroom assistants one of w hom is a one-on-one aide.
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The average class size at the Rand Campus was 12 and the student teacher ratio was 12:1 in
school year 2009-2010.

One hundred percent (100%) of the CAPCS Rand Campus teachers met the No Child Left
Behind Act s Highly Qualified Teachers (HQT) requirement. This included al of the pres-
school and pre-kindergarten teachers exceeding the current requirements to teach early childhood
students by having bachelor s degrees. The building resource teacher and coordinators are
former classroom teachers and each met the requirement for HQT when they were in the
classroom. Only 6 of 7 teaching assistants met the requirement of aHQT paraprofessional. The
one who was not HQT was given assistance and guidance on how to become HQT and was
required to take the ParaPro Assessment in June 2010. Continued employment with CAPCS as a
teaching assistant is based on successfully passing that assessment.

For school year 2009-2010, CAPCS had an overall attrition rate for instructional staff of 37.0%.
Twenty-five (25) teachers and/or teaching assistants voluntarily resigned from CAPCS during
the year, and fifteen (15) were terminated involuntarily. Fourteen (14) teachers and/or teaching
assistants left the school before the end of school year 2009-2010, and twenty-six teachers chose
not to or were not asked to renew their CAPCS contracts for SY 2010-2011. Reasons for
attrition ranged from individuals moving out of the area; to individuals leaving to attend graduate
school either in DC or another state; to differences in expectations regarding compensation; to
termination based on performance and/or attendance.

The Dorothy I. Height Community Academy Public Charter Schools (CAPCS) makes every
effort to ensure that staff compensation packages are competitive with surrounding jurisdictions
and other District of Columbia public charter schools. Compensation is adjusted for educational
attainment, and during school year 2009-2010, extra duty pay was occasionally available.

School Year 2009-2010 Teachersand Administrator Salary Infor mation

Salary Range for Teachers $40,000.00 to $60,6000.00

Average Teacher Salary $52,257.00

Sdary Range for School-based Administrators | $60,000.00 to $110,000.00

Average School-based Administrator Salary $85,000.00

Salary Range for Central Administrators $75,000.00 to $95,000.00

Average Salary for Central Administrators $85,000.00

Student Char acteristics

The CAPCS Rand Campus enrolled 245 students during the school year 2009-2010. Fifty-three
percent (53%) of the students were enrolled in the early childhood program (preschool through
kindergarten). Looking ahead to the next school year, the CAPCS Rand Campus will be
implementing retention strategies to ensure that the heavy enrollment at the younger grades is
replicated so that the students move into the el ementary component of the campus.
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School Year 2009-2010 Rand Campus
Number of Students Enrolled By Grade L evel
Preschool 50
Pre-Kindergarten 47
Kindergarten 34
1% Grade 25
2" Grade 19
3 Grade 19
4" Grade 23
5" Grade 28

The CAPCS Rand Campus student attrition rate during school year 2009-2010 was 12.24%.
Thirty students transferred out of the CAPCS Rand Campus prior to the conclusion of the school
year. The mgority of these students moved to Maryland and attended school there. It is
important to note that a little over 11% of the CAPCS Rand Campus students were identified as
homeless under the McKinney-Vento Homeless Educat ion Assistance Act, and that many of
the students who transferred during the school year were part of this student population.

The CAPCS Rand Campus had an overall student re-enrollment rate of 78.30% during school
year 2009-2010. The re-enrollment rate for the standard grades (3-5) was 62.5% and the student
re-enrollment rate for the non-standard grades (preschool 2) was 74%. School year 2009-2010
was the first year since the CAPCS Rand Campus opened in Fall 2004 that the CAPCS middle
school program was not at the location. Many students did not re-enroll at the campus because
(a) they may have been returning to CAPCS in one of the middle school grades that were
relocated to another campus or (b) they transferred to the Amos 3 Campus because parents
wanted siblings in various grade levels to be a one convenient location. The CAPCS Amos 3
Campus which served students from preschool through 8" grade in school year 2009-2010.

In school year 2009-2010, the Rand Campus had more males than females with 56.73% male
students and 43.26% female. The ethnic demographic was split between two groups, African-
American (85.71%) and the growing Hispanic (14.28%). There were no other ethnic groups
represented at the Rand Campus.
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Rand Campus E'thicity Amos 3 Campus Gender
Demographics Demographics
*Please note that all numbersarerounded to the (OveraII)

near est whole number
*Please note that all numbersarerounded to the

nearest whole number

57%

86%

O African-American (non-Hispanic)

W Hispanic OMale BFemale
O Asian/Pacific Islander

O Caucasian (non-Hispanic)
B American Indian/Alaskan Native
O Other

Less than one percent (.21%) of the students at the CAPCS Rand Campus were identified as
limited- and/or non-English proficient students. Approximately four percent (4.08%) of the
students received special education services in school year 2009-2010.

Approximately 92.24% of the students attending the CAPCS Rand Campus during school year
2009-2010 received free or reduced-price lunch. Of the students who were determined to be low-
income based on lunch status, approximately 89.82% qualified for free lunch, while the other
10.17% qualified for reduced-price lunch.

The official number of enrolled students at the CAPCS Rand Campus in school year 2009-2010
was 245 students in grades preschool through 5", and the average daily student membership was
229 students. This represents a difference of 16 students.

The average daily attendance rate for the CAPCS Rand Campus was 87.3% in school year 2009-
2010. This lower attendance rate was a concern for the CAPCS Rand Campus during school
year 2009-2010. As noted above, a little over 11% of the student body was identified as
homeless . Overall, many parents did not ensure th at students attended school on half-days and

114



on days when the District of Columbia Public Schools were not in session, but the CAPCS Rand
Campus was in session. Efforts were implemented through the CAPCS Rand Parent Center to
assist families ensure students would be at school in atimely and consistent way. Looking ahead
to school year 2010-2011, the CAPCS Rand Campus is partnering with the Center for Student
Support Services and other entities to build and implement forma campus-wide policies and
procedures that will ensure that multiple campus stakeholders are part of the attendance
accountability. Under a policy developed by the Academy Leader, campus administrators,
teachers, an attendance clerk, school social workers will work together along with DC Child
Protective Services and other District agencies to monitor attendance issues and ensure
appropriate follow-up is implemented in atimely manner.

The Rand Campus only served students in grades preschool through 5 in school year 2009-2010.
Therefore, data regarding PSAT, SAT, Advanced Placement courses, and college acceptance
rates are not applicable.

Governance

The Rand Campus is governed by the Board of Trustees for the Dorothy |. Height Community
Academy Public Charter Schools (CAPCS). By the end of school year 2009-2010, the Board of
Trustees was officially comprised of 10 members, one of whom is a current parent of an early
childhood student at the Rand Campus. Another Board of Trustees member is aformer CAPCS
parent whose daughter attended CAPCS for both elementary and middle school and who was
accepted into and attends the competitive Banneker Senior High School.

The CAPCS Board of Trustees experienced a period of transition during school year 2009-2010,
including the death of the school s namesake and active member, Dr. Dorothy I. Height in April
2010. Additionally two board members resigned during the year. The Board of Trustees is
actively working to recruit replacement Board of Trustee members for the upcoming school year.

The following is alisting of the Board of Trustee members, their affiliations, and the committee
membership each holds.
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School Y ear 2009-2010 Board of Trustees

Dorothy I. Height
Community Academy Public Charter Schools

Sue Marshall
Board Chair, Governance & Finance Committee Member

Affiliation:
The Community Partnership for the Prevention of the Homeless
Executive Director

Mailing address:

3426 16" Street NW, #104
Washington, DC 20010

H - 202-667-6180

O - 202-543-5298

F - 202-543-5653
suemarshall @verizon.net

Francis Smith
Board Vice Chair, Governance Committee Member

Affiliation:
Chartered Health Inc.
Senior Vice President & General Counsel

Mailing address:

7527 12" Street NW
Washington, DC 20012

O - 202-408-3988

C - 202-213-9260

F - 202-408-0166
FSmith@chartered-health.com

Pamela Bankett
Education Committee Member

Affiliation:
Ernst & Young
Administrative Manager

Mailing address:

1324 Randolph Street NW
Washington, DC 20011

O - 202-327-6521

C - 202-745-6395

Pamel a.Bankett@ey.com
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Greshaun Fulgham
Board Treasurer (Acting), Finance Committee Member

Affiliation:
Eagle Bank
Red Estate Officer

Mailing address:

1911 2™ Street NW
Washington, DC 20001
C - 202-556-8511

H - 202-276-1407
gifulgham@gmail.com

Dr. Dorothy |. Height
Governance Committee Member
(Deceased April 27, 2010)

Affiliation:
Former President, Nationa Council of Negro Women

Uzma Malik-Dor man
Audit Committee Chair

Affiliation:
Thompson, Cobb, Bazilio & Associates, PC
CPA, Principd

Mailing address:

7136 Alaska Avenue NW
Washington, DC 20012
H - 202-882-9536

O - 202-778-3454

F - 202-737-2684
umalilk@tcba.com

Helen Williams
Education Committee Chair

Affiliation:
Retired Educator

Mailing address:

7222 Centra Avenue
Takoma Park, MD 20912
H - 301-655-8835

C - 301-270-8835
hmwillia@covad.net
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Lynne D. Cowan

Board Secretary

Dorothy I. Height

Community Academy Public Charter School

Mailing address:

5101 44™ Street NW
Washington, DC 20016
H - 202-362-8789

F - 202-232-3299

C - 202-327-1103
lyndenl@earthlink.net

Terry Chili
Governance Committee Member

Affiliation:
Comcast
Regional Manager, Business Services

Mailing address:

990 Farm Haven Drive
Rockville, MD 20852

H - 301-468-0493

O - 301-294-7665

C 443-683-2393

Terry Chili@cable.comcast.com

Glegg Watson
Education Committee Member

Affiliation:
Retired Businessman, Author

Mailing address:

1908 Tulip Street N.W.
Washington, DC 20012

H - 202-722-0244
alegg.watson@comcast. net

118




Charlene West Thomas
(Elected during the school year)
Parent Board Member, Education Committee Member

Affiliation:
Intelsat Corporation
Senior Administrative Assistant to VP

Mailing address:

5130 4" Street NE, #201
Washington, DC 2011

H - 202-832-3687

O - 202-944-7184

C - 202-591-5526
charlene-west@msn.com

Howard Woolley
(Resigned during school year 2009-2010)

Arnold Montgomery
(Resigned during school year 2009-2010)

During school year 2009-2010, the CAPCS Board ofsi@es was aided by a Parent Advisory
Panel. The Parent Advisory Panel met with Board rolstee members, particularly the Board
Secretary. They discussed challenges and succasssdividual campuses as well as for the
entire Local Educational Agency. The guidance apithions of the Parent Advisory Panel was
sought on a variety of issues such as the usefuloethe CAPCS website for parents to the
transition of the before and afterschool prograndskHouse, to the management of an external

vendor to the reasons why kids weren’t eating &, healthier, fresher school lunches.

The following is a listing of the names and camafigiations of each member of the 2009-2010
Parent Advisory Panel. Please note that a repiasen of the Rand Campus, also a Board of

Trustees member, served on the Parent AdvisorylPane

School Year 2009-2010 Parent Advisory Panel

Dorothy I. Height
Community Academy Public Charter Schools

Marilyn Hypolite

Campus Affiliation:
Benjamin & Gladys Amos Campus (Amos 1)

119




